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Generosity is an act of love that is woven into our faith, and can be grown in many ways:

• Set up a donor advised fund for flexible, simplified charitable giving. 

• Turn assets into charitable gifts – with tax-efficient strategies – through the advantages  
of planned giving. 

• Learn about the unique gifts you can make, from farm commodities and collections, to 
gifts of stocks, bonds, life insurance, retirement funds and more. 

• Create a lasting legacy that provides for the missions and ministries you support. 

For ideas on ways you can express your generosity: 
Contact your Everence representative or office
Call (800) 348-7468 
Visit everence.com/charitable-services 

Everence offers credit union services that are federally insured by NCUA. Investments and other products are not NCUA or otherwise federally insured, 
may involve loss of principal and have no credit union guarantee. All products are not available in all states.

Everence Charitable Services is administered by Mennonite Foundation and/or Everence Trust Company, affiliates of Everence. 

Banking | Investing | Retirement | Financial Planning | Insurance | Charitable Giving 

Everence Charitable Services and 
its donor-advised foundation have 
helped thousands of people grow 
their generosity since 1952.
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How can we be silent?
I was sickened but not surprised about 
the racist rant Carlos Romero received 
from a Mennonite school alumnus last 
fall (Leadership, December 2016). 
While Romero said that such over-
the-top abuse is rare, and for that he is 
grateful, it is the spirit behind it that is 
much too common.

“While it may be couched in more 
sophisticated and nuanced language,” 
Carlos wrote, “the same spirit of 
racism and bullying still finds ways to 
express itself in the church.”  

I hired Carlos in the early 1990s to 
work as the Mennonite Church youth 
secretary and youth convention coordi-
nator for the (now defunct) Mennonite 
Board of Congregational Ministries. He 
was stellar in that role but eventually 
was hired away from us by Goshen 
(Ind.) College to serve as dean of 
students. He then was hired away from 
Goshen College to his current position 
as executive director of the Mennonite 
Education Agency. In each role he has 
served with humility, prescience and 
aplomb.

But as my colleague and close friend 
for more than two decades, Carlos has 
often trusted me with stories of the 
ugly attitudes of other leaders hidden 
behind hypocritical smiles and empty 
words. In addition, I recall one leader 
telling me directly that “Carlos is too 
quick to play the race card.”

I disagree. If anything, Carlos has 
been longsuffering in his responses to 
racism in the church. But he has been 

willing to articulate verbally what other 
leaders of color often do not, for what-
ever reason. For that I am grateful, and 
Mennonite Church USA must redouble 
its efforts to dismantle racism in the 
church. Thanks, Carlos, for the cour-
age to once again name this sin in our 
church.—Everett Thomas, Goshen, Ind., 
Editor Emeritus, The Mennonite

Re questions for leaders
In response to “Questions for Leaders” 
(Letters, December 2016): If I had a 
LGBTQ child or grandchild, I certainly 
would show my unconditional love 
by welcoming them into my church. I 
would be proud to sit next to them and 
would encourage them to get involved 
in Sunday school and a small group. I 
would assure them that the God who 
created the universe does not make 
junk and that he has a special place for 
them. But I would continually remind 
them (and I would expect the church 
to back me up) that God’s plan always 
aligns with biblical teaching and that 
being special does not mean the rules 
don’t apply.—Phil Rosenberger, pastor, 
Light of Life Mennonite Church, Farm-
ington, N.M.

The power of education
In “The Power of Education” (Edito-
rial, January) you write: “We grow not 
only smarter in book knowledge but in 
knowing how to live, how to get along 
with others, how to make our way in 
the world.” That one sentence proba-
bly captures the hopes of every parent 
who has a child in one or another of 
our Mennonite educational institutions. 
Well said.—Thomas Lehman, Chapel 
Hill, N.C.

More on alcohol
This comes from The Week, December 
23/December 30, 2016: “Alcohol is 

This publication welcomes your letters, 
either about our content or about issues 
facing the Mennonite Church USA. 
Please keep your letter brief—one or two 
paragraphs—and about one subject only. 
We reserve the right to edit for length 
and clarity. Publication is also subject to 
space limitations. Email to 
letters@themennonite.org or mail to 
Letters, The Mennonite, 3145 Benham 
Ave., Suite 4, Elkhart, IN 46517. Please 
include your name and address. We 
will not print letters sent anonymously, 
though we may withhold names at our 
discretion.—Editors

Visit www.themenno-
nite.org to read about 
the Mennonite Educa-
tion Agency’s response 
to the hate call received by 
Carlos Romero.

TM
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even worse for us than we thought. A 
report from the Centers for Disease 
Control and Prevention found that 
booze is the second most deadly drug 
in the U.S. behind only tobacco. Be-
tween 2002 and 2014, alcohol-related 
deaths surged 37 percent; drinking now 
accounts for more fatalities than over-
doses from prescription painkillers and 
heroin combined.”—Daniel Hertzler, 
Scottdale, Pa.

Teaching restorative justice
I so much appreciated “Teaching 
Restorative Justice” (January).  It’s 
awesome what Allison and Carolyn 
Eanes are doing. I’m also impressed by 
the efforts of Katie Gingerich in “Peace 
Camp.” I hope there can be extensions 
of their work across North America.  

I want to know more about what 
they do. To do a circle process takes a 
lot of effort, outside help and time, but 
the outcome is satisfactory. It sounds 
like they deal not with major crimes 
but smaller, relational events that 
still need conflict resolution. Having 
observed kids in grades K-12 for years 
as a teacher, it is difficult to take the 
time (and floor space) to do a circle. As 
they improve and tweak their process, 
I’m sure the circles need to be efficient 
yet give opportunity for everyone to be 
listened to.

I’m also glad for “A Teacher and a 
Mennonite” (January). Yes, there are 
a lot of Mennonite teachers in public 
schools. Christian teachers in public 
schools have to be good in understand-
ing separation of church and state. 
Yet, unlike a lot of inaccuracies spread 
by the Religious Right, God, Jesus, 
the Bible and prayer are not kicked 
out of public school. There are a lot 
of things you can do with religious 
expression and be completely legal in 
public schools. Many are not aware of 
the U.S. Dept. of Education document   
“Guidance on Constitutionally Protect-
ed Prayer in Public Elementary and 
Secondary Schools.”—Brian Stucky, 
Goessel, Kan.

America is great
In response to “Make America Great—
Again?” by Cyneatha Millsaps (Grace 
and Truth, January): I am an American 
and attend a Mennonite church and 
read The Mennonite. 

I do not fully agree with the state-
ment “Make America great again” 
because America has always been and 
remains among the greatest countries 
the world has ever known.

I see where you are coming from as 
an African-American. I have a different  
perspective. I am a plain old Ameri-
can—no ethnic or other modifier. I am 

very proud of my birth country, the 
United States of America.  

While I can understand that from 
your perspective America has not been 
all that good to African-Americans, I 
feel offended at the words and tone of 
your article. 

Here are some basic reasons why 
America is one great nation: 

• For most people, America  has 
been a wonderful land of opportunity 
and freedom.

• Americans overall have one of the 
highest standards of living in the world. 

• Our democratic elections and 
passing from one administration to an-
other peacefully is considered a marvel 
among people all around the world.

• We can worship God freely any-
where in America. 

• You and I can express our  politi-
cal views openly and freely, while many 
people around the world would be put 
in prison or shot for doing so. 

I am definitely aware of the racial in-
equalities that African-Americans face 
and I do want to see these impediments  
ended. However, you express an un-
grateful attitude toward your country 
and do not give evidence of valuing  all 
the blessings America gives you.

America is not perfect, but it is a lot 
better than any other country.—Heath-
er Whitehouse, North Palm Beach, Fla.

IN THIS ISSUE

Sure, February is Black History 
Month, but that’s not why this 
issue focuses on Mennonites, 

race and faith. That should be a focus 
throughout the year.

Hannah Heinzekehr (page 12) 
looks back at the Minority Ministries 
Council, which formed in 1969 and 
brought together African-American 
and Latino leaders to work at racial 
justice. Although it disbanded in 1973, 
it set the stage for many of the struc-
tures and initiatives to build intercul-
tural competency that still function in 
the church today.

Regina Shands Stoltzfus (page 17) 
looks back at the beginning of the 

Lee Heights Community Church in 
Cleveland, an interracial Mennonite 
congregation where she grew up.

Ben Goossen (page 21) writes 
about “Mennonite privilege,” which, 
like white privilege, goes unrecog-
nized by those in power.

Brothers Charles and Darryl Mat-
thews (page 24) discuss how racism 
goes against the biblical command to 
not show partiality (James 2:1-13).

Lynn Hur, a ninth grader, ar-
gues that racism is more complex 
and all-encompassing than is often 
thought (page 28).

In the Leadership column (page 
30), Iris de León-Hartshorn, director 
of transformative peacemaking for 
Mennonite Church USA, writes about 

the importance of coalitions and the 
need to be interdependent.

In Opinion (page 31), Melissa 
Florer-Bixler argues that in last fall’s 
presidential election, white women 
generally “chose race over gender.”

In my Mediaculture column (page 
37), I note the overwhelming number 
of stories that clearly show the racial 
injustice that exists in our country.

Hannah’s editorial (page 40) re-
counts examples of how Mennonites 
“have missed opportunities to speak 
out and stand up on behalf of people of 
color, often out of fear or ignorance.” 
She calls those of us who are white to 
“find a way to engage the work for ra-
cial justice.” It’s time to listen, lament 
and love.—Editor
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NEWS BRIEFS
News from the Mennonite world

Mennonite Church USA 
responds to DSA report
On May 18, 2016, Virginia Mennonite 
Conference (VMC) made a formal 
request for Mennonite Church USA to 
take the lead in establishing an inde-
pendent review into the responses 
by VMC and Lindale (Va.) Mennonite 
Church to abuse complaints brought by 
Lauren Shifflett against Luke Hartman, 
former vice president of enrollment at 
Eastern Mennonite University (EMU) 
in Harrisonburg, Va., and former mem-
ber of Lindale.

Representatives of Mennonite 
Church USA Executive Board (EB) 
staff contracted with D. Stafford and 
Associates. DSA investigated the enti-
ties’ responses to Shifflett’s complaint 
by conducting interviews and gather-
ing information, and prepared a public 
report with recommendations based on 
their findings.

EB staff representatives received 
the final, public report from DSA on 
Jan. 13 and “believe that it clearly 
communicates DSA’s findings and 
recommendations, and reflects the 
legal, moral and ethical concerns of the 
original 28-page report.”

All concerned entities, including 
Lindale, VMC, Shifflett and her family, 
Hartman, the Anabaptist-Mennonite 
chapter of SNAP (Survivors Network of 
those Abused by Priests) and Menno-
nite Church USA staff representatives 
have access to the 28-page version 
of the original report, the four-page 
executive summary and the final, public 
version of the investigative report.

The report’s findings and recom-
mendations are available at www.
mennoniteusa.org/news.—Mennonite 
Church USA

MennoMedia reaches 
fund-raising milestone
MennoMedia is halfway to its fund-rais-
ing goal for the new hymnal collection 
project. As of January, it had received 
$303,000 in gifts and faith promises, or 
50 percent of the fund-raising goal of 
$606,000. The new collection is sched-
uled for release in 2020.

While donors can give a gift of any 
amount, gifts or faith promises of $500 
or more will be honored in the printed 
hymnal. Giving levels have been des-
ignated with musical terms for volume 
from piano (p) to fortissimo (ff).

Lead donors Ed and Carol Nofziger 
of Archbold, Ohio, have given $25,000 
and intend to give a total of $100,000 
toward the project. Goshen (Ind.) 
College, in partnership with College 
Mennonite Church and Greencroft 
Foundation, has pledged $25,000 to 
honor Mary Oyer, a fortissimo honoree. 
To commemorate their donation, the 
back of the new hymnal will include an 
image and a brief biography of Oyer. 
Mennonite Church Canada has also 
given $10,000 to support this project 
through an offering at the 2016 As-
sembly in Saskatoon and through its 
denominational budget under Faith 
Formation.—MennoMedia

Mennonite leaders issue 
Call to Protect All People
Shortly before last Thanksgiving, John 
Stoner felt what he describes as a 
“stirring in his soul.” On his mind was 
the biblical call to resist empire; recent 
countrywide movements, including 

Black Lives Matter and Occupy Wall 
Street; the recent contentious presi-
dential election; and the Water Pro-
tectors protesting the Dakota Access 
Pipeline at Standing Rock.

“I went from thinking of protecting 
waters to protecting all people,” said 
Stoner, a member of Akron (Pa.) Men-
nonite Church.

Stoner wrote out a statement of 
sorts and titled it “A Public Call to 
Protect All People.” He sent this draft 
statement to several people, including 
retired Hesston (Kan.) College profes-
sor Tony Brown and collaborator Berry 
Friesen, East Chestnut Street Menno-
nite Church, Lancaster, Pa. 

Brown put Stoner in touch with 
civil rights leader Reverend C.T. Vivian 
of Atlanta, who connected him with 
others. 

The final statement calls followers 
of Jesus to four public commitments, 
including this: “We will protect and 
support the worth and rights of all 
people, including marginalized per-
sons who are targeted, discriminated 
against or singled out by hate crimes or 
state-sponsored/sanctioned violence.”

The statement has been signed by 
more than 50 individuals beyond the 

Around the table in Appalachia
Rachel Hershey and her son Ross Hershey of Parkesburg, Pa., work at Christ’s Hands 
in Harlan, Ky., to prepare a hot meal for the community and SWAP’s home-repair 
volunteers. Sharing With Appalachian People (SWAP) is a home-repair program of 
Mennonite Central Committee Great Lakes—MCC
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—compiled by Gordon Houser

statement’s originating committee. 
You can find the statement and imple-
mentation guide online at www.pjsn.
org.—TMail

Sheriff to serve third 
term as interim president 
of Bethel College
John K. Sheriff has been named interim 
president of Bethel College, North 
Newton, Kan.

The Bethel College Board of 
Directors announced 
the appointment Jan. 18. 
Sheriff will take the reins 
Feb. 1, following cur-
rent President Perry D. 
White’s resignation last 
fall and announcement 
earlier this month that he 

has accepted the position of CEO for 
Harmony Foundation International of 
Nashville, Tennessee.

“John’s history with the institution 

provides stability during this presi-
dential search transition,” said Bethel 
Board chair Brett Birky, Denver. “He 
has previously served in this role, 
successfully, and has continued to stay 
involved and engaged with the college.”

Sheriff, Ernest L. Leisy Professor 
Emeritus of English, served as interim 
president in 2005-06 and again in 2009-
10. He is currently an estate planning 
associate in Bethel’s advancement and 
development office.—Bethel College

EMU community honors 
legacy of MLK
On Jan. 13 at Eastern Mennonite 
University (EMU), Harrisonburg, Va., 
13 students, faculty and staff took turns 
reading from Martin Luther King Jr.’s 
“Letter from the Birmingham Jail” as 
part of the 2017 MLK Jr. Celebration on 
campus.

The reading circles were just one of 
several activities during Martin Luther 
King Jr. Celebration Week from Jan. 
11-16.

Later that evening, 10 students 
helped prepare the Bethel African 
Methodist Episcopal Church for 
Sunday’s service. The church is in the 
historically black area of Harrisonburg 
known as the Northeast neighborhood, 
formerly known as “Newtown.”

On Jan. 14, the EMU community 
made its fifth annual sojourn to Tyrone 
Sprague’s barber shop six stories above 
Court Square for “Barbershop 101,” a 
discussion about Harrisonburg’s histo-
ry of racial relations.—EMU

Everence seminars to 
address financial needs 
of women
Everence Financial will present infor-
mation on the topic of “Women and 
Money” via several in-person seminars 
and online webinars from February 
through May. Designed to address the 
distinctive financial needs of women, 
most of the presentations will include 
information on saving and investing 
for the future (including retirement) 
and getting started on a sound financial 
plan. Four presentations will take place 

in February, with several more happen-
ing throughout the spring.   

“Women face a number of chal-
lenges specific to their gender,” says 
Madalyn Metzger, Everence Vice 
President of Marketing. “But with key 
information and resources, women can 
increase financial stability for them-
selves and their families. That’s why 
we’re excited to provide these informa-
tive presentations to help women face 
their unique financial concerns.”

For a list of specific dates, times and 
locations and to register, visit everence.
com/women-and-money.—Everence

Canadian renovation 
builds church in Latin 
America
When Toronto United Mennonite 
Church decided it was time to renovate 
and expand its building, the congrega-
tion wanted the project to reach beyond 
their usual sphere of influence. TUMC 
has some 200 people from five con-
tinents speaking 10 mother tongues, 
with a particularly strong connection to 
Central America.

“We spoke with Arli Klassen about 
how to share our donation with Menno-
nite World Conference,” says building 
committee chair Richard Ratzlaff, and 
she directed them to the Global Church 
Sharing Fund Jubilee account. 

“The GCSF is the MWC account 
to which member churches can apply 
for financial assistance on a building 
project,” says Klassen. Grant requests 
must be approved by the national 
church office, and the recipient must 
contribute to the cost of the project.

TUMC designated 2 percent 
($20,000) of its fund-raising ($900,000) 
to MWC’s GCSF. The project involved 
creative transformation of the existing 
building to make more space “to greet, 
meet and learn; offer hospitality and 
play,” and the addition of wheelchair ac-
cessible features and more office space 
for ministry partners. TUMC dedicated 
its building on Nov. 13, 2016.

“We’re happy we can contribute 
to others in our global church,” says 
Ratzlaff.—MWC

‘We Shall Overcome’
Jessica Boggan, a senior social work 
major from Cincinnati; Malik Jackson, 
a junior accounting major from Cincin-
nati; Dr. Paul Neufeld Weaver, associ-
ate professor of education; Dr. Crystal 
Sellers Battle, associate professor of 
music; and Dr. Melissa Friesen, pro-
fessor of theatre and communication, 
link arms and sing “We Shall Over-
come” after performing “My Voice, 
My Community, My Bluffton: Race on 
Our Campus” during Bluffton’s annual 
Martin Luther King Jr. Day Forum on 
Jan. 17 at Bluffton (Ohio) University. 
The readers theatre performance 
was written and directed by Sellers 
Battle.—Bluffton University
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GRACE & TRUTH
A word from pastors

Gospel coherence

Iused to say that  what I loved about serving as a 
pastor of a local congregation was the variety of 
activities. “It’s a kick,” I’ve said, “to recite a jus-

tice psalm during a labor rally, talk with a young 
adult about faith and vocation, make decisions 
with other leaders about congregational process-
es, ponder Scripture in preparation for sermons 
or lessons, review financial reports, visit with 
children and elders, prepare someone for baptism, 
be in solidarity and prayer for others and build ec-
umenical and interfaith relationships.” I don’t say 
that anymore, but not that I enjoy my work less. 
I just realize that what I love is not the variety in 
my job but what I’m calling gospel coherence.  

Congregations are complex bodies, comprised 
of complex people and planted into complex 
neighborhoods and societies. All this complexity 
can seem chaotic and leave us feeling helpless to 
decide what we ought to do as church.  We can 
also find ourselves overwhelmed by activity—the 
things we’ve always done, plus other good ideas. 
However, amid this complexity is an emerging 
coherence. What I love about being a pastor is 
seeing and sponsoring gospel coherence among 
the diverse aspects of congregational life. It’s like 
being with Jesus.  

A lot of congregations will read, hear, teach 
and preach Matthew’s Gospel in 2017, as it’s the 
Gospel for this lectionary year and featured in 
our Shine curriculum. A few folks in our congre-
gation are reading Matthew straight through on 
Fat Tuesday (while eating donuts), before Lent 
begins. When we read a Gospel in one sitting, we 
recall the many activities in Jesus’ life—prayer, 
confrontations, meals, exorcisms, boat trips, long 
walks, meeting new people and some miracles. 
Yet the Gospels claim that his life—with all its 
activity—was the life of God among us. Two 
summaries of Jesus’ ministry, unique to Matthew, 
reveal the gospel coherence in Jesus’ life. 

Jesus went throughout Galilee, teaching 
in their synagogues and proclaiming the 
good news of the kingdom and curing every 
disease and every sickness among the people 
(Matthew 4:23).  Teaching, preaching/proclaiming 
and healing/curing are three very different types 
of activities that Jesus engaged, yet they flow 
from one coherent gospel, one integrated person 
with a clear vocation and identity, one incarna-
tion of God. Teaching is planting seeds for future 
growth. Teaching is responsive to the context and 
the capacities of learners. Teaching never goes 

out of style because we never run out of things 
to learn in the Christian life. Good teachers find 
themselves in contexts in which they also learn 
(Matthew 15:21-28). But Jesus didn’t specialize. 
Teaching is not the whole picture of Jesus’ life or 
sufficient for the church’s ministry. 

Then Jesus went about all the cities and 
villages, teaching in their synagogues, and 
proclaiming the good news of the kingdom, 
and curing every disease and every sickness 
(Matthew 9:35). Besides teaching the Law and 
the Prophets in a dynamic new key, Jesus pro-
claimed good news of the kingdom. Proclamation 
is different from teaching and is not just reserved 
for preachers. Proclamation is the gospel work 
of vision, which we expect to emerge in different 
ways within our congregations. Leaders with 
vision are not usually just coming up with good 
ideas themselves. They articulate emerging 
vision by observing their congregations and their 
communities. Proclamation—sharing God’s vi-
sion—involves announcing God’s love and desire 
for the world and denouncing systems and prac-
tices that are opposed to God’s love and desire for 
the world. While teaching is the ongoing work of 
laying foundations and building skills within our 
congregations, proclamation is more episodic and 
often has an element of surprise. Jesus first heard 
his signature proclamation on the lips of someone 
else: Repent, for the kingdom is on the rise. 

Healing is another distinct activity of Jesus.  
Whereas teaching lays groundwork for the future 
and proclamation provokes changed perspective 
and changed direction in the moment, healing is 
mopup work. Jesus was healing left and right be-
cause people were hurting and broken. He spent 
ample time among people for whom the Temple 
and the Empire were not working. He was repair-
ing what systems of domination and Satan himself 
had ransacked, restoring health and hope.  

The kingdom Jesus proclaimed and embod-
ied is emergent in communities today. Even as 
complexity swirls within, among and around us, 
even as the kingdom disturbs our status quo, if we 
have eyes to see, there are meaningful patterns of 
gospel coherence in our lives because “in Christ 
all things hold together” (Colossians 1:17). The 
church neither controls the kingdom nor brings it 
about. The church as the body of Christ dare not 
specialize to the point that we don’t recognize the 
gospel coherence among our various activities. 
We are one body, with one Lord. TM

Jennifer Davis 
Sensenig 
is pastor of
Community
Mennonite Church 
in Harrisonburg, Va.

What I love 
about being 
a pastor is 
seeing and 
sponsor-
ing gospel 
coherence 
among the 
diverse 
aspects of 
congrega-
tional life.
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GLOBAL ANABAPTISM
Stories from the global Mennonite church

John D. Roth 
is professor of      
history at Goshen 
(Ind.) College, direc-
tor of the Institute 
for the Study of 
Global Anabaptism 
and editor of 
Mennonite
Quarterly Review.

One meal per member per year to MWC?

On June 24, 1924, the Conference of South 
German Mennonites issued a resolution 
calling on “all Mennonite congregations in 

the world to join in a celebration of our 400 years 
of fellowship together.” The resolution was warm-
ly received. From June 13-16, 1925, representa-
tives from Mennonite groups in seven countries 
gathered at the Nußbaumer Vereinshaus in Basel, 
Switzerland, for a time of worship, reporting and 
informal sharing. The topics of the gathering re-
flected the issues of the day: the lingering effects 
of a devastating world war, contemporary theolog-
ical currents, the challenges of immigration and 
the difficult circumstances Mennonite brothers 
and sisters were facing in the newly created 
Soviet Union. 

The event marked the beginning of Mennonite 
World Conference. 

Much has changed since 1925. The num-
ber of Anabaptist-Mennonites has grown from 
225,000, almost all of whom lived in Europe and 
North America, to 2.1 million, with the over-
whelming majority residing in Asia, Africa and 
Latin America. Today, 102 groups from more than 
60 countries are affiliated with MWC, and the 
headquarters of the organization born in the Nuß-
baumer Vereinshaus are now in Bogotá, Colombia.

To the extent that it is known among North 
American Mennonites, MWC enjoys a strong 
reputation. Many have attended an MWC global 
assembly in Calcutta (1997), Bulawayo (2003), 
Asunción (2009) or Harrisburg (2015). Our 
congregations have been grateful for the inter-
national hymns shared in these assemblies that 
have found their way into our worship services 
and songbooks. During the past decade, MWC 
has represented our global fellowship in ecu-
menical conversations with Lutherans, Catholics 
and Seventh-day Adventists. Since 2005, more 
than 100 young people have participated in the 
Young Anabaptist Mennonite Exchange Network 
(YAMEN), building relationships among congre-
gations and conferences in the global south. MWC 
has provided a framework for the Global Mission 
Network (72 mission agencies from 35 countries) 
and the Global Service Network (56 service-re-
lated organizations from 26 countries), helping 
churches collaborate in a global witness of word 
and deed.  

As we struggle in North America with ques-
tions of unity and identity, there is something 
comforting about the fact that Mennonites and 

Brethren in Christ from around the world have a 
point of reference for shared worship and witness. 

Yet despite its global scope and ambitious 
vision, MWC’s organizational structure remains 
modest. Most of its 18 staff members, working 
in seven different countries, are part-time. Its 
four commissions—Deacons, Peace, Mission, and 
Faith and Life—have very small program bud-
gets. And like many church-related organizations, 
MWC struggles to balance its vision and expecta-
tions with the reality of limited resources. 

Much of MWC’s operational support comes 
from member contributions based on a “fair 
share” formula pegged to the relative size of the 
group and the wealth of the country—in simple 
terms this amounts to the cost of one meal per 
member each year. 

In light of the fact that most Mennonite 
member groups in North America do not pay their 
“fair share,” consider the following activities your 
congregation might pursue as a way of strength-
ening its relationship with MWC and the global 
Anabaptist faith community.

1. Join in World Fellowship Sunday (Jan. 22 
this year): Each year, use the worship resources 
provided on the MWC website to celebrate your 
participation in a global fellowship; designate that 
Sunday’s offering for the work of MWC.

2. One lunch offering: If every member of 
MC USA contributed the amount of one meal to 
MWC each year, our church’s “fair share” contri-
bution would be covered. Host a simple meal in 
your congregation or designate a day for prayer 
and fasting together and make a contribution to 
MWC. 

3. International Songfest or Ethnic Food 
Festival: Join other congregations for an evening 
worship service of international food and music. 
Invite groups from diverse musical backgrounds 
to share their talents; sing songs from MWC 
Assembly songbooks; host an international food 
potluck; take an offering for MWC.

4. Prepare for Indonesia 2021: Host a yearly 
fund-raising event in which you donate 75 percent 
of the money to the ongoing program of MWC 
and 25 percent to a congregational fund that will 
support at least two representatives from your 
congregation to attend Assembly 17 in Indonesia.

You are part of a global family of faith. Help 
MWC continue its work in strengthening our 
witness to the world by building bridges across 
countries, cultures and conferences. TM

Consider 
activities 
your con-
gregation 
might 
pursue as 
a way of 
strength-
ening its 
relationship 
with MWC 
and the 
global 
Anabaptist 
faith 
community.
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MISCELLANY
Items of interest from the broader church and world

Jews, Muslims and Christians join for 
worship in Jerusalem
Jewish, Muslim and Christian religious leaders and their congregations 
met to worship together in one room in the shadow of Jerusalem’s 

Mount Zion for eight days 
in September 2016, reports 
The Guardian. Almost a 
year earlier, Rabba Tamar 
Elad-Abblebaum and the 
Muslim Sufi Sheikh Ihab 
Balah reached out to six other 
religious figures—two rabbis, 

a Franciscan monk, a Catholic priest, a Coptic deaconess and a female 
Muslim community leader—
who were traditional in their 
beliefs and practices but also 
open to discussions with 
other faiths. Waida Ibtisam 
Mahmeed, the female Mus-
lim community leader, said: 
“We may pray in different ways with different texts but in the end we 
are all reaching for same thing.”—Religion News Service

Global warming—let’s stop calling 
it “climate change”—is more im-
portant than immigration, manufac-

turing jobs, Obamacare, ISIS, financial regu-
lation, religious liberty, abortion, Medicare, 
Black Lives Matter and the white working 
class. It will destroy the moral uni-
verse itself, so far as it exists on this 
planet.—Mark Silk in Religion News Service

Stolen guns
Between 300,000 and 600,000 guns are stolen in 
the United States every year, according to gun 
ownership researchers at Harvard and North-
eastern Universities. That’s about one stolen gun 
every minute, enough guns to provide for every 
instance of gun violence in America several times 
over. A gun stolen in Atlanta was used in three 
different crimes before police retrieved it at a 
shootout. There’s an increase in the theft of guns 
from parked cars.—Christian Century

• Minimum amount charged on Defense De-
partment credit cards last year at strip clubs and 
casinos: $3 million
• Estimated amount the U.S. Mint could save 
annually by changing the metallic composition of 
its coins: $39 million
—Harper’s

Americans now spend more money on casino 
gambling than on music purchases and going to 

movies and sports events combined.—The Atlantic

48 
Journalists killed in relation to their 
work between Jan. 1 and Dec. 15, 

2016.—cjr.org

Researchers concluded that who is 
president is the largest factor in U.S. 

income inequality.—Harper’s
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in the United States. 
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The legacy of the  
   Minority 
Ministries Council
by Hannah Heinzekehr

I think the question for me right now is, what are the stories 
[from our history] that we need to tell?—John Powell

Among the stories Powell hopes Mennonite Church USA will remember is 
the work of the Minority Ministries Council (MMC). He can remember clearly 
the high-energy conversations among leaders of color at a 1969 meeting in 
Chicago. The meeting brought together both African-American, Latino and 
Native American leaders from across the Mennonite church to discuss the 
possibility of an interethnic coalition to address issues of race across the 
church. At the time, Powell was serving as the leader of the Urban Racial Co-
alition, a primarily African-American group connected to Mennonite Board 
of Missions (a precursor agency to today’s Mennonite Mission Network).

Work for racial justice in Mennonite institutions 
from the 1970s to today
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Although Latino leader John Ventura had been 
involved in conversations about race and the 
church since the formation of the URC in 1968, 
the 1969 meeting provided an opportunity to 
solidify an intercultural partnership. 

“Our thought at that time was, Let’s combine 
our efforts. There is no need for us to be fighting 
for the crumbs from the ‘master’s table.’ Let’s 
combine our efforts and work at this together,” 
said Powell in a Dec. 21, 2016, phone interview. 

So, in 1969, Latino and African-American 
leaders formalized their partnership through the 
MMC, an organization that brought people of col-
or together to work for racial justice, leadership 
development and representation of people of color 
in the Mennonite church. Powell was joined by 
Lupe De León, a Mennonite pastor from Premont, 
Texas, as a co-executive secretary. In addition, 
Lynford Hershey, a former pastor in several urban 
areas, the last one Wichita, Kan., was appointed to 
serve as a liaison and educator with white Men-
nonites. 

Although the MMC was disbanded in 1973, the 
organizing of leaders of color through the MMC 
had a profound impact on the Mennonite church’s 
understanding of race as a systemic issue in the 
1970s, and it set the stage for many of the struc-
tures and initiatives to build intercultural compe-
tency that still function in the church today. 

The current MC USA Racial Ethnic Constit-
uency Groups, especially the African-American 
Mennonite Association and Iglesia Menonita 
Hispana, are direct descendants of the councils 
that grew out of the MMC. In addition, the work 
of the MC USA Racial Ethnic Council, which 
brings together leaders of color from a variety of 
backgrounds, is a model that echoes the structure 
of the MMC. 

“In a way, the MMC set the example of people 
of color working together, and we have continued 
to honor that now in the form of the REC [Racial 
Ethnic Council],” wrote Iris de León Hartshorn, 
MC USA director of transformative peacemaking, 
on Jan. 9. 

In a statement to the broader Mennonite 
church soon after its founding, the MMC steer-
ing committee wrote: “We, the minority peoples 
of the Mennonite Church, are deeply concerned 
about the depth of racism in America. We are 
concerned about the participation of Christian 
churches in hate, discrimination and segrega-
tion.…We are deeply hurt by the Mennonite 
Church’s participation in the things that keep 
minority people from rising to an economic and 
spiritual level guaranteed to us by God.” 

The statement goes on to identify goals for the 

MMC’s work, including a commitment to “tell it 
like it is” in conversations with white brothers 
and sisters in the church and to develop “indig-
enous congregations” that were relevant to the 
“communities in which we serve.” At the time 
of MMC’s founding, many congregations of color 
were led by white missionary pastors. 

Together, MMC leaders worked on projects 
meant to equip leaders of color in the church 
and expand the conversation on race across the 

pixabay.com

At the time of MMC’s founding, many 
congregations of color were led by white 
missionary pastors. 

H. Ernest Bennett 
(seated, right) 
talks with William 
Vaughan (center) 
and Leslie Francisco 
(left) at a Men-
nonite Minority 
Council Meeting. 
Photo courtesy of Mennonite 
Church USA Archives, 
Goshen, Ind.

Left to right: Lupe de Leon Jr., Hubert Brown, Art Smok-
er and Dan Shenk at a Mennonite Minority Council 
Meeting. Photo courtesy of Mennonite Church USA Archives, Goshen, Ind.
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Mennonite Church and the General Conference 
Mennonite Church. 

Among the projects spearheaded by the MMC 
were these:

• a Soul and Spirit retreat, which brought 
together interracial couples in the church to share 
their stories and support one another; 

• the planning and execution of a Cross-Cul-
tural Youth Convention, an event primarily for 
youth of color across the church, and held Aug. 
20-25, 1972, at Epworth Forest Park in North 
Webster, Ind. (According to the promotional bro-
chure for the event, its purpose was to “provide 
minority youth with an opportunity to gain a 
sense of their identity and to help young people 
be proud to stick with the church.”); 

• hosting cross-cultural theological summits, 
which brought together African-American, Latino 
and Native American church leaders and scholars 
to reflect on the ways culture informed theological 
understandings; 

• Lupe De León, along with other Latino 
leaders, helping invite the church into activism 
alongside the farmworkers movement led by 

Cesar Chavez in California and across the United 
States;

• production of a number of musical record-
ings, featuring music by The Mennonaries, a gos-
pel choir from Burnside Community Mennonite 
Church, Columbus, Ohio;

• hosting seminars for white Mennonites 
to listen to the stories of Mennonites of color. 
Hershey noted that “a lot of the white people we 
met had never heard a person of color speak about 
how they were hurt by racism.”

The MMC was also responsible for the ad-
ministration of the Compassion Fund. In 1969, 
at the Mennonite Church conference in Turner, 
Ore., Powell proposed the development of a 
funding structure to support the work of racial/
ethnic Mennonite congregations. According to 
Felipe Hinojosa in his book Latino Mennonites: 
Civil Rights, Faith and Evangelical Culture, Powell 
appealed to the white Mennonite history of being 
a “religious minority” to invite solidarity with 
racial minorities. The Compassion Fund called on 
each congregation to contribute $6 per member 
per year to support the work of racial/ethnic lead-
ers. However, despite its approval by conference 
attendees, contributions to the Compassion Fund 
never met anticipated amounts (falling short by 
over $100,000). 

The end of an era
In 1973, amid disagreements among black and 

Latino leaders about priorities for ongoing work 
and concerns from white leaders at Mennonite 
Board of Missions, the MMC considered a propos-
al to disband. Earlier, Lynford Hershey’s position 
had been eliminated due to concerns about the 
ways his work was being received across the 

Despite its approval by conference attendees, 
contributions to the Compassion Fund never 
met anticipated amounts (falling short by over 
$100,000).

Left to right: Paul 
Miller, unknown, 
Charles McDowell, 
Arnold Roth and 
Ruperto Guedea 
at the Mennonite 
Minority Council 
Meeting, Sandia, 
Texas, 1973. Photo 
courtesy of Mennonite 
Church USA Archives, 
Goshen, Ind.
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church, as well as cutbacks in funding for MMC 
work. Some white Mennonites expressed concern 
that MMC’s work focused too much on justice 
concerns and not enough on evangelism. 

Hershey also observed that many white 
congregations were interpreting the Bible in a 
way that justified segregation and discrimination. 
“When Jesus says to love everyone, somehow 
they were still trying to justify what they believed 
because the Bible talked about separation,” he 
said in a Jan. 5 phone interview. 

The official proposal from MBM leaders 
emphasized the positive impact of integration of 
people of color into all levels of church leadership 
rather than supporting a separate organizational 
group like MMC. The proposal had four main 
tenets: Mennonite Church boards and agen-
cies would seek to involve people of color at all 
levels; the transfer of program administration to 
the Home Missions section of MBM; hiring two 
associate secretaries, one African-American and 
one Latino; and the formation of a Black Council 
and the Concilio Nacional de Iglesias Menonitas 
Hispanas, accountable to the General Board of the 
Mennonite Church. 

For Powell, this proposal felt like white leaders 
saying, “We think the church is far enough along 
that we no longer really need the focus MMC 
is bringing.” De León also shared concerns that 
integration would hinder the work of people of 
color. However, other MMC leaders saw the 
potential for integration to provide a positive way 
for leaders to be more involved with day-to-day 
church decision-making. 

In 1973, at meetings in Sandia, Texas, MMC 
leaders voted in favor of integration, and the 

MMC disbanded in 1974, transferring $214,000 to 
MBM’s Home Missions office. 

The legacy of the MMC
Although its history was short, the MMC 

has had a lasting impact on the ways MC USA 
is structured and on interchurch conversations 
about race. MMC leaders see the lessons learned 
and taught in the early 1970s as critically relevant 
for today. 

For Hershey, working alongside leaders like 
Powell and De Leon had a profound impact on 
his ministry. “The benefit of working with John 
and Lupe and for the church was learning to see 
Christianity from a different perspective than we 
can see in our whiteness and understanding that 
God’s heart is right there with people of color,” he 
said. “As white people in the church, we almost 
became Scribes and Pharisees: We know the laws 
and rules and procedures, but we don’t have that 
heartfelt reaching out, understanding, trusting 
and believing in other people and cultures.”

Hershey hopes the church today will learn 
from its history and prioritize antiracism work. 

Today, Lupe De León is no longer connected 
with the Mennonite church, and he laments some 
of the ways he has observed Hispanic Mennonite 
congregations moving away from Anabaptist the-
ology and a focus on peace and justice work. He 
also observes that many Latino leaders of color 
worked hard for the church during their youth 
but became disillusioned with the inability to fully 
integrate into church structures and eventually 
left church work. 

“We had to struggle to be a part of work in the 
‘big house’ [MBM leadership] and to be accept-
ed,” De León said, “and I remember looking 

Left to right: Paul M. 
Miller, Leslie Fran-
cisco, John Powell, 
Hubert Brown, 
Patrick Hunt, Hubert 
Schwartzentruber, 
and Mario Bustos 
at the Mennonite 
Minority Council 
Meeting, Sandia, 
Texas, 1973. Photo 
courtesy of Mennonite 
Church USA Archives, 
Goshen, Ind.
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around and seeing no [Latinos] with gray hairs in 
the meetings.…The Mennonite church can deal 
with young adults, but they can’t deal with us 
gray-haired men who were mature and know what 
we want.” 

De León hopes the Mennonite church will find 
ways to reach out to leaders of color like himself 
who may have left the church but still have many 
gifts to offer. 

“I need a church now.…And I know there are 
people out there that could use my gifts,” he says. 
“And other people like myself have done the same 
things. We trained and then we left. And I look at 
my children who are no longer going to Menno-
nite churches. The church lost out in that.” 

Powell sees the seeds planted by MMC bear-

ing fruit in current movements like the Hope for 
the Future gatherings, events planned and led by 
people of color across Mennonite Church USA to 
address policies, procedures and leadership devel-
opment initiatives for people of color. 

“The lesson to be learned is that as people of 
color we need to remain steadfast in our under-
standing of who God is and how God continues 
to work and empower us,” said Powell. “And to 
realize that even though you may take one step 
back, you can look back and say, How do I work at 
empowering others to pick up this work?”

Today, Powell also sees his role as one of 
“truth telling.” 

“One of the reasons I came back [to Menno-
nite Church USA, after leaving for several years] 
is that after looking at all the other options out 
there, the theology of Anabaptism is what is 
profoundly needed within our communities for 
healing,” said Powell. “And so what I’m doing is 
calling this community back to faithfulness and 
back to who God wants us to be.” 

Leaders from the MMC will gather in Goshen, 
Ind., March 30-April 1 to collect stories from the 
MMC.

Hannah Heinzekehr is executive director of The 
Mennonite, Inc.
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Friday, March 3
SEMINARY PREVIEW DAY

Anabaptist Mennonite Biblical Seminary 
invites you to explore master’s degree study 
in our Jesus-centered community. Meet faculty 
and students, att end classes and worship, and 
learn about fi nancial aid and scholarships.

Register by Feb. 24 to visit our campus in 
Elkhart, Indiana, or schedule a visit for another 
date. Go to ambs.edu/admissions/visit or 
call the admissions team at 574.296.6227.

After looking at all the other options out there, 
the theology of Anabaptism is what is profoundly 
needed within our communities for healing.
—John Powell



The Cleveland
 experiment

Mennonites, mission and race

by Regina Shands Stoltzfus

My Mennonite identity was born of the 
convergence of post-World War II urban 
missions and African-American migration 
to the city of Cleveland. The Lee Heights 
Community Church in Cleveland was one 
of the original 13 black Mennonite con-
gregations and is perhaps one of the few 
Mennonite churches in the United States 
that has had a racial consciousness since 
its beginning. Established in 1957, this 
congregation emerged against a compli-
cated background of race and politics.

Gladstone Mennonite Church. Photo provided by Regina Shands 
Stoltzfus
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Before World War I, about 10,000 Afri-
can-Americans lived in Cleveland. By 1960, that 
number had swelled to a quarter million, with 
most black families living on the east side of the 
city. The influx, especially between 1940 and 
1960, greatly taxed the availability of housing and 
schools, and they were often inadequate and in 
poor condition. These conditions, replicated in 
cities across the country, erupted in the Hough 
riots in 1966. Tensions rose, as well as distrust 
of Cleveland’s old guard politicians, setting the 
stage for the election of the first black mayor of a 
major U.S. city. Cleveland was attractive because 
jobs were available. Black men could find work, 

especially in the steel and auto industries. Other 
job possibilities were with the post office, and 
teaching and social work jobs were open for black 
women, in addition to domestic positions.

As opportunities increased for black people, so 
did white flight. Suburbanization and the comple-
tion of interstate highways facilitated the shift in 
housing patterns. As blacks moved into previous-
ly all-white neighborhoods, white families moved 
out. The neighborhood transitions were facilitated 
by the institutionalized racist policies of realtors, 
construction companies, banks, and mortgage and 
insurance companies. Riots along the East Coast 
and throughout the Midwest accelerated the push 
of blacks out of white neighborhoods and helped 
black neighborhoods become firmly entrenched 
ghettos by World War II.1

This was the climate when Mennonites began 
their urban mission projects in earnest.

The heightened racial unrest occurred at the 
same time white Mennonites were moving from 
isolated farming communities to major cities. As 
conscientious objectors to war, Mennonite men 
who otherwise would have been drafted into mili-
tary service fulfilled their civic duties by entering 
I-W service, often in cities. Common assignments 
were located in hospitals and public service 
agencies. Denominational mission and relief 
agencies also helped coordinate voluntary service 
assignments in urban communities. Through 
these avenues, many young white Mennonites 
first encountered African-Americans and had eyes 
opened to the reality of racism and black discon-
tent in America.

The Mennonite church in Cleveland began as 
a Bible school run by volunteers from the nearby 
rural Plainview (later Aurora) Mennonite Church 
in the 1940s. This ministry was located in the 
Gladstone area near East 55th Street and housed 
in an elementary school. By 1948, more than 400 
children had attended summer Bible school, and 
that year, the program was extended into the fall. 
A house was purchased and renovated in 1951 for 

Intentional faith formation

Academic, athletic and performing arts scholarships

Supportive community

A place to belong

A college experience you will  

love!

See for yourself at hesston.edu/tour.

Discover everything there is to love about Hesston College. 

The heightened racial unrest oc-
curred at the same time white 
Mennonites were moving from 
isolated farming communities to 
major cities.

Groundbreaking 
for Lee Heights 
Community Church. 
Photo provided by Regina 
Shands Stoltzfus
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the Voluntary Service (VS) unit, which housed 
men who were doing I-W service in Cleveland. In 
1952, Vern Miller, a recent Goshen (Ind.) College 
graduate, and Helen, his wife, moved into the 
area.2

Gladstone’s first church council was orga-
nized in the spring of 1953, when the church had 
35 members, most of whom lived in the neigh-
borhood. The congregation quickly outgrew the 
original building, and the VS unit was eventually 
phased out. In 1955, plans for an urban renewal 
project signaled the end of the Mennonite minis-
try at Gladstone.3

The Housing Act of 1949, part of President 
Harry Truman’s Fair Deal, expanded the role 
of the federal government in housing, and the 
chief element of the plan provided federal funds 
for “slum clearance,” with the promise to build 
new public housing developments. Entire neigh-
borhoods were razed in order to make room for 
nonresidential public works, and in some cases 
rebuilt housing that was too expensive for the 
current inhabitants. Poor people, usually people 
of color, were pushed out of their neighborhoods, 
inspiring the pithy saying, “Urban renewal equals 
Negro removal.”4

With the mission board’s backing, the Millers 
decided to move southeast of the first church into 
the Lee Heights area, where there was only one 
other church. The area had recently been an-
nexed by the city; industry did not want the land 
because it was partially wooded and had ravines 
running through it. When the congregation for-
mally organized in 1957, it was first known as the 
Protestant Inter-Racial Parish. These dynamics 
were the DNA for the new church—a ministry of 
the Mennonite Church but interdenominational 
and community based. The doctrinal statement of 
the church included a statement of the church’s 
stance against racial segregation and discrimina-
tion.

In 1959, the General Conference Mennonite 
Church issued a statement, “The Christian and 
Race Relations,” which confessed that Menno-
nites were complicit in “discrimination against 
racial and minority groups (Mexicans, Negroes, 
Jews, American Indians, Oriental peoples and oth-
ers),” which weakened mission outreach. Because 
“in Christ all barriers of race and nation have been 
destroyed,” the statement urged congregations to 
“welcome all persons as brothers and members 
despite their color” and called on all church insti-
tutions to examine their policies and programs.5

The 1963 General Conference Confession of 
Faith called the church to be a witness against 
racial discrimination, economic injustice and all 

forms of human slavery and moral degradation.6

At a conference on race relations in 1964, Civil 
Rights leader Vincent Harding challenged Men-
nonites, arguing they had come late to the issue, 
even though their very theology and history 
compelled their response.7

Mennonites in America were no longer as 
socially isolated, and the fruits of mission efforts 
meant that people of different racial and cultural 
backgrounds were now part of the Mennonite 
family; this diversity necessitated an expansion of 
Mennonites’ peace position.

Guy Hershberger’s 1944 (revised 1953) War, 
Peace and Nonresistance articulated the Menno-
nite stance on nonresistance for the 20th century 
church. Written in part to explain Mennonites to 
outsiders but mostly to help that generation of 
American Mennonites understand their theology, 
the book outlined the biblical basis for Mennonite 
nonresistance, and went beyond military involve-
ment to address issues like responses to labor 
union tactics as part of a peace witness. Hersh-
berger was clear that a faithful biblical response to 
violence was to not resist; one did not pick up the 

Vincent Harding challenged Mennonites, arguing 
they had come late to the issue, even though 
their very theology and history compelled their 
response.

Lee Heights Community Church worship in the early days of the 
church. Photo provided by Regina Shands Stoltzfus
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sword, and tactics like demonstrations, boycotts 
and strikes were to be avoided because these 
were coercive; that is, not nonresistance.8

For this reason, Hershberger could not support 
Gandhian (and subsequently Civil Rights Move-
ment) tactics of boycotting and demonstrating. 
Yet he did call Mennonites to a response to racial 
injustice and racial unrest.

Challenges also came directly from the Afri-
can-American community. In 1945, the Mennonite 
Biblical Seminary moved to Chicago. While work-
ing on a doctorate in history at the University of 
Chicago, Harding was called to co-pastor the in-
tegrated Woodlawn Mennonite Church, where his 
spouse, Rosemarie Harding, also served as a lay 
counselor. The Hardings pressed Mennonites to 
use their peace and justice theology as a response 

to systemic racism. This call is certainly relevant 
for Mennonites today.

I attended the Lee Heights Community 
Church all my childhood, and much of my adult 
life. It is where I formed my identity as a follow-
er of Jesus, where I learned what it means to be 
part of a worshipping community and where I 
learned what most people who go to church in 
the United States don’t learn—that multiracial 
church contexts are possible. In this place, where 
my Christian, Anabaptist identity was shaped, 
my African-American identity was also nurtured 
and celebrated. This is a profound gift, and I am 
immeasurably grateful for that place and those 
people. They are my home. 

Regina Shands Stoltzfus is as-
sistant professor of peace, justice 
and conflict studies at Goshen 
(Ind.) College. This article is 
excerpted from the Anabaptist 
Historians blog.
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Mennonite privilege
It’s a form of white privilege but with 
a twist; it’s believing we don’t have it

by Ben Goossen

My home was tied to a sense of Mennonite identity. As I understood it, there 
was something special about Mennonites, something that set us apart from 
other people, something that made Anabaptism homelike. Being Mennonite 
came with a history: We originated in Europe in the 16th-century Reforma-
tion. Our ancestors believed in pacifism, discipleship, salvation by faith, and 
adult baptism. Neither Protestants nor Catholics liked these ideas, so they 
outlawed the faith and dispatched bounty hunters to find its practitioners. 
Thousands were slaughtered—hung, drowned, beheaded, burned at 
the stake. But a few escaped. They and their descendants eventually 
settled in Poland, Russia, Canada, Brazil, Paraguay and Topeka, Kan.
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So as a child, I imagined I was a member of a 
persecuted minority. 

It wasn’t until college that I realized I was 
neither persecuted nor a minority. 

During my first semester at Swarthmore, a 
small, historically Quaker liberal arts college just 
outside Philadelphia, I took a week-long diversi-
ty-awareness course and learned about sexism 
and racism and homophobia and transphobia. And 
I learned about “white privilege.”

This refers to the special, often unspoken 
rights white people enjoy in the United States 
and around the world. Theoretically, all races and 
ethnicities are equal in our country. We’ve passed 
amendments, outlawed Jim Crow and elected 
a black man to the presidency. Yet equality has 
remained elusive. Our schools and our churches 
remain segregated. Black men are shockingly un-
der-enrolled at elite universities. And our criminal 

justice system disproportionately targets, convicts 
and incarcerates people of color. 

The underprivilege of brown and black 
people in this country is clear. Individuals face 
lower education, incomes and civil liberties. The 
under-privilege of women—especially women of 
color—is also clear, as is the under-privilege of 
gays, lesbians, queer, bisexual, and transgender 
people, all of whom face unconscionable rates of 
harassment, discrimination and physical violence.

White privilege is the tinted glass that makes 
us oblivious to the under-privilege all around us. 
It teaches us that everyone starts off with the 
same opportunities and that our success depends 
on how hard we work. White privilege makes us 
look the other way when a homeless women asks 
for change or when we get pulled over for speed-
ing and get off with just a warning. It is believing 
in trickle-down economics. It is a predominantly 
white Mennonite church in a predominantly black 
neighborhood. It is believing we don’t have it.

I use “we” and “us” to refer to the white 
straight men who so often stand in for terms like 
“majority,” “common sense” and “the American 
people.” This “us” also furnishes the protagonists 
for most of the homecoming stories our culture 
likes to tell. Journeys of self-discovery too often 
reflect the prerogative of white, straight men.

I have white privilege. In fact, I have about 
as much white privilege as you can get. Even at 
a place as diversity-conscious as Swarthmore 
College, I saw how people treated me. Professors, 
administrators and fellow students took me seri-
ously, just because of how I looked. I walked into 
a classroom or an office, and people registered 
my presence. They said hello and nodded ear-
nestly when I talked—even when what I had said 
wasn’t nod-worthy. In contrast, many of my fellow 
students had to struggle for attention—especially 
women, visibly queer students and people of color.

The way I learned to see myself—as someone 
with immense, unearned social privilege—was a 
far cry from the Anabaptist persecuted-minority 
identity I had developed as a child. 

My idea is this: Mennonite identity—at least 
as many of us in Mennonite Church USA conceive 
it—is a form of white privilege. Not all Menno-
nites are white, of course. Yet for so many of us 
here in North America, Anabaptism is a kind of 
“us” community. 

If the primary characteristic of white privilege 
is to obscure its own existence, then depictions 
of Anabaptists as a persecuted minority function 
in the same way. When we tell ourselves we are 
a “separate people” and that our ancestors were 
killed for their faith, we place the focus on our-

It wasn’t until college that I realized I was 
neither persecuted nor a minority.
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selves—on our suffering and our uniqueness—
while ignoring the more important reality that we 
are part of a dominant white culture. 

We might call this “Mennonite privilege.” 
It’s a form of white privilege, but with a twist. 
Mennonite privilege is talking about Anabaptist 
martyrs who died 500 years ago, when in the 21st 
century, millions of people die every year from 
violence, natural disasters and communicable 
diseases. Mennonite privilege is talking about 
how we are all pacifists, when military recruiters 
predominantly target low-income communities of 
color. Mennonite privilege is joking with some-
one who just joined the church that they’re not 
really Mennonite because they don’t know how 
to make zwieback, a roll made by Mennonites of 
Russian descent. Mennonite privilege is thinking 
denominational unity is more important than the 
physical and emotional well-being of our LGBTQ 
members. Mennonite privilege is believing we 
don’t have it. 

The thing about homecoming tales is that 
sooner or later the 40 days in the wilderness 
come to an end. The homes our protagonists 
come back to aren’t the same places they left. 
Moses discovered that when he came off Mount 
Sinai. He was so surprised to find the Israelites 
worshiping a golden calf that he dropped the stone 
tablets he had lugged all the way down. 

But the homes didn’t change. The journeyers 
saw them with different eyes. Moses had read 
the Ten Commandments. If the voice of God tells 
you idols are wrong, golden calves take on new 
meanings. 

Learning about white privilege has taught me 
to see the Mennonite church in a different light. 
I see that even when we talk about peace and 
justice and righteousness, we can still be implicat-
ed in systems of oppression. Take the story of the 
Good Samaritan. Which character do we identify 
with? The beaten man? The Samaritan? I’ve 
probably heard this passage 100 times, and I doubt 
I’ve ever identified with either the Levite or the 
Priest. Who wants to be the person who walks by 
and leaves the needy on the roadside? 

But this is exactly how white privilege works. 
White privilege tells us we are the beaten man. 
Mennonite privilege tells us we are the Samari-
tan. Yet we are the Levite; we are the priest. 

Paul writes: “The righteousness of God has 
been manifested apart from the Law” (Romans 
3:21). If Paul has one message to the church, it is 
this: The advent of Jesus Christ, our redeemer, 
has made a new moral order. No longer are we 
justified by performing works of the Law, we are 
justified by faith in God alone. 

What might Paul tell us about white priv-
ilege? 

If he were interpreting the story of the Good 
Samaritan, Paul might suggest it was adherence 
to the letter of the Law that allowed the Levite 
and the priest to pass the beaten man by. Secure 
in the knowledge that they had already performed 
sufficient works of Law, neither Levite nor priest 
was able to see the plight of their fellow human. 
He was, to quote Ralph Ellison, an invisible man. 

White privilege, Paul might say, is the law of 
our time. It convinces us we have already done all 
that needs to be done, blinding us to the ongoing 
injustices in our schools and churches and work-
places. While we focus on maintaining personal 
purity, we fail to see the greater sins unfolding all 
around us: housing inequality, police brutality, the 
deportation of undocumented immigrants.

Paul’s injunction is to look beyond the letter of 
the Law, to see our white privilege for what it is. 
Several lines further in Romans, he writes: “Do 
not be conformed to this world but be trans-
formed by the renewal of your mind, that by test-
ing you may discern what is the will of God, what 
is good and acceptable and perfect” (12:2). For 
Paul, justification by faith is not merely a matter 
of believing. In contrast to the static, unchanging 
Law, he envisions a dynamic, interpretive pro-
cess. Just as the world changes around us, Paul 
believes, so does the will of God. Recognizing the 
ways we are privileged by our whiteness or by our 
Anabaptist background will remain an open-end-
ed task. There is no easy answer, only a path of 
discernment and faith. Let us be transformed by 
the renewal of our minds. 

Ben Goossen is a scholar of global history at Har-
vard University. He is the author of Chosen Nation: 

Mennonites and Germany in a 
Global Era, forthcoming in May 
from Princeton University Press. 
This article is excerpted from a 
sermon he gave at Southern Hills 
Mennonite Church, Topeka, Kan.

Even when we talk about peace and justice 
and righteousness, we can still be implicated in 
systems of oppression. 



The life and   
  death
of a racist

James 2:1-13 addresses the 
motive of heart that drives 
us to the selfish mentality 
of racism. It starts off with a 
command to “show no par-
tiality,” and partiality is the 
fault of one who, when re-
sponsible to give judgment, 
gives respect to the posi-
tion, rank, popularity, race 
or circumstance of another, 
instead of their intrinsic con-
dition. Christ expects of his 
followers that in the context 
of the faith community there 
will be no division based on 
any type of classism.

by Charles and Darryl Matthews

Racism is not a social issue 
but a depravity issue
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 James then moves to an example of this prejudice in the church. A 
rich man walks in with a million-dollar suit and is immediately treated 
with honor and given the best seat in the sanctuary. Later, a poor man 
comes in with a strong smell and ragged clothes, and he’s told to sit on 
the floor. The rich man is honored, the poor man disgraced. But that’s 
only half the problem. James’ concern here is not social justice; he’s 
showing us what happens when a church gets its values confused. The 
church’s place in the world is redemptive, not judicial. While these 
people were drooling over the rich man, they missed an opportunity to 
minister to and serve the poor. 

In The Cross and Christian Ministry, D.A. Carson writes: “Modern 
Western evangelicalism is deeply infected with the virus of Partiality, and 
the resulting illness destroys humility, minimizes grace and offers far too 
much homage to the money and influence and ‘wisdom’ of our day.”

This attitude is inconsistent with who God is. James says God is 
not partial. Jesus was the same way. He watched the elite parade by and 
drop their offerings into the treasury, but he was not impressed. Then he 
looked at the heart of a poor widow with only a fraction of a penny and 
rejoiced in her gift. 

No matter how powerful or clever or wealthy or networked, on the 
one hand, or how poor or desperate, on the other, all are judged by the 
same measure. This is a rebuke to our hearts because if anyone should 
be partial, it should be God. 

Partiality is also inconsistent with the law of love. James writes: “You 
do well if you really fulfill the royal law according to the Scripture, ‘You 
shall love your neighbor as yourself,’ ” (2:8). James is referring to Levit-
icus 19:15-19, which says: “You shall not be partial to the poor or defer 
to the great: with justice you shall judge your neighbor. You shall not go 
around as a slanderer among your people, and you shall not profit by the 
blood of your neighbor: I am the Lord. You shall not hate in your heart 
anyone of your kin; you shall reprove your neighbor, or you will incur 
guilt yourself. You shall not take vengeance or bear a grudge against any 
of your people, but you shall love your neighbor as yourself: I am the 
Lord.” 

The essence of love is that wherever there is a need, love aims to 
meet that need. This is contrary to partiality, which seeks to handpick 
those they care for based on something other than their needs.  

Love does hard things at times, and we’re reminded of that every 
time we discipline our children. More times than not, love is an act of the 
will, not an emotion we try to manufacture. As we act in love toward oth-
ers, we see more and more qualities of Christ we’d never seen before. 

James closes his argument by calling partiality and classism sin (2:9). 
To keep people from minimizing this, he puts it in the same category as 
murder and adultery; if you break one, you break them all. This issue is 
no small thing in the context of the church. 

Let’s get practical and look at this in light of today’s issues. In the 
face of all the racial tension going on, it’s important to plead with our 
white Christian friends to try to understand things from a black person’s 
perspective. We are disheartened with most of what we see from our 
white friends on social media, mainly because our white friends look at 
this as a social issue, when at the root of it all, this is a depravity issue 
(for whites and blacks alike). Our world is dominated by Satan and is 
tearing itself apart. If the friends we are referring to weren’t Chris-
tians, we wouldn’t be as shocked as we are. Let the heathen think the 
way they will. We are obligated as Christians to address these issues 
as ambassadors of reconciliation, not as politicians. We hold the key to 

This issue 
[of partial-
ity] is no 
small thing 
in the 
context of 
the church.
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influencing as many as we can to lasting change. 
Christ is both the unifying factor in all relation-
ships and the catalyst for true change. As black 
Christian men, we see the failures of our people. 
We see the holes in the Black Lives Matter Move-
ment. Growing up, the most dangerous threat to 
us were other black men. 

With that said, we see the damage racism has 
caused. We are only 60 years removed from the 
Civil Rights Movement, and racism is still a prob-
lem. Sixty years ago, I (Darryl) more than likely 
would’ve been hung for being married to my wife, 
a white woman. 

The Emancipation Proclamation happened 
in 1863, but it took another 100 years for civil 
rights to kick in. Yet we’ve had Christian white 
people tell us to our face they would never allow 
their child to marry a black person. 

We want our white friends to realize that when 
a people group is oppressed for several hundred 
years, you cannot expect them to just “be better 
citizens” or “contribute more to society.” Put-
ting moral band-aids on depravity never solves 
anything. 

Is racial tension the same now as it was in 
the 1960s? No, but the inhumane treatment of 
black people has left deep scars. Ghettos didn’t 
come out of nowhere. Drugs didn’t come out of 
nowhere. You cannot begin to understand the way 
life was for us before our parents were born again. 
It’s what we knew as normal life. The only thing 
we knew. 

We remember seeing our parents fight. Our 
dad was on crack, our mom was mentally ill, and 
we didn’t even know who our biological father 
was. I remember gunshots and robberies happen-
ing in our apartment building. We remember the 
bars on our windows, not having a bed, and the 
brokenness in our home and family. 

We also remember that our parents wanted 
more for us and our siblings. They wanted us to 
grow up and be something more. Our dad used to 
tell a story about three men. The first was dumb. 
He would make a mistake, then do the same thing 
over and over. The second was smart. He would 
make a mistake and learn from it. The third was 
wise. He looked at the others around him and 
avoided the mistakes he saw them make. Our Dad 
then told us to be like the wise man. 

He desired more for his family but had no idea 
how to get it. Black Lives Matter is a group of 
people crying out for something better, but they 
have no idea how to obtain it. They picket in the 
streets because a policeman kills an unarmed 
black man, but it’s also common for them to hear 
of black people being gunned down by black 
people. 

This is often a talking point for our white 
friends. We are disappointed that our white 
friends don’t recognize the depth of depravity 

Putting moral band-aids on depravity never 
solves anything.

Darryl and Marlene Matthews. Photo provided
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caused by sin in all cultures. Our white Christian 
friends need to understand that what they have is 
the result of white privilege. 

When a black person refers to white priv-
ilege, he isn’t saying everything was handed to 
you. He is saying that for several hundred years 
you were treated as first-class citizens, which put 
you in a place to thrive monetarily and culturally. 

It put you in a place to establish certain bounds of 
morality. White privilege is not a notion that you 
are given everything; it’s the fact that you had a 
platform for centuries to establish what you have 
and who you are.  

Slavery did not allow the same for black peo-
ple. Depravity of the human heart has caused so 
much dissension in our country, and as a Chris-
tian, you have an explicit call to empathize and 
share the words of life residing in you to really 
create lasting change. 

Charles and Darryl Matthews, who are brothers, 
attend Calvary Mennonite Church in Harrisonburg, 
Va. 

We are disappointed that our white friends don’t 
recognize the depth of depravity caused by sin in 
all cultures.

Charles and Jenna Matthews. Photo provided



Not always black
 and white

Racism encompasses the entirety of our colorful and complicated world

by Lynn Hur

The classroom is silent, apart 
from the ticking of the clock and 
the shifting of a chair. My English 
teacher looks at us pensively as 
my classmates awkwardly look 
around, waiting for someone to 
speak up. We had been beginning 
to read To Kill a Mockingbird, and 
the inevitable subject of race had 
been brought up again. My friend 
tells the teacher she cried watch-
ing the assigned documentary 
following the Scottsboro Trials 
and how she couldn’t believe the 
injustice of it all. Heads nod in 
agreement. I respond that this isn’t 
just something that happened in 
the past but is happening today as 
well. My teacher nods once, agree-
ing. I try to continue but get cut 
off. “Moving on,” he says. “You 
guys can talk more about that in a 
history class. We don’t have time 
to get too deep into the details.”
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I look around in disbelief. In history class? 
This stuff is happening now. And freshmen don’t 
even take history. This topic is relevant in this 
class, but discussing the symbolism of a copper 
coin is more of a priority? I turn around to look at 
my friend, but she is already turning to the next 
page. The class continues, and the discussion 
turns to the theme of maturity. My ears ring and 
my cheeks flush with frustration for the rest of 
the day.

My school is predominantly Asian-American, 
and it is a privilege to be able to grow up in an 
environment where I’m not teased because of my 
small eyes or praised for my surprisingly good 
English. However, the stereotype of Asians stay-
ing quiet is frustratingly fulfilled. Talking about 
religion, politics or racism in general is taboo at 
school.

During PE, I rant to a couple of my friends 
about this as we shoot some baskets. “Why 
are we so afraid to talk about what’s happening 
outside school?” Swish. “We only talk about what 
happened in the book. We ignore the racism 
around us. And we even have Trump to talk about, 
but we don’t.” 

A friend looks uncomfortable. “I get what 
you’re saying, but you don’t need to bring him 
into this.” Airball. I turn around as she continues, 
“I mean, you’re totally worked up about this.” She 
laughs stiffly. I look away. Swish.

Is it weird because I’m not black and that I 
get “worked up about this”? Why are we so quiet 
about it? Maybe it’s because Asians are just never 
in the picture? These questions swirl around my 
head for the next couple months. I almost forget 
the racism that Asian-Americans go through. So 
does everyone else.

One problem with attending a mostly Asian 
high school is the blindness to the racism that 
we will face in the “real world.” Not everyone is 
accepted so quickly, and many of us are unaware 
that we even face racism. We don’t get shot at 
or brutally killed as frequently as black or brown 
bodies. We aren’t called rapists or drug dealers 
or gangsters. But we have our own names. We 
are the perpetual foreigners. Our women are 
“exotic,” so they’re sexy, and our men are not. 
We are called Oriental (are we rugs?). We are told 
to go back to our countries, even if we were born 
here. We all look the same. We all have the same 
culture. We are ninjas. We put chopsticks in our 
hair. We aren’t expected to know English. We are 
submissive. We are weak. We are not athletic. We 
aren’t rebellious, cool or fashionable. We aren’t 
here to take away jobs. We are the shopkeepers 
and immigrants, the rude ones or the quiet ones. 

We want to be white. We should learn the lan-
guage. We are the lame nerds in TV shows, the 
smart ones (by the way, a “good stereotype” is 
still a stereotype), the sidekicks, that person that 
gets three seconds of screen time so people can 
call a show “diverse.” In fact, we can make any 
group “diverse.” We are the invisible minority.

As a high schooler, I can say with confidence 
that the education system is not preparing the 
next generation for the real world. Rather than 
learning how to face racism, break gender stereo-
types or even how to pay taxes and learn proper 
manners, we learn how to fill in bubbles and stay 
quiet in class. We learn that the teacher’s word 
is law. We strip ourselves of our own voices and 
individuality to fit in at school. We don’t bother to 
talk about what will really matter later on.

As the daughter of two pastors and a 
follower of Christ, I expect to learn from church. I 
expect to grow spiritually, not to color in pictures 
or discuss Noah’s Ark for the 500th time. I expect 
to use my voice as a Mennonite youth and tackle 
things I don’t at school. If these issues aren’t 
brought up, the church is not fulfilling its duty to 
the people and to God.

As a child of the next generation, I want all 
people to know three things. Number one: Racism 
is not just a black-and-white situation. Racism 
isn’t always blatant and immediately offensive. It 
is not colorless. Racism encompasses the entirety 
of our colorful and complicated world. Number 
two: No one is completely innocent. Asians have 
their own assumptions and stereotypes of others, 
despite our experiences. Number three: I want us 
to look racism in the eye, name it and undo it.

Lynn Hur is a ninth grader living 
in Pasadena, Calif. When she is 
not writing, you will find her in 
the kitchen reading her favorite 
cookbooks and perfecting her 
chocolate chip cookie recipe. 

Rather than learning how to face racism, break 
gender stereotypes or even how to pay taxes and 
learn proper manners, we learn how to stay quiet 
in class.
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LEADERSHIP
A word from Mennonite leaders

The importance of coalitions

Trying to understand a fast-changing world and 
its implications for the church can be difficult. 
We are just beginning to understand what it 

means to move away from a Newtonian perspec-
tive to a more organic and interdependent one. In-
terdependence is not a new idea, especially within 
indigenous communities. The Minority Ministries 
Council (see page 12) is an example of a coalition 
of Native American, African-American and Latino 
leaders working together with the understanding 
that they needed each other in dismantling racism 
in the church. Their stories intersected and con-
nected them in deep ways. 

In 1989, Kimberlé Williams Crenshaw devel-
oped the theory of intersectionality: the inter-
section of our various identities and stories with 
others. We can’t deny that we are connected. 
Newtonian thought says we are independent 
objects with boundaries, bouncing off each other 
rather than intersecting with one another. We 
face a constant push and pull of opposite views of 
experiencing our world.

In the last few years, the Intercultural Rela-
tions Committee changed its name and member-
ship. The intent was to broaden membership from 
the three “constituency groups” of Mennonite 
Church USA to include the African, Belizean, Ca-
ribbean Mennonite Mission Association, Indone-
sian Mennonite Association and Asian Mennonite 
Ministries. It is now the Racial Ethnic Council 
(REC) and its members are committed to work-
ing together on issues they face, to be a source 
of counsel for the church on matters of race and 
intercultural understanding and to reflect that 
even among our differences our stories intersect 
and our need to be interdependent rather than 
separate reflects God’s intent for the world.

Bishop Leslie Francisco III is moderator for 
this new group through 2019. This council is com-
mitted to the following:

• Voice common concerns and ideas to 
advance equitable access to church program, re-
sources and sharing gifts and experiences of racial 
/ethnic members with the broader church.

• Provide leadership for the church.
• Share our work with each other.
• Build relationships.
• Set agenda for our common work.
• Plan a racial/ethnic event for the Mennonite 

Church USA convention.
Groups that make up the REC do not agree 

on every topic, but we try to work together on 

issues we have in common and support each other 
on issues we may not have in common. We know 
each community and will support it. And when we 
disagree, we do so knowing we are together the 
beloved community.

Coalitions inside and outside the church 
are needed to bring change. Coalitions change 
depending on what is needed or how groups align 
themselves according to their needs or goals. 

Adding the newer immigrant groups to 
the Racial Ethnic Council is one adaptation. Many 
immigrant groups came to the United States from 
war-torn countries, poverty and/or where they 
were the majority and maybe affluent. In the first 
several years, immigrants are adjusting to a new 
cultural reality and are often grateful for oppor-
tunities for work and joining family. So for some 
immigrants, the issue of race is not at the fore-
front. The new immigrant reality and the reality of 
African-Americans, Native Americans and Latinos 
born and raised in the United States are different.

Years later, these groups join together. Why? 
Many of the immigrant groups have been here 
long enough to have gone through the U.S. school 
system or had children in school and been aware 
of the institutionalized racism in this country. 
They learn what other people of color have 
experienced. Some immigrant groups, such as 
those who are undocumented or Muslims, quickly 
become aware of the racism.

As immigrant churches, African-Americans, 
Native Americans and Latinos born in the United 
States, our stories begin to merge. We acknowl-
edge that each racial/ethnic group has its own 
story but also has a story that connects with 
others’ experiences. The Racial Ethnic Council is 
about working in the places those stories connect 
and finding how best to speak up about power and 
exclusion while also encouraging each other to be 
faithful in our own context.

In the United States, outside the church, 
we also see coalitions that are becoming more 
diverse, people finding how their story intersects 
with others. They are beginning to see that they 
need each other and that interdependency is not 
just a buzz word but the way forward for both 
humanity and creation.

My hope is that one day we will be able to 
acknowledge how our stories connect and that 
understanding interdependency is essential to our 
future as a diverse church and society. TM

Our need 
to be inter-
dependent 
rather than 
separate 
reflects 
God’s 
intent for 
the world.

Iris de 
León-Hartshorn
is director of 
transformative 
peacemaking for 
Mennonite Church 
USA.
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OPINION
Perspectives from readers

Melissa 
Florer-Bixler
is pastor of Raleigh 
(N.C.) Mennonite 
Church.

Betrayal: white women vote

Last Halloween, the sidewalks in my neighbor-
hood were crowded with female voters: Rosie 
the Riveters and superhero women. Weeks 

before, I’d seen the hashtag #womencanstop-
trump pop up across social media. I was confident 
that women across the political spectrum would 
come out to reject Trump as president.

That wasn’t what happened. Instead, we now 
know that white women are responsible for the 
election of Donald Trump, a misogynist with a 
penchant for marital infidelity, a man who bragged 
about sexual assault, a man who has consistently 
pitted himself against women’s health. 

White women went for Trump 54-43 percent. 
And while I continue to hear the persistent blam-
ing of Trump’s victory on working-class whites, 
it was white, college-educated women who voted 
for Trump at around 51 percent. 

For weeks the pollsters were certain of a Clin-
ton victory, perhaps a landslide. What we learned 
is that white women felt embarrassed to say who 
they planned to vote for. 

White women made a choice. We chose 
race over gender. Women of color asked us to 
join them in stopping the abusive, KKK-endorsed 
Trump, and instead we chose our whiteness. We 
chose to get by in a system of white supremacy 
rather than doing the difficult work of coalition 
building. We said that abuse is acceptable, as long 
as we keep it in the family.

Two days before the election, Mennonite 
women from across the country assembled for the 
Women Doing Theology conference, a gathering 
sponsored by the Women in Leadership project of 
Mennonite Church USA. It was good and it was 
hard. It was work, the work of recognizing the 
intersections, solidarities and divisions of race, 
gender, class and sexuality.

The moment that remains cemented in my 
mind, a moment that now seems like a prophecy, 
happened during the final plenary session. Erica 
Littlewolf, a Northern Cheyenne woman, named 
the tension of race and gender. She wished men 
were present to complicate the persistent narra-
tive of universal sisterhood at our gathering. 

I should have heard this for what it was: a siren 
to my deafness around racial solidarity. A few days 
later, the poll numbers showed me that Littlewolf 
was right to be skeptical. I was the one who’d 
been bamboozled.

What happened?
In the weeks leading up to the election, I 

heard interviews with women reacting to the 
leaked Trump sexual assault tape. What’s the big 
deal, they wondered? This kind of rhetoric, this 
action toward women’s bodies, the male gaze, 
the intruding hand, the undressing look, the 
abusive words—all this was part of the fabric of 
their lives. This is simply how men are, they said. 
They expected their bodies to be subjected to the 
impulses of the men around them. 

As I’ve grappled with these reactions, I’ve 
wondered if it’s time for a new conscious-
ness-raising movement to happen among women, 
modeled on radical feminist movements of the 
1960s, an effort to move from personal experi-
ences of oppression to recognizing that we are 
embedded in systems of racialized patriarchy and 
that our very minds have been colonized by these 
systems.

It is time for women to hear from other women 
that everything is not all right, that our bodies 
are ours, that “locker room” talk is unacceptable. 
Every woman needs to know that her unjust 
wage, her lack of parental leave, her lack of access 
to mental health care, her failure to be hired, her 
unprosecuted sexual abuser—all this is built into 
a system of racialized patriarchy. 

Every woman should be equipped with the 
tools and the community to recognize, name and 
combat this system as it emerges in her denom-
inational structure, workplace or home. Every 
woman needs to know that these assaults on her 
life are wrong and that we must confront them 
together. 

But there is more. White women must stop 
referring to “our” sisterhood. This election has 
revealed that we are unworthy of kinship with 
women of color. White women need to learn that 
we have failed to give meaningful reasons for why 
people of color—people who have experienced 
overt and systemic racism for centuries, people 
who asked us to use our vote to stop Trump, peo-
ple who have received the blunted weight of white 
fragility—should trust us as their sisters. 

The challenge for white women will be the 
tension of being both a product of a racist, misog-
ynistic culture and purveyors of this culture. It is 
possible for us, as white women, to be both the 
victim and the winner of the supremacy of our 
racialized patriarchy. White women will do well to 
give attention to these internal intersections and 
not let one another rest until we have made our 
repentance real in word and deed. TM

The views 
expressed do not 
necessarily 
represent the 
official positions 
of Mennonite 
Church USA, 
The Menno nite or 
the board for The 
Mennonite, Inc.
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NEWS

The face of mission diversifying
Mennonite Mission Network seeks workers that reflect the whole church

Ann Jacobs expected to be moved during her first visit 
to West Africa with Mennonite Mission Network. 
What she did not expect was how a conversation in 

Accra, Ghana, would affirm the importance of her role with 
her agency back in the United States. 

As a church relations representative for Mission Net-
work, Jacobs connects congregations to the agency, par-
ticularly African-American congregations. This is, in part, 
why Jacobs was in Africa with a small group on a two-week 
learning tour last July.

Jacobs, who is African-American, said the Rev. Thomas 
Oduro, president of Good News Theological College and 
Seminary in Accra, shared his delight in seeing an “Afri-
can-American sister” among the mostly white delegation. 

“Pastor Oduro told me that brothers and sisters from 
Africa want to see more of us coming as mission workers,” 
Jacobs said. “He comes to the States often to preach and 
enjoys speaking at white churches but said he would like 
to speak at his fellow black churches and visit and stay in 
homes with his brothers and sisters, too.”

Mennonite Mission Network is reaching out to recruit 
more people of color to engage in mission work abroad and 
domestically. Church relations staff members have been 
visiting congregations, hosting gatherings and attending 
learning tours. The Missional Discipleship Initiative and the 
DOOR (Discovering Opportunities for Outreach and Reflec-
tion) program are actively engaged in discipleship training, 
service, learning and leadership development among racial/
ethnic and immigrant congregations. The agency believes 
it is vital that people of color be empowered to serve across 
the world as well as locally.

But diversifying the pool of mission recruits is challeng-
ing for an agency that has inherited traditions and methods 
of predecessor organizations dating back to the 1800s. The 
agency, historically a service of predominantly white congre-
gations, needs to adjust in order to serve racial/ethnic con-
gregations that may define and or emphasize mission work 
differently, says Sandy Miller, director for church relations.

Stanley W. Green, executive director of the agency and a 
South Africa native, notes that people of color have always 
engaged in mission work. He cited the African Methodist 
Episcopal Church in North America as having a long lega-
cy of missions to Africa. Iglesia Evangelica Menonita Arca 
de Salvación in Fort Myers, Fla., and Calvary Community 
Church in Hampton, Va., are two significant examples of 
Mennonite congregations of color that have strong mission 
activities. They support servants abroad and have planted 
several churches, Green says.

Many of the congregations planted generations ago in 
Africa have blossomed and are sending mission workers 
abroad. Calvary Ministries in Nigeria sends hundreds of mis-
sion workers throughout Africa, to Europe and the Americas.

The need to diversify has been discussed for years, 
says Mauricio Chenlo, denominational minister for church 
planting, who works with Haitian, Garifuna, Hispanic and 
Anglo leaders across the United States. The agency needs 
to continue to do more to bring people of color into mission 
work and overall leadership roles, he says. 

Oxford Circle Mennonite Church in Philadelphia is anoth-
er example of an African-American Mennonite Association 
congregation that has both a domestic and international mis-
sion focus. A diverse congregation that serves a multicultur-
al local community, Oxford Circle supports two workers from 
its congregation who serve among their fellow Dalits in their 
native India. Dalits are members of the lowest caste. Pastor 
Leonard M. Dow, who is African-American, has visited India 
often to preach. 

“It’s a challenge when you’ve seen people as the objects 
of mission, to do the mental shift that is required to see 
them as the agents of mission,” Green says. “There are var-
ious things that need to happen to facilitate going into mis-
sion. Our hope is that someday we could actually generate 
among our supporters sufficient funding [to] make a financial 
contribution. In fact, that was how mission was supported in 
the past.”—Wil LaVeist of Mennonite Mission Network

Ann Jacobs (right) of Mennonite Mission Network speaks with 
Pastor Siaka Traore (in green), Pastor Joseph (in black) and Samuel 
(in blue), a pastor-in-training, in Bobo-Dioulasso, Burkina Faso.
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Support For Resisters
War Tax Resisters Penalty Fund helps war tax resisters  

pay penalties and interest. In providing this mutual support, 
the Penalty Fund helps sustain and expand war tax  

resistance as a form of conscientious objection to war.

For more information, to contribute,  
or to request help go to: wtrpf.org

By mail: 1036 N. Niles Ave · South Bend · IN 46617

War Tax Resister Penalty Fund
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Anderson, Dorothy Ann Thiessen, 
formerly Dorothy Alpert, Dorothy Xouris, 
75, Lawson, Mo., died Dec. 26, 2016. The 

youngest of five siblings, 
Dorothy was born to 
Mennonite missionar-
ies John and Elizabeth 
Thiessen while on post 
in Champa, India. She 
attended Bethel College, 
North Newton, Kan., 

and Wichita (Kan.) State University before 
teaching in the Hickman Mills School 
District in Kansas City, Mo. Dorothy was an 
inspirational English teacher for thousands 
of students during her 25-year career and 
took true joy in their growth and learning. 
Dorothy loved gardening, attending the 
Kansas City Symphony, listening to music 
and traveling. She is survived by John, her 
husband of 25 years, daughter Maria Hed 
Xouris (husband Curtis), sons Jeff Xouris 
(wife Susan) and Matt Alpert, stepdaugh-
ters Michelle Rich and Kelly (Anderson) 
Cox, granddaughters Kaitlin and Emily 
Xouris, grandsons Broderick and Nathaniel 
Hed, and Mason Alpert. She was preceded 
in death by parents John and Elizabeth 

Wiens Thiessen, brothers Harold and Arthur 
Thiessen, sisters Eleanor Ewert and Muriel 
Thiessen Stackley. A celebration of Doro-
thy’s life will be scheduled at a later date.

Breckbill, David, 59, Lincoln, Neb., died 
Nov. 19, 2016. Spouse: Anita Stoltzfus 
Breckbill. Parents: Willis (deceased) and Ina 
Ruth Breckbill. Children: Hannah and Ben 
Breckbill. Funeral: Nov. 26 at First Menno-
nite Church in Lincoln.

Brenneman, Rollin Dale, 76, Kalona, 
Iowa, died Dec. 4, 2016. Spouse: Edna 
Chupp Brenneman. Parents: Ezra and Katie 
Swartzedruber Brenneman. Children: Rollin 
Jr., Tracy, Paul, Terry, Eldon and Waylon 
Brenneman; 22 grandchildren; three 
great-grandchildren. Funeral: Dec. 8 at 
Kalona Mennonite Church.

Burkey, Sterling L., 79, Albany, Ore., 
died Dec. 10, 2016. Spouse: Sherry Gross 
Burkey. Parents: Harry and Katie Rediger 
Burkey. Funeral: Dec. 16 at Lebanon Men-
nonite Church.

Byers, Marcia Stutzman, 72, Lebanon, 
Ore., died Nov. 1, 2016. Spouse: Rodney L. 
Byers. Parents: Daniel and Rachel Stutzman. 
Funeral: Nov. 13 at Lebanon Mennonite 
Church.

Engle, Naomi Ruth, 51, Wauseon, Ohio, 
died Dec. 8, 2016. Spouse: Jesse Robert 
Engle. Parents: Willard and Elsie Wiebe Epp. 
Children: Anna Engle, Grace Delp, Marie 
Engle; two grandchildren. Funeral: Jan. 7 at 
West Clinton Mennonite Church, Wauseon.

Harms, Willard V., 87, Peabody, Kan., 
died Dec. 2, 2016. Spouse: Ruby Funk 
Harms. Parents: Leonard and Martha 
Penner Harms. Children: Ronnie and Mike 
Harms; seven grandchildren. Funeral: Dec. 5 
at Grace Hill Mennonite Church, Whitewa-
ter, Kan.

Haarer, Twyla Mae Kauffman, 75, 
Goshen, Ind., died Dec. 26, 2016. Spouse: 
Dan Haarer. Parents: Marvin and Susan 
Bontrager Kauffman. Children: Brad Haarer 
and Zoann Wall; six grandchildren (three 
deceased). Funeral: Dec. 30 at Silverwood 
Mennonite Church, Goshen.

OBITUARIES
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Jantz, Wallace Ray, 90, Hesston, Kan., 
died Dec. 29, 2016. Spouse: Sylvia Ruth 
Andres Jantz (deceased). Parents: Solomon 
B. and Katie Wadel Jantz. Children: Jeff and 
Tim Jantz; four grandchildren. Funeral: Jan. 
4 at Hesston Mennonite Church.

Kauffmann, Ivan J., 94, Goshen, 
Ind., died Dec. 24, 2016. Spouse: Lola 
M. Good Kauffmann. Parents: John and 
Alma Litwiller Kauffmann. Children: Mary 
Kauffmann-Kennel, Ruth, Paul, John, 
James and Joel (deceased) Kauffmann; 
16 grandchildren (plus one deceased); 13 
great-grandchildren. Funeral: Dec. 31 at 
College Mennonite Church, Goshen.

Krabill, Estelle Birdene Sutter, 97, 
Albany, Ore., died Sept. 8, 2016. Spouse: 
Vincent Joseph Krabill (deceased). Parents: 
Samuel Joseph and Minnie Gerig Sutter. 
Funeral: Sept. 17 at Albany Mennonite 
Village Chapel.

Martin, Doreen Martin, 76, Elmira, 
Ontario, died Dec. 22, 2016. Spouse: Floyd 
Martin. Parents: Emil and Minerva Gingrich 
Martin. Children: Sharon Bauman, Susan 
Brubacher and Marilyn Leis; six grand-
children; six great-grandchildren. Funeral: 
Dec. 29 at St. Jacobs (Ontario) Mennonite 
Church.

Miller, Judy K., 64, Archbold, Ohio, died 
Dec. 2, 2016. Spouse: Terry Miller. Parent: 
Alice Imler. Children: Chris, Nathaniel and 
April Miller; five grandchildren. Funeral: 
Dec. 6 at Tedrow Mennonite Church, Wau-
seon, Ohio.

Moyer, Esther Y. Yoder, 98, Sellersville, 
Pa., died Nov. 17, 2016. Spouse: Titus C. 
Moyer (deceased). Parents: Abram D. and 
Laura N. Stout Yoder. Children: Althea 
Derstine, Joyce Leasher and T. Lee Moyer; 
six grandchildren; seven great-grandchil-
dren. Funeral: Nov. 25 at The Community at 
Rockhill, Sellersville.

Myers, Garwood, 98, Harleysville, 
Pa., died Oct. 7, 2016. Spouse: Miriam 
T. Detweiler Myers (deceased). Parents: 
Clarence and Emma Keeler Myers. Children: 
Eric, Gerald and Lee Melinda Myers; seven 
grandchildren; 12 great-grandchildren; five 
great-great-grandchildren. Funeral: Oct. 
12 at Anders-Detweiler Funeral Home and 
Crematory, Souderton, Pa.

Nofziger, Willard, 89, Lebanon, Ore., 
died Oct. 2, 2016. Spouse: Bernita Ca-
noy Nofziger. Mother: Amanda Heyerley 
Nofziger. Funeral: Oct. 9 at Lebanon Men-
nonite Church.

Steiner, Mabel Smeltzer, 92, Goshen, 
Ind., died Dec. 14, 2016. Spouse: Elno Stein-
er (deceased). Parents: Calvin and Myrtle 
Grosh Smeltzer. Children: Charles Steiner, 
Carol Scheerer and Gloria Hood, David Lee 
(deceased), Timothy Ray (deceased) and 
Donald Lynn (deceased); five grandchildren; 
four great-grandchildren. Funeral: Dec. 18 
at Olive Mennonite Church, Elkhart, Ind.

Weidman, Carolyn Nyce, 77, Bedmin-
ster, Pa., died Oct. 22, 2016. Spouse: Dren-
ning Howard Weidman. Parents: Lawrence 
F. and Irma Bishop Nyce. Children: Sheila 
Davis, Sherylee James Rethi, John and Gary 
Weidman; six grandchildren (one de-
ceased). Funeral: Oct. 30 at Blooming Glen 
(Pa.) Mennonite Church.

Correction: Betty J. Krabill died Aug. 21, 
2016, not Nov. 21.

OBITUARIES
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CLASSIFIEDS
 

Mennonite Mission Network is seeking a senior execu-
tive for advancement to provide leadership and oversight to 
the Development, Church Relations, Marketing and Communication 
departments. This collaborative leader will participate in Mennonite 
Mission Network organizational leadership by cultivating healthy 
relationships with constituents and partners and support the 
executive director in developing organizational vision and direction 
and in advancing financial stability. The ideal candidate will be pas-
sionate about God’s reconciling mission to the world, committed to 
Jesus Christ and active in a local congregation. They will embrace 
cultural diversity and antiracism, be prepared to do public speaking 
and travel 45-60 days per year. Anticipated start date is July 2017. 
Read the full position description at www.MennoniteMission.net. 
Please send résumé and cover letter to StaffRecruitment@Menno-
niteMission.net. 

The Mennonite Healthcare Fellowship and the Men-
nonite Chaplains Association will co-host Annual Gathering 
in Laurelville, Pa., June 23-25, 2017, around the theme “Creating 
a Healing Environment.” A diverse team of professionals will 
facilitate workshop and plenary sessions during the weekend, 
including Donna Minter, John Wenger, David Baker, Tony Brown, 
Katerina Friesen and JoAnn Sheffield. Look for the latest informa-
tion at www.mennohealth.org and encourage students and young 
professionals to submit an essay on the theme by Feb. 15, 2017, for 
a scholarship to attend: http://tinyurl.com/AG17essay

Supportive Living Chaplain, Virginia Mennonite Retire-
ment Community, Harrisonburg, Va.

Position summary: This full-time position is responsible for 
providing pastoral care, counseling and worship leadership with 
primary assignment to residents of Complete Living Care and As-
sisted Living. Assists with crisis spiritual needs of VMRC residents 
in independent living.

Position requirements: Models a Christian lifestyle. Licensed/
ordained credentialing with a minimum of three years’ experience 
in pastoral care, counseling, prayer, teaching, preaching, worship 
leading and administration. Theological education equivalent to 
three years of seminary study and pastoral care with geriatric 
focus; Clinical Pastoral Education and/or graduate degree in behav-
ioral health preferred.  

Please see www.vmrc.org/employment for additional infor-
mation and to access the online employment application. Email 
recruiter@vmrc.org or call 540-437-4356 with questions. 

April 24-28, 2017, Amigo Centre will host transitional 
ministry training for individuals interested in leading congre-
gations through a process of preparation for a new chapter of 
leadership. Visit tmt.amigocentre.org for additional information, or 
contact Amigo Centre at 269-651-2811. Deadline: April 3.

North Newton Guest Housing—Serenity Silo, Barnview 
Cottage, Woodland Hideaway. Email or call for brochures: 
vadasnider@cox.net, 316-283-5231.

Pastoral team leader of worship and outreach. Hesston 
(Kan.) Mennonite Church is looking for a full-time, passion-
ate follower of Christ who can confidently lead our worship and 
outreach ministries. The qualified candidate will have experience 
in blended worship formats. Responsibilities include: preaching 
and teaching, the guiding and development of short-term and 
long-term worship plans with the pastoral team, development 
and carrying out of plans to provide outreach ministry that meets 
the mission and vision of the church, participating as a part of the 
three-person pastoral team in other congregational leadership 
responsibilities and pastoral care. MLI required. Send cover letter 
and résumé to: Myron Klassen, 309 S. Main St., Hesston, KS 67062, 
or email résumé to: myronk@hesstonmc.org.

Franconia Mennonite Church, a congregation of 450 active 
members in southeastern Pennsylvania, is looking for an individual 
to join our existing three-person pastoral team. The role will 
have a focus on youth ministry, with additional responsibilities in 
outreach, discipleship or other areas of gifting. Qualified applicants 
will be passionate about Jesus Christ, have a heart for students 
and affirm the Confession of Faith in a Mennonite Perspective. 
To express interest or request further information, please contact 
Tasha Alderfer (Search Team Chair) at jtalderfer@gmail.com.
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MEDIACULTURE
Reflections on the effect of media and culture on our faith

Listen to stories of injustice

It’s not hard to find stories of people 
of color, particularly African-Ameri-
cans, being treated differently from 

white people. There are plenty of 
news stories about police shootings, 
economic inequalities and environ-
mental racism.

Three films on my top 10 list at 
left—13th, O.J.: Made in America and 
Loving—offer many more examples, 
while Moonlight, No. 1 on the list, is a 
rare film with complex African-Amer-
ican characters that explores their 
sense of self.

Here’s another, taken from a review 
in Pacific Standard by Peter C. Baker 
of the book Stand Your Ground: A 
History of America’s Love Affair with 
Lethal Self-Defense by Caroline E. Light 
(Beacon Press). 

Baker relates the story of Ky 
Peterson, a 20-year-old black trans-
gender man who was walking home 
in Americus, Ga. A man knocked him 
unconscious, dragged him to an aban-
doned trailer and started raping him. 
Peterson’s brothers heard his screams 
and burst into the trailer and pulled the 
rapist off him. Peterson had been raped 
before and had purchased a gun. When 
the rapist charged at him, he pulled a 
gun out of his backpack and shot the 
man, killing him.

Compare this with the well-known 
story of 28-year-old George Zimmer-
man in a gated community in Sanford, 
Fla., less than a year later. Zimmerman 
spotted a black 17-year-old named 
Trayvon Martin walking home in a 
hooded sweatshirt. Zimmerman called 
the police and reported what he called 
a “suspicious guy.” He followed Martin, 
first in his car and then on foot. A phys-
ical altercation occurred, and Zimmer-
man shot and killed Martin.

Baker notes that “both Peterson 
and Zimmerman live in states with 
Stand Your Ground laws that allow 
people to use violence in response to 
a ‘reasonable’ fear of death or serious 
injury. Both men claimed to be de-
fending themselves.” But here’s the 

horrendous difference: “Peterson was 
sentenced to 20 years (in a women’s 
prison), and Zimmerman walked free.”

Whatever your position on Stand 
Your Ground laws or gun rights, the 
difference in how the courts treated 
Peterson and Zimmerman is stark.

Baker notes that Light’s book 
shows that “disparities on this front 
have a long history in America,” too 
long to summarize here.

The example of Peterson and 
Zimmerman is emblematic of what has 
gone on for centuries. “Put simply,” 
Baker writes, “it remains the case 
that some people’s needs for violence 
are—in the eyes of the legal system, at 
least—more legitimate than others.”

Multiply these stories with the 
everyday ones of people of color being 
paid less for the same work or paying 
more for the same services. 

The conversation Carlos Romero 
reported in his Leadership column 
(January) is not an isolated incident. 
And if you ask most people of color, 
they can tell you similar stories.

Read the features in this issue 
(pages 12-29) and learn more about the 
differences in how whites and people of 
color experience life in our country.

What, we may ask, do we do with 
all this information, all these stories? 
Here are some ideas:

• Listen. Listen not only to the sto-
ries we hear or read in the media, but 
listen to people of color themselves. 
Learn their stories.

• Lament. This has a strong biblical 
precedent. God weeps for those suffer-
ing injustice. So must we.

• Love. We must love in an active 
way but in a way that people of color 
invite us to love.

Whatever we do, we must not ig-
nore what’s happen-
ing. TM

Gordon Houser is 
editor of The Menno-
nite.

BEST FILMS OF 2016

1. Moonlight
2. 13th
3. La La Land
4. Manchester by the Sea
5. O.J.: Made in America 
6. Hell or High Water
7. Loving
8. Arrival
9. The Innocents
10. Silence
—Gordon Houser

BEST BOOKS OF 2016

The Divine Dance: The Trinity and 
Your Transformation by Richard Rohr 
with Mike Morrell

Night Comes: Death, Imagina-
tion and the Last Things by Dale C. 
Allison

The Patient Ferment of the 
Church: The Improbable Rise of 
Christianity in the Roman Empire 
by Alan Kreider

The Underground Railroad: A 
Novel by Colson Whitehead 

Wholeheartedness: Busyness, 
Exhaustion and Healing the Divid-
ed Self by Chuck DeGroat—gh

FILM REVIEW

La La Land (PG-13) is a rarity these 
days—a musical. It tells the story of 
an aspiring actress and a jazz musician 
trying to follow their dreams in Los 
Angeles. The film works on many levels: 
with joyous and romantic songs and 
dances, satire, many movie references 
and a moving exploration of the cost of 
following one’s creative impulses.—gh

BOOK REVIEW

Smart Compassion: How to Stop 
‘Doing Research’ and Start Mak-
ing Change by Wesley Furlong (Herald 
Press, 2015, $15.99) calls us to strategic, 
prayerful and biblically based approaches 
to compassion. It’s worth a look.—gh
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NEW VOICES
By and about young adults

The power of story

Last fall, our community at Goshen (Ind.) 
College gathered at the Umble Center to 
watch a powerful documentary titled A Justice 

that Heals. The documentary tells the story of 
two families, who learned what it means to love 
and forgive after losing a son shot by the other 
family’s son. This story of reconciliation, love and 
forgiveness includes the victim’s church reaching 
out to Mario, the shooter, in the form of letters 
while he was in jail. One of these letters was sent 
from the victim’s own mother, and just as hers 
was being sent, Mario had 
sent her a letter, too. The 
two eventually met, and the 
victim’s family began to at-
tend Mario’s family’s church. 

One of the most powerful 
scenes in the documenta-
ry is of the two mothers 
embracing and weeping in each other’s arms. 
Following the documentary, we were joined by the 
victim’s mother and father, the priest from their 
church, and Mario himself via Skype. 

After the event, I found myself angry, yet 
at the same time I was filled with this deep sense 
of hope for the church and the power we have to 
join in God’s restoration.

I was also filled with a deep sense of urgency 
to do something. I had just heard this beautifully 
broken story of God working through humans just 
like me and you, and I felt a sense of empower-
ment. It was right after this documentary that I 
began my internship at Ryan’s Place. 

Ryan’s Place is a center for grieving children, 
teens and families located in downtown Goshen, 
Ind. 

Throughout my semester at Ryan’s Place, I 
heard story after story of grief and injustice. 

On Mondays, I went to an elementary school 
to facilitate peer-to-peer support groups. I got 
to know eight fourth, fifth and sixth graders and 
their stories. I watched them empathize with one 
another, listen to each other’s stories and memo-
ries of their loved ones who had died and pass the 
tissues to one another when the tears came. And 
on our final day with them, they expressed much 
gratitude for Ryan’s Place and for the group. 

On Wednesdays, I and two other interns 
walked to the Juvenile Detention Center in 
Goshen. Walking into that facility my first day was 
the first time I had ever been inside a correctional 
facility. I immediately found myself connecting 
with the youth. I realized they were just like me 
but came from a home life much different from 
mine. Their parents were either not present in 
their lives, wanted nothing to do with them or 
were present but were not the best role models. 
These youth were some of the most mature, 

insightful, funny people I’ve 
ever met. One moment I will 
never forget was when one 
of the guys was asked if he 
had any regrets. He took a 
while trying to think of what 
he wanted to say, and one of 
the other guys asked him, 

“You don’t regret being at JDC?” He replied, “No, 
I’m actually really grateful I’m here and getting 
the help I need.” His story was not unique. Many 
times throughout my time at JDC, youth said they 
were glad they were there instead of being back 
at home. 

It was through my semester working with 
Ryan’s Place that I saw God’s answer to my deep 
sense of urgency to do something. In a beautiful 
way, my experiences at Ryan’s Place connected to 
A Justice that Heals.

While I did not explicitly say, “God, show 
up,” as I sat in the grass crying to my friend 
following the documentary, God did show up. He 
knows my call, my gifts and my passions, and he 
provided. He did all this while I was at one of the 
lowest points of my life. Last fall, I asked a lot of 
questions, cried a lot of tears, lost a lot of hope 
and made some decisions that caused me and 
those I love a lot of hurt. But at the same time, 
I never lost my call to live out my strongly held 
beliefs that we are connected by our stories. We 
each long to be heard and validated no matter 
who we are. The kids at Oslo Elementary School 
taught me what it looks like to process pain and 
grief healthily. The youth at JDC taught me what 
it means to be strong, even when all the odds are 
stacked against you

We as the church have the power through the 
Holy Spirit to be the force of love and healing our 
aching world so needs and desires right now. 

Let us open our eyes to watch, our hearts to 
love and grieve, and our souls to empathize. TM

Emily Kauffman
is a member of Zion 
Mennonite Church 
in Archbold, Ohio. We have the power to be the 

force of love and 
healing our aching world 

needs right now.

Read more about this event at 
Goshen College at 
www.themennonite.org.

TM
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The joy in loving

As part of my daily rhythm in 2017, I’m 
committed to reading a page of the day in a 
yearly guide to Mother Teresa’s writings—

The Joy in Living. The Jan. 1 entry begins:
“Keep the joy of loving God
in your heart
and share this joy
with all you meet.”
For me, this invitation is an auspicious orienta-

tion to the new year. It expresses beautifully our 
current denominational focus “Love Is a Verb.” 
Furthermore, Mother Teresa’s astounding work 
among the poor illustrates what could happen 
through our own church’s vision “to grow as com-
munities of grace, joy and peace, so that God’s 
healing and hope flow through us to the world.” 
In my lifetime, no one else has been as widely ac-
claimed as Mother Teresa for her tireless ministry 
among the outcasts of society. 

This amazing woman was born and reared 
as Agnes Bojaxhiu in a family belonging to the 
Albanian minority living in Serbia, Yugoslavia. 
Inspired by stories of Christian missionaries in 
West Bengal, Agnes joined a group of Loreto nuns 
as a young woman serving in Darjeeling, at the 
foot of the Himalayas. At age 21, she took the reli-
gious vows of poverty, chastity and obedience and 
changed her name to Teresa. Fifteen years later, 
Jesus addressed her one day as she traveled by 
train, saying, “I want you to serve me among the 
poorest of the poor.” She lived the rest of her life 
in direct obedience to that call. Later, when she 
founded the Missionaries of Charity as a religious 
order, she instituted the vow of “wholehearted 
free service to the poorest of the poor.”

Mother Teresa’s daily writings show that the 
joy in loving others must not be equated with 
happiness or good feelings. Her entry for Jan. 4 
is a sobering reminder that true love may bring 
personal pain:

“It is very important for us
to realize that love, to be true,
has to hurt. I must be willing to 
give whatever it takes not to harm 
other people and, in fact, to do
good to them. This requires that

I be willing to give until it hurts.
Otherwise there is no true love
In me and I bring injustice,
not peace, to those around me.”
I’ve been pondering what “joy in loving” might 

look like for us Mennonite Christians—who claim 
peace and justice as an expression of our souls—if 
we were to put Mother Teresa’s words into prac-
tice in 2017. How would it shape our identity and 
faith, particularly in light of the fragmentation in 
our nation and our church?

The joy in loving implies at least two things: 
First, grounding our spiritual identity in our 
relationship with Jesus Christ as Savior, Teacher, 
Lord and Friend. We are first of all Christian and 
only secondarily Mennonite. Perhaps it is true, 
as someone has said: “Mennonite makes a lovely 
adjective but an idolatrous noun.” 

Second, viewing the Scriptures through a 
Christocentric lens, seeking the way of Jesus in 
every passage of Scripture. Such a reading invites 
us to be “red-letter” Christians. (Some versions 
of the Bible print Jesus’ words in red letters). 
Perhaps the red-letter passage most pertinent to 
this column is Matthew 22:37-39: “Love the Lord 
your God with all your heart and with all your 
soul and with all your mind. This is the first and 
greatest commandment. And the second is like it: 
‘Love your neighbor as yourself.’ ”

If we truly found joy in loving our neighbors as 
ourselves, God’s grace, justice and peace would 
heal our communities—transforming oppressive 
social structures, alleviating poverty, healing 
painful racial divisions and abolishing hateful dis-
crimination against people of other religions. Yes, 
the joy in loving would even assuage the divisions 
in our church, providing a powerful witness to the 
reign of God in our midst. By the grace and power 
of God, may it be so. TM

If we truly 
found joy in 
loving our 
neighbors 
as ourselves, 
God’s grace, 
justice and 
peace would 
heal our 
communi-
ties.
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Christianity has had great moments where it could 
have effected great social change at a quicker rate, 
but people were afraid.— Reverend Susan K. Smith

These words have hovered in my mind since I 
spoke to Rev. Smith several weeks ago. She 
is one of more than 50 Christian leaders who 

have signed onto the Call to Protect All Peoples, 
written by Mennonite John Stoner (see page 6). 
Rev. Smith noted that when it has come to key 
moments in the struggle against racism in the 
United States, white Christians, and the Christian 
church as a whole, have missed opportunities 
to speak out and stand up on behalf of people of 
color, often out of fear or ignorance. 

Her words echo those spoken by Menno-
nite leaders of color. In a 1958 editorial in The 
Mennonite, Mennonite pastor Vincent Harding 
wrote: “So above all, the question I wish to raise 
is this: Can Mennonites afford to be die Stille im 
Lande in the face of today’s American tragedy? Is 
it possible for any group which takes seriously its 
Christian faith to be silent at such a time as this?” 
Harding spoke extensively at Mennonite congre-
gations and conventions on “the race problem,” 
exhorting Mennonites to join the Civil Rights 
Movement and drawing connections to Anabap-
tist commitments to nonviolence to provide the 
impetus for engagement. Eventually, Harding left 
the Mennonite church. 

Lupe De León and John Powell, two leaders 
from the Minority Ministries Council (page 12), 
both left the Mennonite Church at one point over 
frustrations with its inability to adequately listen 
to and address the concerns of Mennonites of 
color.

And more recently, Cyneatha Millsaps, pastor 
of Community Mennonite Church in Markham, 
Ill., wrote a plea for the church to engage the 
Black Lives Matter movement: “The question for 
the Black Lives Matter movement is not whether 

black lives matter to God; we know black lives 
matter to God. The question is whether or not the 
world realizes that black lives matter.”  

Their words also remind me of Martin Luther 
King Jr.’s 1963 “Letter from a Birmingham Jail,” 
where he states that the great “stumbling block 
in the stride toward freedom” for black people is 
not “the White Citizens Councillor or the Ku Klux 
Klanner but the white moderate who is more de-
voted to order than to justice, who prefers a neg-
ative peace, which is the absence of tension, to a 
positive peace, which is the presence of justice.” 

Time and time again, leaders of color have 
called on white Mennonites and church insti-
tutions to be bold and to place our bodies and 
resources on the line in the struggle for justice. 
MC USA’s Purposeful Plan lists “undoing racism 
and advancing intercultural transformation” as 
one of seven priorities. But too often this priority 
can become just words on a page. 

In Galatians 3:28, Paul writes, “There is no 
longer Jew or Greek, there is no longer slave or 
free, there is no longer male and female; for all 
of you are one in Christ Jesus.” This is not a call 
for us to ignore one another’s differences. As we 
are shaped by different cultures, our fellowship 
and witness become more robust. This is a call to 
remember that each of us was created good and is 
cared for within Jesus’ ministry. Our actions as a 
church should witness to this in a myriad of ways. 

However we choose to engage, whether 
through joining public protests, naming racist 
speech when we hear it, joining a community 
organization addressing the effects of racism, 
praying, learning more about the history of racism 
in our country and in our church or some other 
way, those of us who are white must find a way 
to engage the work for racial justice. It’s time for 
us to heed the words of our brothers and sisters 
in Christ who have been calling us to take up the 
struggle for decades.—hh

Take up the struggle

Those of 
us who are 
white must 
find a way 
to engage 
the work for 
racial 
justice.

                        FROM THE EDITOR

Hannah Heinzekehr


