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Services include:

• Addiction services
• Amish services 
• Counseling
• Crisis Intervention 
• Hospitalization 
• Housing services and 

subsidies  
• Individual and group 

therapy 

• Foster & adoption 
services

• Outpatient Treatment
• Pastoral counseling 
• Psychiatric services
• Spiritual Care

You’re not alone. Begin your journey towards health 
and wholeness today. For more information, visit  
www.mhsonline.org.

Unsure where 
to find help?

Start here.

MHS will connect you to 
mental and behavioral 
health providers for the 
support you need.

Alliance | Consulting

1112 N. Main Street 
Goshen, IN 46528 
(574) 534-9689
info@mhsonline.org

www.mhsonline.org
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Full inclusion—or not
I was discouraged after reading Harold 
N. Miller’s “A Vision for Full Inclu-
sion—or Not” (Opinion, March). Miller 
casts doubt on the possibility of over-
turning long-standing teaching of the 
church based on argument from expe-
rience. There certainly are precedents 
for such overturning: the earth being 
flat and the center of the universe, 
slavery, racism and, more recently, not 
accepting divorced people and women 
in leadership.

What disturbs me most is Miller’s 
assumption that those who accept 
inclusion of people in same-sex mar-
riages have not weighed experience 
with “the light of the Holy Scripture” 
or observed data “over decades.” In 
my experience, they have. I encourage 
Pastor Miller to approach his brothers 
and sisters in Christ saying, “Help me 
understand how you came to believe as 
you do.”—John Beechy, Salem, Ore.

Thanks for April issue
I read every word of the April issue. 
It’s such a pertinent topic and one close 
to my heart. It’s overwhelming to think 
that the Environmental Protection 
Agency may disappear. 

I especially liked the 10 types of 
people who care about creation—in-
teresting to have it defined in that way. 
That makes sense. I can place myself 
in some of the categories and see how 
others fit, too. But we all want the 
same thing. 

Also, thanks for the excellent 
Mediaculture column. It was a helpful 
explanation of what’s going on in this 
era as truth becomes so hard to deter-

mine. And thanks for the ray of hope. 
Maybe there are still enough people 
willing to think that we can still turn 
things around. —Vada Snider, North 
Newton, Kan.

Alternatives to police violence
I appreciated the thoughtfulness with 
which Joe Miller approached the topic 
in “Can a Police Officer Be a Peace-
maker?” (March). 

Missing from the discussion was the 
devastating and well-documented effect 
of over-policing on African-American 
and Latino communities. Supporting 
police reform is important, but as Men-
nonites we can go even further.

In our Anabaptist tradition, we have 
a legacy of participating in creative 
alternatives to violent institutions, 
such as doing voluntary service instead 
of military service. Communities 
that have suffered police violence are 
already creating alternative emergency 
response groups, such as the Oak-
land-based People’s Community Med-
ics (www.peoplescommunitymedics.
org/). What would it look like if Menno-
nites joined to support this work? 

It may sound radical to imagine a 
world where you could call 911 and 
be assured no one with a gun would 
respond, but I don’t think it should, not 
to us.—Hannah Notess, Seattle

Anti-Christian bigotry
Others in the world are being killed for 
their Christian faith, while here in the 
United States, if not life-threatening, 
we are beginning to see the effects 
of anti-Christian bigotry. We’ve had it 
almost too easy for the last 200 years, 
but things are changing, and not for 
the good. At least we can pray for our 
brothers and sisters all over the world 
and for our government leaders here. 
—Wilmer Sprunger, Berne, Ind.

Correction
In the photo at the top of page 13 of the 
February issue, William Vaughan is on 
the left and Leslie Francisco is in the 
center. The caption on page 15 does 
not show Hubert Schwartzentruber 
and Mario Bustos on the right.—Dan 
Shenk, Goshen, Ind.

This publication welcomes your letters, 
either about our content or about issues 
facing Mennonite Church USA. Please 
keep your letter brief—one or two 
paragraphs—and about one subject only. 
We reserve the right to edit for length 
and clarity. Publication is also subject to 
space limitations. Email to 
letters@themennonite.org or mail to 
Letters, The Mennonite, 3145 Benham 
Ave., Suite 4, Elkhart, IN 46517. Please 
include your name and address.—Editors
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IN THIS ISSUE

Mennonite Church USA began 
on Feb. 1, 2002, just over 15 
years ago. In this issue, we 

look back on that period and reflect 
on where we have been and where 
we might be headed.

We asked three writers to reflect 
on this question. On pages 13-19, 
Dorothy Nickel Friesen, Everett J. 
Thomas and Glen Guyton, all current 
or past leaders in the church, respond. 

We also sent out a general invi-
tation to people to respond in about 
200 words to the question, What is 
your hope for Mennonite Church USA 
as we move forward? We could not 
include everyone’s response, but we 
will post more on our website, www.
themennonite.org. 

We extend that invitation to all of 
you. Let us know your hopes for MC 
USA. To use the question being posed 
at the Future Church Summit at this 

July’s convention in Orlando, Fla., 
How will we follow Jesus as Anabap-
tists in the 21st century?

To help us look back on the first 
15 years of MC USA, we’ve included 
a timeline on pages 20-21 that lists a 
few of the events in those years.

Hannah Heinzekehr, our exec-
utive director, interviews Iris de 
León-Hartshorn, director of trans-
formative peacemaking for MC USA, 
about the denomination’s antiracism 
work in those 15 years (page 22). She 
talks about the importance of building 
a coalition of racial-ethnic groups in 
the church.

Sungdo Cha of South Korea sent 
us an unsolicited article (page 25) 
that we felt fit this issue’s focus. 
He offers a brotherly critique of the 
North American Mennonite church, 
based on a year he spent here in 
2004. He admits that his viewpoint 
is partial and personal, having visited 
only a dozen or so congregations, all 

of them white. Nevertheless, his call 
to pursue Anabaptist values is worth 
listening to.

As we mourn the death of MJ 
Sharp (see articles on our website), 
Lynda Hollinger-Janzen brings to our 
attention the many Mennonites in the 
Democratic Republic of Congo who 
are in hiding due to the increasing 
violence there (page 32).

In her editorial (page 40), Hannah 
Heinzekehr calls us to celebrate the 
“we” that is becoming “rather than 
lamenting the ‘we’s’ that changed or 
were lost and trying to maintain the 
boundaries of who was in and who 
was out.” She also reports a step we 
have taken at The Mennonite, Inc. At 
the beginning of March, we contract-
ed with unlock Ngenuity to review 
our magazine content through an 
anti-oppression lens.

May “we” all move forward 
together, following the leading of the 
Holy Spirit.—Editor
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NEWS BRIEFS
News from the Mennonite world

Southeast Conference 
reviews relationships, 
structure, vision
At their March 25 meeting at Home-
stead (Fla.) Mennonite Church, 
delegates from Southeast Mennonite 
Conference (SMC) were busy: The 
group approved four recommendations 
regarding the future of the conference, 
its structure and its relationship to 
Mennonite Church USA.

In January 2016, SMC delegates 
approved the formation of a task force 
to solicit feedback and information 
from congregational leaders across the 
conference. The task force released a 
survey and worked directly with con-
gregational leaders to solicit feedback. 
The survey drew responses from 20 
congregations; SMC includes 27 con-
gregations in Florida and Georgia.

SMC currently faces questions 
about sustainability and funding and is 
in the midst of a leadership transition 
after former conference minister Marco 
Güete retired last year.

At the meeting, after vigorous 
discussion, SMC delegates approved a 
recommendation that “given the SMC 
shared understandings around the 
issues of homosexuality…Southeast 
Mennonite Conference go on record as 
planning to leave Mennonite Church 
USA should the forbearance resolu-
tion passed last summer become a 
permanent position or practice for the 
church.”—Hannah Heinzekehr

Former student files 
complaint against 
Goshen College
Erin Bergen, a former student at 
Goshen (Indiana) College, has filed a 
complaint through Goshen’s federally 
mandated Title IX process. Last fall, 
she filed a report with the U.S. De-
partment of Education’s Office of Civil 
Rights (OCR), claiming discrimination 
on the basis of sex. In December 2016, 
the OCR contacted Bergen to inform 
her that they would investigate her 
complaint against Goshen College.

In an April 12 post on the website 
Into Account, Bergen, who was sexual-

ly assaulted while a student, describes 
her experience in filing the complaint 
after seeing patterns during her two 
years as a Goshen student. Bergen 
writes that “a survivor’s story and 
experience are minimized” and that 
“when a survivor does come forward 
they are met with skepticism.”

Bergen writes that she was asked to 
bring other survivors forward because 
without them the investigators did not 
feel they had the same responsibility to 
ensure her safety. “Because this went 
against my Title IX rights, the investi-
gators asked me not to tell others I was 
asked to bring others forward,” she 
writes.

Bergen writes that “the investiga-
tors themselves described my process 
of reporting sexual assault as a ‘fishing 

expedition’ and a ‘witch hunt.’ Both of 
these claims belittled my experience, 
and made me lose faith in the only 
process that was at the time available 
to me by the school.”

Goshen College responded by 
saying, “We cannot comment about any 
specific student case because of confi-
dentiality and privacy. We can say that 
in regard to the current Department of 
Education’s Office of Civil Rights in-
vestigation, we have already responded 
to the requests and are fully cooperat-
ing with the investigators. Where there 
are areas for improvement, we want to 
make changes to ensure that all sexual 
assault survivors are supported appro-
priately and treated with the utmost 
respect in the midst of what is always a 
difficult time.”—Gordon Houser

Palm Sunday peace parade addresses housing
Dorothy Edwards, who lived on the streets of Pasadena for seven years before being 
housed through local agencies, is with her dog. More than 150 people from many 
different churches marched on April 9 in the 15th Annual Pasadena (Calif.) Palm 
Sunday Peace Parade. Begun by Mennonites in 2003 at the beginning of the Iraq War, 
the parade has taken on other themes in recent years. This year’s theme was “Ending 
Homelessness and Ensuring Affordable Housing for All.” The theme was chosen to 
address a critical housing crisis and a consequent spike in homelessness in Los Ange-
les County. Marchers were invited to join the Greater Pasadena Affordable Housing 
Group to continue advocating for affordable housing and an end to homelessness in 
the Pasadena area.—Elbert Newton
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NEWS BRIEFS
—compiled by Gordon Houser

Stutzman to retire 
in 2018 as MC USA 
Executive Director
Ervin Stutzman, executive director of 
Mennonite Church USA, has an-

nounced his retirement 
effective in spring 2018. 
He has served in the role 
since January 2010.

The announcement 
came on March 30, 
during the meetings of 
the church’s Executive 

Board, the body that is responsible for 
calling and hiring the executive direc-
tor. In the months leading up to this 
summer’s Mennonite Church USA con-
vention in Orlando, the board will form 
a search committee to find Stutzman’s 
successor and determine a timetable 
for the transition.

During his tenure as executive 
director of Mennonite Church USA, 
Stutzman played a key role in devel-
oping the Purposeful Plan to guide the 
work of the denomination while helping 
the church navigate a time of deep 
polarization and division.—Mennonite 
Church USA

Executive Board looks 
toward future of MC USA
In their penultimate meeting of the 
biennium, members of the Mennonite 
Church USA Executive Board (EB) 
took time to reflect on denominational 
developments over the last two years 
and to look ahead to new trends that 
are emerging for the future of the 
church.

The EB met March 30-April 1 in 
Kansas City, Missouri.

The board spent time reviewing the 
“Seeking Peace in Israel-Palestine” 
resolution. Because of the revised 
delegate schedule, which prioritiz-
es a large-group visioning process 
called the Future Church Summit, the 
Israel-Palestine resolution will be the 
only churchwide statement considered 
by delegates during their assembly in 
Orlando, Florida, this July. At the 2015 
Delegate Assembly in Kansas City, 
Missouri, delegates approved eight res-
olutions and voted to table a previous 
draft of a statement on Israel-Palestine 
until this year.

The EB approved the resolution for 
consideration by delegates with a vote 
of 11 in favor and four abstentions.

EB members discussed a request 
from Lancaster Mennonite Conference 
(LMC) and Mennonite World Con-
ference (MWC). In November 2015, 
LMC leaders voted to leave MC USA 
but built in a two-year process for 
transition and for LMC congregations 
to engage in discernment regarding 
affiliation. With the end of the two-year 
process approaching LMC leaders sent 
a formal request last September to 
MWC leaders, asking to join the inter-
national body of churches.

MWC’s Executive Committee 
discussed the request at its February 
meeting in Augsburg, Germany, and 

indicated that LMC’s request would 
be considered after its separation 
from MC USA was completed. MWC 
did update its membership policies to 
state that groups need not be a national 
group or network in order to be consid-
ered for membership.

In addition, in order for LMC to 
join MWC, MC USA’s Executive Board 
would need to write a letter of support 
on behalf of LMC.—Hannah Heinzekehr

Miller is Bethel College’s 
first-ever forensics 
All-American
Bethel College, North Newton, Kan., 
has its first-ever American Foren-

sic Association (AFA) 
All-American.

On April 1, during 
opening ceremonies for 
this year’s AFA National 
Individual Events Tour-
nament (AFA-NIET), 
held in Peoria, Ill., senior 

Jacob Miller was announced as a mem-
ber of the 2017 All-American team.

The All-American honor is meant 
to recognize students beyond the area 
of forensics competition. Achievement 
in forensics holds equal weight with 
scholarship and service. AFA All-Amer-
icans are seniors who have demonstrat-
ed outstanding qualities in all three 
areas.

Miller will graduate in May 2017 
with a double major in communication 
arts and English and a minor in busi-
ness.—Bethel College

Health network issues 
global call
Mennonite and Brethren health-care 
leaders from around the world are 
developing a network to foster collabo-
ration and support among related orga-
nizations. The leaders of the emerging 
Global Anabaptist Health Network, a 
Mennonite World Conference-support-
ed group, are issuing a survey and a 
global call. GAHN invites Anabaptist 
health organization leaders and indi-
vidual health professionals from MWC 
churches to participate.—MWC

Trail of Death
At the Chief Menominee Statue south 
of Plymouth, Ind., Char Mast (right) 
introduces Shirley Willard (left), retired 
Fulton County historian, to a group of 
fourth-graders from Bethany Christian 
Schools in Goshen, Ind., in September 
2015. Willard has been pivotal in 
raising awareness of the Trail of Death, 
in which the Potawatomi were forcibly 
removed from northern Indiana.        
—AMBS
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GRACE & TRUTH
A word from pastors

We are anemic

I was at an area conference gathering where one 
of the attendees said, “We are a little anemic.” 
I chuckled, but that statement stayed with me 

throughout the conference. The more I looked 
around, the more I thought about all of the 
conferences, institutions of education and church-
es within the Mennonite Church. Yes, we are 
anemic.

I thought about what it means to be anemic. I 
am anemic, and my doctor recently started me on 
a new treatment plan. At my last appointment, the 
doctor said I was dangerously anemic. I told him, 
“I have been anemic most of my adult life.” With a 
puzzled look, he said, “Well 
what are you doing about 
it?” 

Mennonite Church USA 
is much like me, in phys-
ical and spiritual pain from 
our anemia but lackadaisi-
cal about our approach to 
complete healing. We have 
become comfortable with 
our pain. It’s familiar, and we 
know the alternative will be 
painful as well. So we choose 
to sit in our diseased body 
because it is what we know.

Anemia causes fatigue 
and energy loss, rapid heart-
beat, shortness of breath, difficulty concentrating, 
pale skin and insomnia. Even though you are able 
to keep moving with discomfort, the problems 
persist. So clearly, we are anemic. Like my doctor 
asked me, I now ponder about us, what are we 
doing about it?

I have to start IV injections. Shots in the arm 
will give me iron to fight the anemia. What would 
a shot in the arm look like for Mennonite Church 
USA? As an African-American pastor, I am often 
asked by church leaders what “the church” needs 
to do about our diversity issue. 

What would it feel like if majority-white con-
gregations left their church home once a month or 
quarterly and went down the road or around the 
corner to the nearest church of color? It doesn’t 
matter if they are Baptist, Methodist or Catho-
lic, as long as they are worshiping our Lord and 
Savior Jesus Christ. They may not sing four-part 
harmony or hymns from the blue hymnal. They 
may worship longer than 90 minutes. The pastor 
may not have a three-part homily, but as long as 

they are worshiping Jesus, what might that do for 
our sense of diversity? We are waiting for others 
to join us; maybe God is trying to send us to join 
others. 

In Acts 10, Peter visits Cornelius, a Gentile. 
Peter is presented with a vision from God but 
responds negatively. Peter is concerned about 
what he believes to be right and true. He cannot 
fathom a different way. God makes it clear to 
Peter that what God has made clean is clean. God 
knows Cornelius’ household is ready for the word. 
God also knows Peter needs to open his mind and 
heart and see what God is doing with the Gen-

tiles. Verse 27 states, “And 
as he talked with him, he 
went in and found that many 
had assembled.” There are 
people worshiping God daily, 
people who are open to shar-
ing their love of Christ with 
others, just like us. We have 
to be willing to go and invest 
in an equitable relationship, 
instead of waiting for them 
to come.

With that same under-
standing of our anemia, 
an IV pick-me-up, we should 
collectively—not a couple 
from your church but the 

entire congregation—leave our comfortable 
sanctuaries and worship style and get a burst of 
energy from others who are also worshiping and 
praising our Lord and Savior. We don’t need to 
wait for the others to find us. God is calling us to 
go, be vulnerable and trust God. 

Remember, this is not about us taking Jesus to 
others. This is about us getting filled with the love 
and power of Jesus alongside other brothers and 
sisters in Christ. Don’t spend the time with them 
thinking about all the ways they are different from 
us. Clearly they are different. Be open to feel 
the presence of God. Enter into that space with 
wonder and awe. Unless you are coming as a large 
group, you don’t have to tell them you are coming; 
the Holy Spirit will prepare their hearts and 
spirits long before you show up, as God did for 
Cornelius and his household. We may not be able 
to fully become a diverse church, but we can open 
ourselves up to the diversity all around us. Over 
time, we may become friends and begin worship-
ping God together because we want to. TM

Cyneatha 
Millsaps
is pastor of
Community 
Mennonite Church 
in Markham, Ill.

We are waiting for 
others to join us; maybe 
God is trying to send us 

to others.
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GLOBAL ANABAPTISM
Stories from the global Mennonite church

John D. Roth 
is professor of      
history at Goshen 
(Ind.) College, direc-
tor of the Institute 
for the Study of 
Global Anabaptism 
and editor of 
Mennonite
Quarterly Review.

Congolese Mennonite resiliency

In June 1965, Norbort Khongolo and Corneille 
Malula, Congolese Mennonites from the village 
of Madimbi, were apprehended by a rebel group 

embroiled in a prolonged, violent conflict with the 
Congolese national army. Khongolo and Malu-
la were lifelong friends. Both had attended the 
Mukedi Mennonite mission school, had served for 
a time as teachers and then returned to Madimbi, 
where they collaborated in several small business 
ventures and took active roles in local church 
leadership. But in the spring of 1965, an armed 
group moved into the region close to Madimbi. In 
an attempt to intimidate the villagers, the head 
of the militia drew up a list of local leaders to be 
assassinated, including Khongolo and Malula. Ac-
cording to an account preserved in the memory of 
the local congregation, both Khongolo and Malula 
pled with the rebel leader to spare the life of the 
other, arguing that their own death would suffice. 
In the end, both men were executed.

The story of Khongolo and Malula’s friend-
ship, their love for the church and their senseless 
death—retold in The Jesus Tribe: Grace Stories 
from Congo’s Mennonites, 1912-2012—is only 
one of many similar narratives woven into the 
history of the Anabaptist-Mennonite churches in 
the Congo over the last century. And that story, in 
turn, is dwarfed by the magnitude of violence the 
region has suffered, going back at least to 1885, 
when European powers allocated the Congo Basin 
region to King Leopold II of Belgium. For nearly 
25 years, Leopold ruled the Congo Free State 
as a personal fiefdom. In order to consolidate his 
control, he established native paramilitary armies 
that terrorized local inhabitants, pitted tribal 
groups against each other and enslaved laborers 
on colonial rubber plantations. By the end of his 
tyrannical rule in 1908, millions of indigenous 
people had died as a result of disease, famine, 
forced labor or outright violence. 

The legacy of those horrific policies has 
echoed through the generations. In the 1960s, the 
revolutionary struggle for freedom from Belgian 
colonial rule left the country deeply divided. In 
the mid-1990s, ethnic violence in Rwanda spilled 
into the eastern part of the country, sparking 
the deadliest war in modern African history. The 
Second Congo War (sometimes called the “Afri-
can World War”) eventually involved nine Afri-
can countries, some 20 separate armed groups, 
and led to the deaths of 5.4 million people, with 
millions more displaced. The unresolved legacy 

of that war, along with ongoing competition for 
access to minerals, continues to fuel violence in 
the eastern Congo.

In the midst of these challenges, three 
Mennonite conferences in the Democratic 
Republic of Congo, numbering some 235,000 
baptized members, have endured with remarkable 
resiliency, even as their members have shared 
deeply in the suffering around them. In December 
2016, leaders of the Mennonite national church-
es appealed to Mennonite World Conference 
for prayer, fearing a new wave of violence when 
President Joseph Kabila postponed scheduled 
national elections. At the same time, the Center 
for Peacebuilding, Leadership and Good Gover-
nance, established by the Mennonite Brethren 
church under the leadership of Pascal Kulungu, 
has been leading a series of workshops for church 
leaders, young people and election officials under 
the banner: “Mennonites in the Congo say ‘yes’ to 
nonviolence and a culture of peace.” 

On March 28, United Nations officials con-
firmed that the body of Michael (MJ) Sharp—a 
young Mennonite who had worked as a peacemak-
er in the central and eastern Congo region for five 
years with Mennonite Central Committee and the 
United Nations—had been discovered in a shallow 
grave. Sharp, along with his colleague, Zaida Cat-
alan, and their Congolese translator, Betu Tshin-
tela, were executed by unknown assailants in the 
region while on a U.N. fact-finding mission. The 
fate of their three Congolese motorcycle drivers 
is still unknown. 

The many reports that have emerged 
since then of Sharp’s courageous work to re-
duce violence among the warring factions in the 
region are truly inspiring. (See themennonite.
org/daily-news/mj-sharp-witness-kind-soul.) His 
creative witness—like so many others in the 
Anabaptist-Mennonite tradition who have borne 
witness to the vulnerable power of love—will be 
remembered. 

But as we do so, let us also recall the lives of 
Norbort Khongolo and Corneille Malula; let us 
remember Pascal Kulungu and the Center for 
Peacebuilding, Leadership and Good Governance; 
let us pray daily for the security of our Congolese 
Mennonite brothers and sisters and for all those 
in the world who live in fear; and let us not shrink 
back from the call to be peacemakers in a violent 
world, even if the cost is high and the weight of 
history seems overwhelming. TM

Three 
Mennonite 
confer-
ences in the 
Democratic 
Republic of 
Congo have 
endured 
with 
remarkable 
resiliency.
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MISCELLANY
Items of interest from the broader church and world

Black people more wrongfully convicted
Black people convicted of murder or sexual assault are significantly 
more likely than their white counterparts to be later found innocent 

of the crimes, according to a review of 
nearly 2,000 exonerations nationwide 
over almost three decades.

Innocent black people also had to 
wait disproportionately longer for their 
names to be cleared than innocent white 
people, the review, released on March 
7 by the National Registry of Exoner-
ations, found. Black people wrongfully 
convicted of murder, for example, spent 
an average of three more years in prison 
before being released than white people 
who were cleared.

The analysis focuses on the three 
types of crimes for which exonerations 
are most common: murders, sexual 
assaults and drug-related offenses. It 
is based on 1,900 wrongful convictions 
from 1989 to mid-October of last year, 
about 47 percent of which involved 
exonerated black defendants. Because 
of limited data for other groups, the 
authors compared only black and white 
populations in detail.—New York Times

We are about 50 years behind 
where we should be as far 

as resurfacing and repair. I can’t 
catch up on 50 years of neglect in 
three or four years.—Jean Stothert, the mayor 
of Omaha, on her city’s decision to grind some paved streets into gravel as 
a way to cut upkeep costs

Repair, don’t throw away
To combat a throwaway consumer culture, 
Sweden is giving financial incentives for people 
to repair clothes, bicycles, appliances and other 
goods, according to the World Economic Forum. 
In addition to providing tax incentives for repairs, 
levies are being added to the manufacture of new 
appliances based on the amount of chemicals 
used. More people paying for repairs should mean 
more people in the labor force and more local jobs.
—Christian Century

• Rank of corrupt government officials among 
Americans’ greatest fears: 1
• Of climate change: 17
• Number of offshore wind turbines in the United 
States: 5
• In the United Kingdom: 1,463—Harper’s

41% 
of the world’s 560 million Protestants live in 

Africa.—Religion News Service

Asking large groups of 
people what they think 
the correct answer to a 

question is and what they 
think other people think 

the correct answer is, 
then averaging those two 
answers, yields the right 

answer.—Harper’s w
ikim

edia.org

44%
In 2015, people with 

foreign passports were 
responsible for starting 44 
percent of new companies 

in Germany, up from 13 
percent a dozen years ago, 

according to The Econo-
mist.—The Marketplace
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Quotable
“We as Christians should know what our duty to immigrants and all sorts of newcomers
is. Matthew 25:35-36 says this: ‘For I was hungry and you gave me something to eat, I
was thirsty and you gave me something to drink, I was a stranger and you invited me in, I
needed clothes and you clothed me, I was sick and you looked after me, I was in prison and
you came to visit me.’…We must show compassion for those who risk their lives to cross a
border and leave their families behind.…Love your neighbor and make them feel welcome.”
—Isabella Madrid, in her contest-winning essay, “Love Your Neighbor.” Madrid is a ninth 
grade student at Eastern Mennonite School, Harrisonburg, Va.

Pictured here are the 
members of the Transfor-

mation Team in Nashville, Tenn., at the 2001 “As-
sembly of the emerging Mennonite 
Church USA (Mennonite Church 
and General Conference Mennonite 
Church).” From 1999 to 2001, the 
Transformation Team guided the 
complicated merger process that 
resulted in the creation of Menno-
nite Church USA. Members includ-
ed (front, from left to right) Ted Stuckey, Jim Schrag, Tim 
Burkholder, Ron Byler, (middle) George Stoltzfus, Miriam 
Martin, (back) Donella Clemens, Karl Sommers, Jim Harder, 
and (not pictured) Dwight McFadden. Photo credit: John E. 
Sharp Papers. Mennonite Church USA Archives.
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Where we’ve been
where we’re headed
Mennonite Church USA at 15

by Gordon Houser

Back in 2001 in Nashville, Tenn., I watched 
as delegates of the General Conference 
Mennonite Church and the Mennonite 
Church voted to merge the two denomina-
tions and create Mennonite Church USA. 
That new body officially came into exis-
tence on Feb. 1, 2002.

Now, 15 years later, we decided to look back on what Dorothy Nickel 
Friesen calls this “adolescent church” and consider where it’s been. At 
the same time, we want to look ahead and see where it might be head-
ed. Or, perhaps, where it should be headed. We could frame it this way: 
What kind of adult do we want our church to be?

We asked three writers to reflect on this question: Where has Men-
nonite Church USA been and where is it heading? In different ways, 
they look at the past, consider the church’s current situation and pon-
der what may lie ahead. We’ve placed the three that follow in a kind of 
chronological order, from viewing the past to looking toward the future.

Hannah Heinzekehr interviews Iris de León-Hartshorn, director 
of transformative peacemaking for Mennonite Church USA, about the 
denomination’s history of working at antiracism.

We also invited readers to write short reflections on Mennonite 
Church USA at 15. You’ll find these scattered through the features.

Recognizing that 15 is pretty young and that adulthood lies ahead, 
it’s understandable that there have been growing pains. But, as any 
parent knows, children learn and change—and they don’t always do it 
on our timetable.

Speaking of timetable, check out the timeline on pages 20-21. There 
you will find many—though certainly not all—of the accomplishments 
of the various agencies, entities and boards of Mennonite Church USA.

We realize some of the information referred to here will be unfa-
miliar to many readers. However, since The Mennonite is addressed 
primarily to members of Mennonite Church USA, we believe it is im-
portant at this juncture to look back at the history of our denomination 
and prayerfully consider how we might move forward.

A glossary
GCs: Members of the General Confer-
ence Mennonite Church, a denomination 
that ended on Feb. 1, 2002, with the 
merger
MCs: Members of the Mennonite Church, 
a denomination that ended on Feb. 1, 
2002, with the merger
Merger: The joining of two denomina-
tions to become one, called Mennonite 
Church USA
Membership Guidelines: These 
state that the credentials of pastors who 
perform same-sex ceremonies will be 
reviewed by their area conference.
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Imoved nearly 875 miles west to answer a call 
from the church about 15 years ago. From a 
pastorate in Ohio to Western District Con-

ference leadership based in Kansas, I was on 
the journey of denominational leadership. As I 
reflect on that decision, I ponder what I have ex-
perienced in the church over these past 15 years. 

The denomination was an infant. The offi-
cial merger of the General Conference Mennonite 
Church and Mennonite Church in February 2002 
meant that 95,000 members in 875 congregations 
located in 21 area conferences were now a new 
church. It was building on the firm foundations 
of two parent denominations that shared signifi-
cant values, theology and witness. However, the 
marriage meant learning to know each other’s 
families. The infant was going to grow up with dif-
fering histories, migration patterns, finances and 
priorities. As a conference minister, I attended 
the Constituency Leaders Council, where I was 
confronted in my very first meeting about being a 
woman in a primary leadership position.

Who belongs? The question of membership 
loomed large in the early days. Who was in? Who 
would wait to decide? What criteria would there 
be for participation in a congregation, in an area 
conference and in the denomination? Would we 
use quotas? I suspect more hours, more anxiety 
and more tears have swirled around the question 
of belonging than any other topic in the first 15 
years of this denomination.

From my new area conference leadership 
position, I felt the axis of power shifted in the 
new denomination from the old GCMC bases in 
Newton, Kan., and Winnipeg, Manitoba, to the 
new MC USA centered in Newton, Elkhart, Ind., 
and Harrisonburg, Va. Those west of the Mis-

sissippi had long since decided in favor of area 
conference mergers and realignments, creating 
new structures and administrative policies. But 
the relationships east to west were new and 
unfamiliar. The reality of “losing” the affiliation 
with Mennonite Church Canada left some south-
of-the-border Mennonites bereft of 100-plus years 
of meeting, planning, serving and relating. I don’t 
think we have yet recovered from this loss—and 
we never made good on our promises to meet 
regularly with our Canadian counterparts.

Fortunately, many ongoing strengths of 
the Mennonite institutions gathered momentum 
and capitalized on already integrated efforts. Our 
colleges and seminaries forged new working rela-
tionships and new ways to gain academic degrees. 
There were collaborative efforts and genuinely 
productive meetings of peers (academic deans and 
presidents, for example). The voluntary service 
units continued their joint efforts and expanded 
witness through international short-term options, 
community-centered assignments and continued 
sponsorship by local Mennonite congregations. 
Hundreds of young adults have been volunteers 

As I ponder the future, or the next 15 years, I 
imagine the people of Mennonite Church USA 
traveling together in some new ways.

For such a 
time as this
Reflections on Mennonite Church USA at 15

by Dorothy Nickel Friesen

Mennonite
Church

USA at 15
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and are transformed leaders in a variety of voca-
tions and locations.

As I ponder the future, or the next 15 years, 
I imagine the people of Mennonite Church USA 
traveling together in some new ways.

This infant church was not spared cultural 
impacts. Even the early Christian church battled 
issues such as idol worship, activity on the Sab-
bath and proper food for believers. Throughout 

history, the Anabaptist/Mennonite people were 
affected by their contexts with debates about 
infant baptism, pacifism and role of the state. In 
our time, difficult conversations about human 
sexuality boil over. Denominational loyalty is 
skidding lower and lower—a trend for the last 50 
years. Rural congregations are shrinking in size 
yet contain Anabaptist leaders who have traveled 
the world serving in the name of Christ. Now, 

at age 15, MC USA has fewer members, fewer 
congregations and fewer area conferences. Is this 
simply a refining time or are there new emerg-
ing alliances and affiliations? There have been 
new congregations birthed and energized to be 
disciples of Jesus Christ. New immigrants to the 
United States and MC USA have brought vibrant 
faith and passionate worship and are planting 
rapidly growing faith communities. More languag-
es are spoken in MC USA than ever before. How 
does this “adolescent” church, at age 15, define 
its core values? Who will be its leaders? How will 
it prepare for new leaders? What path (or paths) 
will it choose? One way to gauge our new de-
nomination’s strength is by attending the biennial 
convention, where discernment, worship and 
priorities are tested and, hopefully, enacted. Broad 
participation is paramount.

The voice of the oppressed—Native Amer-
ican, African-American, Latino/a—is being heard 
in new ways (though there is still much work to 
do). The conversations between men and women 
in leadership are healthier, but the role of women 
is still less than the Apostle Paul’s vision when 
he declared: “There is no longer male and female 
for all of you are one in Christ Jesus” (Galatians 
3:28). Systemic racism and sexualized violence 
are ever present. This ongoing call to equality and 
mercy must be accompanied by confession and pa-
tience. This church must be tuned to the example 
of Jesus: environmentally, fiscally, structurally and 
theologically. 

I am now officially retired and join the 
growing ranks of the aging MC USA. I see 
tremendous resources in our pews. I feel the 
passion of commitment for nonviolence, peace and 
justice combined with service during war times. 
I also see a much younger generation completely 
unaware of Vietnam, the draft and what it means 
to be sanctuary churches. However, with the 
most recent presidential election, I also sense an 
emerging voice from ordinary people wanting to 
address public education, health care, immigration 
and war.  

Maybe the adolescent church will be bold 
and daring, as teenagers often are. Maybe the 
adolescent church will join together to speak up 
and speak out. Maybe our adolescent church will 
say “not in my name” regarding the death penalty 
and drone warfare. Maybe our adolescent church 
will rediscover its Anabaptist-Mennonite heritage 
and study its history. 

The temptation to separate and pull apart 
is all around us. The next 15 years will be a 
testing of our peacemaking skills and strategies. 
We will need to listen more and divide less. Our 

New immigrants to the United States and MC 
USA have brought vibrant faith and passionate 
worship and are planting rapidly growing faith 
communities.

Responses to Mennonite Church USA at 15

My first MC USA convention was in 2007 at San José, home to the Silicon 
Valley of California, where bottomless pockets of high-tech companies and 

individuals adorn the landscape with high-rise buildings.
According to Conrad Kanagy’s 2007 Church Member 

Profile, “only about 6 percent of Mennonite Church USA 
members live in the West. Nevertheless, a plethora of vibrant 
congregations are living out their faith in that region. South-
ern California alone includes congregations representing at 
least a half dozen language groups,” and our multicultural 

Royal Dominion International Church was one of them. 
This year marks a decade of serving Pacific Southwest Mennonite Con-

ference and Mennonite Church USA in various capacities. My term as PSMC 
moderator ended in February. 

Here are some highlights of what I have gleaned from my divinely 
ordained journey within the Mennonite church. The learning curves of differ-
ences in leadership styles and church planting in inner cities are not meant 
for the faint hearted. Developing and maintaining relationships that fit the 
21st-century postmodern society so that the gospel of peace will be effec-
tive is important. I am glad I came on board this great church when I did, 
and the best is yet to come in our denomination by the grace of God and 
the power of the Holy Spirit.—Femi Fatunmbi is pastor of Royal Dominion 
International Church in Los Angeles.
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spiritual practices of prayer, biblical teaching and 
discernment need expanding. We will need to use 
technology in new ways and stop shaming others 
through social media. Our wallets will need to be 
generous, and our lives will need to be simpler 
and less consumer driven. Our structures must 
become more nimble and inclusive. The geogra-
phy of the church will be local, but always global 
in its attitude and consciousness.

No matter what age we are or what age the 
denomination is, now is the time to be the church. 
The world is watching, and it needs our witness 

of justice, healing and hope. Now is the time for 
us to join hands, reach out to our neighbors and 
open our hearts—and treasures—so that God’s 
saving action will flow like a neverending stream. 
May it be so.

Dorothy Nickel Friesen is a 
member of Bethel College Men-
nonite Church in North Newton, 
Kan.

A federation 
of conferences

Reflections on Mennonite Church USA at 15

by Everett J. Thomas

Fifteen years ago, two Mennonite denomina-
tions merged and formed two new denomina-
tions: Mennonite Church Canada and Menno-

nite Church USA. While I supported the decision 
to merge/integrate/transform the Mennonite 
Church (MC) and General Conference Menno-
nite Church (GC) in the United States, I have 
come to see that one part of the polity estab-
lished for the national structure is contributing 
to the unraveling of our unity today. 

Here’s the polity: Congregations determine 
what the criteria are for individuals to be mem-
bers of their congregation, regional area con-
ferences set the criteria for congregations to be 
members of that area conference, and delegates at 
the national conventions set the criteria for area 
conference membership in Mennonite Church 
USA. It is the third criterion—called the Member-
ship Guidelines—that is causing discord between 
groups and weakening area conferences. Here’s 
my take on why.

In 1995, the strong majority of Mennonite 

Church USA members who came into the new 
denomination were from the (old) Mennonite 
Church. The MC polity was a federation of area 
conferences. This was parallel to the way the 

United States has been put together with states’ 
rights versus federalism. Just as each state 
decided whether or not it wanted to be part of the 
United States, each area conference decided how 
they wanted to participate in the “old” Mennonite 
Church structure. Some joined the MC; some did 

It is the third criterion—called the Membership 
Guidelines—that is causing discord between 
groups and weakening area conferences.

Mennonite
Church

USA at 15
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not. The Conservative Mennonite Conference 
elected not to join and went its separate way. 
The Puerto Rico Mennonite Conference elected 
to join, although later it became a district in the 
Atlantic Coast Conference.

The independence of each area conference 
was codified in the MC Bylaws which declared 
that “the locus of power and authority” resided in 
each area conference. So strong was this tradition 
that at times, when delegates at a denomination-
al convention took an action, some conferences 
required that their own delegates take formal 

action to ratify those actions before they were 
applicable to the region. This was true for the 
Confession of Faith in a Mennonite Perspective and 
for A Mennonite Polity for Ministerial Leadership. 
An example of this area conference autonomy was 
one conservative conference adopting most of the 
confession of faith except for the part that called 
for women to be ministers.

The MC Bylaws thoroughly privileged area 
conferences; they stipulated that once every two 
years the CEOs of the old MC program boards 
were required to visit conference leaders for a 
consultation. Having participated in these confer-
ence consultations for more than a decade, I saw 
how those candid, confidential and face-to-face 
conversations cemented relationships between 
conference leaders and the leaders of the church-
wide program boards.

It’s not clear to me why Mennonite Church 
USA leaders added the third part of the polity 
(membership guidelines, see glossary), which 
runs counter to the federation tradition from 
the old Mennonite Church. I suspect one of the 
reasons may have been that some conservative 
voices wanted a way to keep other conferences 
and congregations “in line” and keep the church 
“pure.” Or perhaps it was a vestige of the old 
General Conference Mennonite Church’s “cen-
tralizing” tradition. For example, before Menno-
nite Church USA was even a decade old, the four 
top leaders attempted to create one big Executive 
Board that would take over the work of the boards 
for Mennonite Mission Network, Mennonite Ed-
ucation Agency, MennoMedia and The Mennonite. 
Notably, all four of those top leaders were former 
members of the General Conference Mennonite 
Church.

But here was the problem with this new—for 
former MCs—polity called “Membership Guide-
lines,” which set criteria for area conference 
membership in Mennonite Church USA: It raised 
the expectation that leaders, congregations and 
conferences “at variance” would be brought “in 
line” through some kind of discipline. But now, 
15 years later, the membership criteria for the 
national body have become meaningless. Some 
leaders, congregations and conferences believe 
that faithfulness in their contexts requires them 
to be “at variance” from the denomination’s 
founding documents and/or teaching positions. 
Increasingly, then, the “variants” are blessed with 
words of “forbearance.” 

The fallout from this dysfunction is clear. 
When MC USA leaders, whether the Executive 
Board, staff or delegates, take no action against 
the leaders, congregations and conferences “at 

Responses to Mennonite Church USA at 15

In an age when everyone from pundits to pastors is worrying about the 
exodus of Millennials from church, I am a Millennial who in 2010 chose to 

begin attending a Mennonite church and become a member 
not too long after. Millennials are said to be experts at dis-
tinguishing sincerity from insincerity. Whether it is because 
of my generational identity or not, I was attracted to MC 
USA precisely because of what I perceived as sincerity. The 
Mennonites I met not only preached (and preached well) 
but practiced what they preached. Words about the need for 
social justice were backed up with protests against social 

inequalities. Messages about promoting peace were supported by carefully 
calculated tax withholdings to prevent funding military expenditures for war 
efforts. Slogans promoting racial equality were backed up with fair hiring 
practices. In short, I was attracted to MC USA because of what appeared to 
be a denominational dedication to putting faith into action in sincere and 
tangible ways. The denomination, both at the time I joined it and now sev-
eral years later, seemed to take the words of Menno Simons seriously: “True 
evangelical faith…cannot lie dormant, but…it clothes the naked; it feeds 
the hungry; it comforts the sorrowful; it shelters the destitute; it aids and 
consoles the sad.” My hope is that as the denomination looks to the future, 
it will be able to maintain the integrity and sincerity that first attracted me 
and on which it was founded.—Melanie Howard is an assistant professor of 
biblical and religious studies at Fresno (Calif.) Pacific University, associated 
with the Mennonite Brethren.

When MC USA leaders take no action against 
the leaders, congregations and conferences “at 
variance,” other congregations and conferences 
are disappointed by what they see as a lack of 
accountability and leave.
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variance,” other congregations and conferences 
are disappointed by what they see as a lack of ac-
countability and leave. So now Mennonite Church 
USA is smaller, less rich in theological diversity, 
has many fewer members and fewer congrega-
tions providing financial support.

This top-down polity also has weakened some 
area conferences. Since the “locus of power and 
authority” has been removed from area confer-
ences and bestowed on the national conference, 
what long-term viability will area conferences 
have? Aside from assisting congregations when 
they do a pastoral search and operating camps 
and/or schools, what value do the area confer-
ences now have other than providing a place for 
fellowship? 

Another evidence of the dysfunction in our 
polity relates to the lack of mergers, integration 
or transformation of area conferences. Except 
on the West Coast, there has been little coming 
together by former Mennonite Church and former 
General Conference area conferences. Perhaps 
the most spectacular example was the failure of 
MC conferences in Illinois, Indiana, Michigan and 
Ohio to form some kind of organization with the 
former General Conference’s Central District. 
Some members in each group even consider this 
result a success.

When I’ve shared this analysis with others 
over the past decade, I’ve been reminded that the 
old MC federation polity was not perfect either. 
I certainly agree with that. One major challenge 
was the differences in conference sizes and capac-
ities. But the way the old MC managed diversity 
was by allowing area conferences to accept or 
not accept whatever decisions, resolutions and 
actions were taken by a churchwide gathering of 
delegates. Furthermore, congregations that had a 
strong affinity for the theological and/or ecclesio-
logical positions in a conference other than their 
own could switch membership to another confer-
ence.

For a tradition that is built on the choice 
that a mature individual makes about baptism and 
church membership, so too should the decision 
about membership in Mennonite Church USA be 
left to the congregations that gather together as 
an area conference without a higher power decid-
ing what the membership criteria should be. Of 
course, we are seeing that happen anyway. Some 
conferences have left Mennonite Church USA. 
Some congregations have moved from one area 
conference to another. Some congregations have 
left and formed their own associations or net-
works. Some conferences have divisions within 
them about whether to remain or leave. 

I cannot see through the fog any further than 
others, but my assumption is that this sorting 
out will continue into the future. As Mennonite 
Church USA continues on this trajectory, we will 
continue to diminish unless we find new ways—

and adopt new attitudes—to relate to those with 
whom we disagree. Those who remain in Menno-
nite Church USA might begin by exercising more 
forbearance for the few conservative voices that 
still remain in the denomination.

Everett J. Thomas is editor emer-
itus of The Mennonite and is 
a member of College Mennonite 
Church in Goshen, Ind.

We will continue to diminish unless we find new 
ways—and adopt new attitudes—to relate to 
those with whom we disagree.

Responses to Mennonite Church USA at 15

When MC USA came into being, I was 26 and in the midst of buying a home, 
figuring out a career and acclimating to feeling adult enough to have just 

gotten married. There was plenty to distract me from the 
church. But when I finally returned to a place of faith in my 
early 30s, MC USA gave me a home. 

It was a home that felt comfortable and had the same 
cast of characters any home has during a family reunion. 
There was the grumpy uncle who still thought that we 
should only get together every three years instead of every 
other year. There was the academic brother-in-law trying to 

use hundreds of years of family history to explain why we should all get 
along. There was our father, using his patriarchal influence to try to maintain 
harmony. There was our mother, who pulled out every recipe book she could 
find in a polite but desperate search to find a common ancestor between 
soft pretzels and zwieback. And there was a backyard full of young cousins 
playing together who really didn’t know or care about it all. 

No family is perfect. But what binds us is far more important than what 
divides us. There is strength in our connections. I want MC USA to be strong 
to welcome my daughters and their families for generations to come.—Eric 
Litwiller, Newton, Kan., is a fund-raiser, and strong denominational advocate, 
for Mennonite organizations around the globe.
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If Mennonite Church USA was a young adult 
dystopian novel, I would be divergent, maybe 
even bordering on factionless. Since we are 

talking about a 15-year-old denomination, why 
not use an analogy that appeals to 15-year-olds? 

Divergent is a trilogy by Veronica Roth set in 
a post-apocalyptic Chicago. Something unknown-
but-bad happened in the world and the survivors 
are divided into five factions based on their dispo-

sitions: Abnegation, for the selfless; Amity, for the 
peaceful; Candor, for the honest; Dauntless, for 
the brave; and Erudite, for the intellectual. Every 
year, the society’s 16-year-olds take a test to 
determine which faction they are best suited for. 
Those who do not complete initiation into their 
new faction become “factionless” and are forced 
to live in poverty on the streets of the city and 
those who could potentially belong to a number of 
factions are considered “divergent.” Divergence 
is considered dangerous by the society and so 
these young adults often select one faction to join 
and try to hide their divergent identity in order to 
avoid becoming factionless. 

I am not living on the streets in poverty, 
but like most Mennonites (90 percent) I see my-
self on the margins of this church. I am pretty new 
to all this, considering the history of Anabaptism. 

I was never really part of any of the factions that 
have taken a foothold in the bowels of this denom-
ination. I am neither MC (Mennonite Church) nor 
GC (General Conference Mennonite Church). I 
have no familial ties to Lancaster, Pa., or Jacob 
Hochstetler, whose family was attacked by Indians 
in 1757. (Though I will confess that according to 
Ancestry.com I do have a touch of Swiss-German 
running through my DNA.) 

In my political views, I try to lean toward 
common sense. I consider myself independent 
and prefer moderate government. Depending on 
the issue, I may be a little more conservative or 
a little more liberal. If anything skews my world-
view, it is the color of skin—but I had nothing to 
do with that. Every day something in the world 
reminds me I am part of a “faction” based on the 
biases of others and the world’s need to divide us. 

Just like in the apocalyptic trilogy, in the Men-
nonite world there is a fine line between diver-
gence and becoming factionless.

In order for Mennonite Church USA to 
survive moving forward, we will need fewer 
factions and more divergent leaders. Divergence 
is the tendency to diverge from the norm—in this 
case, the mindset and way of thinking that fac-
tions provide. This institution, which was set up 
to equip people to share the gospel, has developed 
silos and factions that seek to divide and hoard 
power—so much so that we are afraid to change. 
Many of our leaders are afraid to loosen the reigns 
to allow God’s Spirit to transform us into the 
21st-century church we can and need to be.

In Mark 8:34-36, Jesus says, “If any want to 
become my followers, let them deny themselves 
and take up their cross and follow me. For those 
who want to save their life will lose it, and those 
who lose their life for my sake, and for the sake of 

Divergent: 
a way forward
Reflections on Mennonite Church USA at 15

by Glen Guyton

In the Mennonite world there is a fine line 
between divergence and becoming factionless.
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the gospel, will save it. For what will it profit them 
to gain the whole world and forfeit their life?” 

This is a relevant message for our institution-
al church today. I could paraphrase it by saying, 
“If we want to equip the body to follow Christ, 
we must give up our power. We must tear down 
our silos and follow Christ. If we try to hang on 
to what was, we will lose our way. But if we give 
over control to answer God’s call, we have every-
thing to gain. What will we benefit by holding on 
to our denominational factional power if we fail to 
live out our Christian mission?” 

Let me be clear. I am not opposed to factions. 
We all have a core identity we hold dear. We have 
a heritage that helped form who we are. In the 
Divergent trilogy, the factionless are lost souls. 
The aim is not to be factionless but to rise above 
the limitations that suggest a faction is the only 
source of our strength and identity. “Faction Be-
fore Blood” was the first principle of the factions 
in the Divergent series. Faction before blood is 
a dangerous, limiting factor for us in Mennonite 
Church USA if we are people united in the blood 
of Christ.

Our agencies, our colleges, our congregations, 
our schools, our boards, our camps and congre-
gations should exist to serve and equip the body. 
That’s it. 

Yes, I am oversimplifying it, but maybe we 
need more simple analogies. If we are struggling 
to keep the doors open and our only purpose is to 
raise more funds or get more students, is this the 
future we want for the next 15 years?

Who wants their entire existence to be getting 
up, going to work to make money, coming home 
and pressing repeat? I sure don’t. I want my life 
to mean something. I don’t just want to exist for 
the sake of existing or live my life solely for the 
purpose of producing widgets but not getting the 
opportunity to live life. I want to live a life of pur-
pose where I am answering God’s call. I want to 
give others hope and share with them the trans-
formative power of God’s love. We should want 
more from ourselves and from the institutions we 
have created.

Since the 2015 Mennonite Church USA con-
vention in Kansas City, some of the congregations 
and area conferences that left Mennonite Church 
USA have dug in and become smaller factions. 
Some marginalized groups have become more vo-
cal about the factions they are part of. Some of our 
institutional factions are taking desperate mea-
sures to hold on to their power, like a body seizing 
in the last throes of death. Others have decided to 
become factionless and are slowly fading into the 
background or springing up online as a bitter soci-

ety of marginalized former Mennonites. But there 
are a few divergent leaders who still believe there 
is hope for the future of Mennonite Church USA.

I am interested to see where the Future 
Church Summit in July takes us. Some who 
attend won’t be able to see beyond their factions 
and are going to miss a great opportunity to join in 
the rebirth of this valuable church. 

I like how my friend Hyun Hur, co-founder 
and director of ReconciliAsian in Pasadena, Calif., 
frames it: “I feel we have lost our vision and it 
needs to be reignited. I came to this church to be 
part of a different narrative—a countercultural, 
anti-Christendom movement that follows a radical 

Jesus. The first Anabaptists chose to be radical—
not assimilated to culture or the spirit of the age. 
We need to go back to the beginning—our Radical 
Reformation theology—and reignite an Anabaptist 
vision in our context.”

I leave you with this illustration from the Ami-
ty Manifesto, a message of trust and letting go:

A Son says to his mother, “Mother, today I fought 
with my friend.”

His mother says, “Why did you fight with your 
friend?”

“Because he demanded something of me, and I 
would not give it to him.”

“Why did you not give it to him?”
“Because it was mine.”
“My son, you now have your possessions, but you 

do not have your friend. Which would you rather 
have?”

“My friend.”
“Then give freely, trusting that you will also be 

given what you need.”
I hope we can learn to trust each other, to let 

go and to be the church that 
God is calling us to be.

Glen Guyton is chief operating 
officer for Mennonite Church 
USA.

I want to live a life of purpose where I am 
answering God’s call. I want to give others hope 
and share with them the transformative power 
of God’s love.

Mennonite
Church

USA at 15
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Mennonite
Church
USA

Mennonite 
Church USA 
begins as a 

merger of the 
Mennonite 

Church and the 
General Confer-
ence Mennonite 

Church.

Mennonite Ed-
ucation Agency 

begins with 
Carlos Romero 
as executive 

director.

Eastern District 
Conference re-
moves German-
town Mennonite 

Church from 
membership 
because of 
differences 

on same-sex 
relationships.

Phil Bontrager 
appointed 

Acting CEO to 
stabilize Menno-
nite Publishing 
House. Printing 

ceases in 
Scottdale, Pa.

Mennonite Mis-
sion Network 

forms out of the 
Commission on 

Home Ministries, 
the Commission 

on Overseas 
Mission (in-

cluding Africa 
Inter-Mennonite 

Mission) and 
Mennonite 

Board of Mis-
sions.

First annual 
Bridgefolk 
gathering 

brings together 
peace-minded 
Catholics and 

sacramen-
tally minded 

Mennonites who 
“proceed by 
friendship.”

Mennonite 
Women USA 

forms.

Intercultural 
Relations Ref-
erence Council 

forms.

Loren Swart-
zendruber is 

appointed pres-
ident of Eastern 

Mennonite 
University, Harri-

sonburg, Va.

The Barn-Rais-
ing Campaign 
garners $1.3 
million to pay 
off more than 
half of MPH’s 

short-term debt.

Mennonite 
Health Services 
reorganized as 
MHS Alliance 
with goal of 
eliminating 

categories of 
membership 
and enhanc-
ing member 
engagement.

Mennonite 
Media produces 

Fierce Good-
bye: Living in 

the Shadow of 
Suicide hosted 
by folk singer 

Judy Collins. In 
the same year, 
Journey Toward 

Forgiveness 
airs on four 

major networks, 
including twice 
on the Hallmark 

Channel.

Mennonite 
Mutual Aid 

introduces new 
consumer-driven 

health plans.

Evangelical 
Lutheran Church 
of America-Men-

nonite Church 
USA dialogue 

concludes with 
the report 

“Right Remem-
bering in Ana-

baptist-Lutheran 
Relations.”

The Mennonite, 
Inc., moved 
its financial 

accounting from 
Mennonite Pub-
lishing House to 
its own office.

Mountain States 
Mennonite Con-
ference forms.

Native Menno-
nite Ministries 

forms from 
merger of Men-
nonite Indian 

Leaders Council 
and United Na-
tive Ministries.

The vocal en-
semble Work in 
Progress, led by 
Lefuarn Harvey, 
Ann Jacobs and 

Sandy Miller, 
forms and 

has a ministry 
of bridging 
the cultural 

divide between 
African-Ameri-
can and white 
congregations.

Mennonite 
Schools Council 

forms.

Urban and 
racial/ethnic 

initiative begins 
with help from 
MEA, Mission 
Network and 

MC USA’s 
intercultural 

relations.

James 
Brenneman is 

appointed pres-
ident of Goshen 
(Ind.) College.

Howard Keim is 
appointed presi-
dent of Hesston 
(Kan.) College.

MC USA enters 
into a relation-
ship with the 

Church of God, 
Cleveland, a his-
toric Pentecostal 
denomination.

Mennonite Pub-
lishing Network 

sells the last 
three of 10 Prov-
ident Bookstores 
and pays off its 
remaining debt. 

MEA grants first 
accreditations 

to MSC schools: 
Christopher 

Dock, Warwick 
River and West-
ern Mennonite 

School.

The Mennonite, 
Inc., begins 

TMail, an e-zine 
published 
weekly.

MC USA joins 
Christian 
Churches 

Together, an 
ecumenical 

group.

New MMA vi-
sion focuses on 
helping people 
integrate faith 
and finances.

MHS Alliance 
launches Peace 
Church Compli-
ance Program.

Hispanic Minis-
tries program is 
moved to MEA 
and becomes 
the Hispanic 
Pastoral and 
Leadership 

Education office. 
This includes 
the work of 

Instituto Biblico 
Anabautista.

Mennonite 
Media’s Pax 

Service: An Al-
ternative to War 
airs on Hallmark 

Channel.

What is an 
Anabaptist 
Christian?, 

Palmer Becker’s 
concise descrip-
tion of the three 
characteristics 
of the Anabap-
tist faith is the 
most popular 
publication in 
the Missio Dei 
booklet series 

that invites 
reflection on 

God’s mission in 
today’s world.

Mennonite 
Women USA 
calls for audit 
of Mennonite 
institutions re-
garding women 
in leadership.

Women in Lead-
ership Project 

forms.

First joint meet-
ing of Executive 

Board and all 
churchwide 

agency boards is 
held.

Sara Wenger 
Shenk appoint-

ed president 
of Anabaptist 

Mennonite Bib-
lical Seminary, 
Elkhart, Ind.

Mennonite 
Voluntary 

Service doubles 
the number of 
participants 
coming from 

other-than-Men-
nonite faith 
traditions.

2002 2003 2004 2005 2006 2007 2008 2009

15 
years of
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Mennonite
Church
USA

MMA and 
Mennonite Fi-

nancial become 
Everence.

Shaping Fami-
lies, a 15-minute 
radio broadcast 

on 20 radio 
stations in the 
United States 
and Canada 

begins.

Puerto Rico 
Mennonite 

Conference joins 
Atlantic Coast 
Conference as 
an associate 
conference.

Mennonite Girls 
Can Cook cook-
book becomes 

a national 
bestseller in 

Canada.

MennoMedia 
forms as a joint 
agency of MC 
USA and MC 

Canada, through 
the merger of 

Mennonite Pub-
lishing Network 
and Third Way 

Media. Its head-
quarters moves 
from Scottdale, 
Pa., to Harrison-

burg, Va. 

The former 
MPH building in 
Scottdale is sold 

for $125,000.

Seminario Bibli-
co Anabautista 

Hispano (SeBAH) 
is created.

MEA moves 
its offices to 
Elkhart, Ind.

Three new 
racial-ethnic 
constituency 
groups added 
(see page 22).

New MC USA 
office facility 
in Elkhart is 
dedicated.

Benin Bible 
Institute gradu-
ates more than 
1,000 church 

leaders.

MennoMedia 
edits and mar-
kets Weaving 

Life, a full-length 
DVD made by 
EMU students 

about the life of 
peacemaker Dan 

Terry. 

MEA begins 
sponsoring Hope 

for the Future 
gatherings along 

with Mission 
Network and 

MC USA’s office 
on transforma-
tive peacemak-

ing.

Everence 
launches new 
retirement and 
asset manage-
ment services, 
integrates MC 

USA church loan 
program.

Elizabeth Soto 
serves as first 
Latina moder-

ator.

MHS Alliance 
becomes an 

agency of MC 
USA.

Shaping Families 
radio broadcasts 

cease airing.

MEA and MC 
USA’s office on 
transformative 
peacemaking 

begin adminis-
tering Intercul-
tural Diversity 

Inventories 
(IDIs) across the 

church.

Everett J. 
Thomas resigns 
as editor of The 

Mennonite; 
Anna Groff 

named interim 
editor.

“All You Need Is 
Love” Women 

Doing Theology 
conference held.

Mission Net-
work supports 
Latin American 

Anabaptist 
Women Theolo-

gians Move-
ment.

MEA begins 
translating the 
IBA curriculum 
into English.

The Collabo-
rative Master 
of Business 

Administration 
classes begin.

Anna Groff 
resigns as exec-
utive director of 
The Mennonite, 

Inc.; Hannah 
Heinzekehr 

named executive 
director; Gordon 
Houser named 
editor of The 
Mennonite.

North Central 
and Lancaster 

Mennonite con-
ferences vote to 
withdraw from 

MC USA.

The Mennonite 
World Confer-
ence assembly 

is held in Harris-
burg, Pa.

MEA holds a 
Global Educa-
tion Summit 
before MWC.

Global Anabap-
tist Networks 
meet for the 

first time in the 
context of Men-

nonite World 
Conference.

Everence (MMA) 
celebrates its 

70th year.

MHS Alliance 
launches Peace 
Church Workers’ 
Safety Program.

Intercultural Re-
lations Council 
becomes the 
Racial Ethnic 

Council.

Susan Schultz 
Huxman is 

appointed presi-
dent of EMU.

Franklin Menno-
nite Confer-

ence votes to 
withdraw from 

MC USA.

David Shenk’s 
book Christian. 
Muslim. Friend 

wins Christianity 
Today’s Book of 
the Year in the 
mission/global 

church category.

New ministerial 
polity, A Shared 
Understanding 
of Ministerial 
Leadership, is 

adopted.

Future Church 
Summit is 

planned for 
biennial conven-
tion in Orlando, 

Fla.

Joe Manickam is 
appointed presi-
dent of Hesston 
College, the first 
person of color 
to be named a 
Mennonite col-
lege president.

Kitchener, 
Ontario, office 

and distribution 
center closes, 
and Menno-

Media loses its 
last Canadian 

employee.

2010 2011 2012 2013 2014 2015 2016 2017

Mennonite 
Church USA

Glossary
IBA: Instituto Biblico 
Anabautista 
MC USA: Mennonite 
Church USA
MEA: Mennonite Educa-
tion Agency
MMA: Mennonite Mutual 
Aid
MPH: Mennonite Publish-
ing House
MSC: Mennonite Schools 
Council, a group of K-12 
educational institutions



22   TheMennonite  |  May 2017  |  www.themennonite.org  

Iris de León-Hartshorn is the director of 
transformative peacemaking for Menno-
nite Church USA. She spoke with Han-
nah Heinzekehr, executive director of The 
Mennonite, Inc., about antiracism work 
in the Mennonite Church USA structure 
over the last 15 years and the work that 
continues today. The constituency group 
model was one way the denominational 
structure tried to take into account sys-
temic racism and make sure that voices 
of people of color were represented in 
denominational leadership. When Men-

nonite Church USA began in 2002, five constituency 
groups were included in the new organization’s 
bylaws: the African-American Mennonite Associ-
ation, Iglesia Menonita Hispana, Mennonite Men, 
Mennonite Women and Native Mennonite Minis-
tries. Racial-ethnic constituency groups were able to 
appoint representatives to denomination-wide lead-
ership bodies like the Executive Board of Mennonite 
Church USA and the Constituency Leaders Council, 
an advisory group that includes representatives from 
all MC USA regional conferences. In addition to 
constituency groups, a committee named the Inter-
cultural Relations Reference Council (IRRC) was 
founded soon after the merger. This diverse group 
helped to provide feedback to Kenyetta Twine, the 
first denominational staff person who worked at in-
tercultural relationships and anti-oppression work.  

Hannah Heinzekehr: Tell me a bit about the his-
tory of the constituency group model in Mennonite 
Church USA. These groups and their role in the 
denominational structures seem to have evolved.  

Iris de León-Hartshorn: When the denom-
inations merged in 2002, the former Mennonite 
Church had constituency groups and the General 
Conference Mennonite Church did not. The only 
group the GCs had was the Mennonite Indian 
Leaders Council (MILC). During the merger, 

MILC merged with the MC Native Ministries 
group to form the new Native Mennonite Minis-
tries constituency group. The African-American 
Mennonite Association and Iglesia Menonita 
Hispana, both prior groups that were part of the 
MC structure, also became constituency groups in 
the new denomination. 

HH: You have been doing this work of building 
intercultural competency and addressing the ways 
racism is present in church structures for a long 
time. I know there is still a lot of work to do in the 
church, especially for those of us who are white and 
Mennonite, when it comes to understanding the 
ways that our race offers us unearned privileges not 
only in the world, but also in the church. What are 
some of the key challenges that you still see ahead?   

IDH: I’ve been doing this work—first with 
Mennonite Central Committee—since 1996. 
There has been improvement, but it’s slow. 

In the Mennonite church, one key piece is 
that people of color are not just fighting white 
privilege but are having to fight a double privi-
lege of sorts. There is both white privilege and 
“white Mennonite-ism” privilege. The first is the 
overall cultural privilege white Mennonites get 
from just being white.1 But growing up Mennonite 
makes things even worse. Intertwined familial 
and community relationships, history and cultural 
trappings often are another barrier to allowing 
people to feel included. And often decisions are 
made to favor this group of people because of 
those familial relationships. And white Menno-
nites often don’t understand their own power or 
they see power as something that can only be bad. 

15 years of
antiracism work

Q&A with Iris de León-Hartshorn

In the 
Mennonite 
church, 
people of 
color are not 
just fighting 
white 
privilege but 
are having 
to fight a 
double 
privilege of 
sorts.

1Peggy McIntosh defines white privilege as “an invis-
ible package of unearned assets” provided to white 
people, and Teaching Tolerance describes it as “a 
transparent preference for whiteness that saturates 
our society.” See also “Understanding White Privi-
lege” by Francis Kendell.
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That continues to be a hard, hard thing to address. 
HH: When you began your work with Mennonite 

Church USA, you worked to make some changes to 
the ways intercultural work and constituency groups 
were integrated into denominational systems. De-
scribe some of those changes. 

IDH: When I came onto the MC USA staff in 
2007, the Intercultural Relations Reference Coun-
cil advisory group was still functioning, but my 
position had been expanded to include additional 
work that Kenyetta’s job description didn’t in-
clude. It was clear the current group wasn’t meant 
to be a reference group for the broader work I was 
doing, and that’s when we decided to change the 
nature of the IRRC. 

In the late 1960s and early 1970s, the Minority 
Ministries Council2 talked about being a coalition 
across different people-of-color groups. It included 
voices from African-American, Latino and Native 
American communities. In 2007, we no longer had 
that type of coalition. We had three separate en-
tities and a growing group of immigrant churches 
that were not members of any of the constituency 
groups. 

A coalition has a stronger voice than three 
individual groups. We wanted to make this refer-
ence group more of a coalition to speak about the 
common agenda affecting them as racial-ethnic 
people. We set up clear channels so they could 
bring those concerns to the Executive Board’s 
antiracism team, and that group would work with 
them on particular issues. We also made this 
group representative. We had representatives 
from AAMA, IMH and NMM and added one from 
an African immigrant community and one from an 
Asian immigrant community in order to include 
the realities of more recent immigrant congrega-
tions in our conversations. 

HH: You took a short hiatus from MC USA 
work. How did that affect these transitions?

IDH: I left MC USA in 2009, but when I came 
back in 2011, we decided to make this advisory 
group even stronger. We had a meeting in August 
2012 and reviewed all our documents regarding 
anti-oppression work and our structures. We 
also recognized three new constituency groups: 
the African, Belizean and Caribbean Mennonite 
Mission Association; Asian Mennonite Ministries; 
and the Indonesian Mennonite Association. 

We also made sure four seats on the Menno-
nite Church USA Executive Board (EB) would 
continue to be directly appointed by the ra-
cial-ethnic groups. We also decided in our council 
meetings that we wanted to meet every year 
with the EB moderator so this group could speak 
directly about what their concerns were. 

In November 2015, the IRRC proposed chang-
ing the name of the group to the Racial Ethnic 
Council and stated that they wanted to be known 
as racial-ethnic groups rather than constituency 
groups. They felt they had a particular history 
and role in the church that were different from 
Mennonite Men and Mennonite Women. The EB 
proposed that the REC meet face-to-face with 
them every other year and on off years meet 
with the EB moderator. These proposals were 
approved and, in November 2016, we had our first 
meeting with the EB. 

This type of structural change takes a long 
time.    

HH: Some of the racial-ethnic groups have gone 
through major transitions in the last few years. 
Native Mennonite Ministries, especially, lost a large 
portion of its member congregations when several 
Gulf States Mennonite Conference churches voted 
to leave the denomination in 2015. And in 2016, 
Iglesia Menonita Hispana lost roughly a third of its 

Responses to Mennonite Church USA at 15

Hope has helped me continue in Mennonite Church USA. I have a sense of 
belonging, even if we’re not perfect; we are a messy crowd. God is definite-

ly working in our messiness, in our sinfulness. It may be a 
remnant, a smaller group, that emerges from that messiness. 
I hope we can find common ground. 

We’ve been in the midst of an earthquake of conferences 
and congregations leaving. We need to keep true to our 
humble nature, remain in our own understanding and go 
forward. Earthquakes are part of nature, and we’re called to 
be peaceful in the midst of that. Earthquakes don’t scare me, 

but people often react in negative ways to such turmoil.
I work at a Protestant seminary. From an ecumenical perspective, there is 

a need for an Anabaptist voice, for its emphasis on peace. Looking outward, 
we need this voice to address the brokenness in our world. We need to 
engage those in need. Our sense of belonging must be Christ-centered, yet 
we seem to have lost that. I hope we will find what will lead us to the little 
child in Bethlehem, to our humble beginnings. 

I’ve seen a lot of divisions, but I’m proud to be a Latina Menonita. I 
don’t plan on leaving. Christ saved my life through a small church in Puerto 
Rico. My own church is engaging its community, is present in the pain of 
its neighbors. I hope we as Mennonite Church USA can be faithful in this 
way.—Elizabeth Soto is a former moderator of Mennonite Church USA. She 
is professor of practice, coordinator of field education and advisor for global 
theological education at Lancaster (Pa.) Theological Seminary.

2The Minority Ministries Council was a coalition 
formed to lead antiracism work in the old Mennonite 
Church. You can read a more in-depth history of the 
group in the February issue of The Mennonite or in Fe-
lipe Hinojosa’s book Latino Mennonites: Civil Rights, 
Faith and Evangelical Culture.

Mennonite
Church

USA at 15
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members when the congregations that were a part 
of Lancaster Mennonite Conference voted to leave 
MC USA. How is this impacting the future of these 
organizations? 

IDH: When it comes to Native Mennonite 
Ministries, we are seeing the long-term effects of 
colonization and that’s very hard to turn around. 
The merger to form Native Mennonite Ministries 

was difficult. For the most part, Native churches 
in the General Conference Church had Native 
pastors. The old MC Native churches mainly 
had white pastors, although as in all things there 
were exceptions at both ends. When the groups 
came together, there were different understand-
ings of how to incorporate Native culture into 
church. Steve Cheramie Risingsun was one leader 
who wanted Native culture to influence church 
worship and speak into Native Christian theology. 
Many congregations, most of them with white 
pastors, didn’t necessarily like that. When the 

Gulf States Conference churches left, that meant 
the majority of the Native MC churches left the 
denomination. What’s left is primarily the old 
MILC of the GC. 

I don’t know what the future holds for this 
group. There are Native pastors being mentored 
in Montana and Wyoming. NMM also changed its 
bylaws. It realized that a lot of their young people 
don’t come back to the reservations, but they may 
still be involved in church. They have a provision 
for people who are Native American so that, with 
the approval of pastors, these young adults can 
still be a member of NMM.

HH: What are your hopes for the future work of 
the Racial-Ethnic Council and for anti-oppression 
work in the church?

IDH: We now have a coalition rather than all 
these different groups working in silos. That gives 
me hope. That is the only way we can address 
the larger issues around racism and for this group 
to speak collectively about how they are being 
impacted. When one group speaks on its own, it 
doesn’t get much attention. Even as a collective, 
it’s hard for the church to hear our words, but we 
have a better chance. And this collective model 
increases the REC’s power in a positive way. It 
has things to contribute and say to the church, and 
that’s what I’m hopeful about. 

When one group speaks on its own, it doesn’t 
get much attention.
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A brotherly letter
Does the Mennonite church in North America pursue Anabaptist values?

by Sungdo Cha

My friends and I began studying church 
history in 1993, trying to discover what 
characterized the earliest churches. 

The New Testament offers us many accounts of 
first-century Christians living by faith despite 
harsh persecution, even martyrdom. The early 
church practiced a communal life. These be-
lievers were faithful in discipleship. And they 
pursued peace vigorously. During our studies, 
we came to realize the importance of Anabap-
tism. As we learned about this 16th-century 
movement, we saw in it the dramatic reemer-
gence of New Testament faithfulness in the face 
of persecution. Like the early church, these 
Anabaptists practiced community, discipleship 
and peace. Inspired by the New Testament and 
Anabaptist history, our passion for a more faithful 
church led to the birth of Jesus Village Church in 
South Korea in 1996.

But my study of Anabaptist history has also 
made me aware that the continued hardship these 
16th-century believers faced eventually left many 
of them little choice but to flee from involvement 
in society. Some groups isolated themselves. As 
a result, certain Anabaptist values were neglect-
ed. Many of the churches that grew out of the 
Anabaptist stream of history are heirs to this 
withdrawal. We must therefore delve first into the 
Anabaptist church of the 16th century in order to 
preserve authentic Anabaptism.

When I began my sabbatical year at Goshen 
(Ind.) College in 2004, I aspired to see firsthand 
the Anabaptist church I had only heard about. But 
my views of the church were idealistic, drawn 
from the books I’d read, and I was disappointed 
as I encountered North American Mennonite 
churches. 

With humility and awareness that my expe-
rience was personal and partial (I visited more 
than seven Mennonite churches in Goshen and 
Elkhart, Ind., and three in Canada, all of them 
white), I offer some ideas about areas that need 
reform and renewal. Although my knowledge of 
Anabaptism is incomplete, these proposals come 
from my desire for the values of Anabaptism and 
biblical Christian faith to flourish among North 

American Mennonites. And although these calls 
are addressed to Mennonites in North America, 
they apply to my home church as well. The chal-
lenges laid out here have begun to appear among 
members of the Jesus Village Church, including 
myself.

Community or institution?
As the lives of Mennonites in North America 

became melded into modern society and the in-
fluence of individualism increased, the communal 
spirit faded. Under the influence of individualism 
and busyness, relationships among church mem-
bers—once like family to each other—became 
distant. The ties that once bound them weakened. 
Apart from Sunday worship, opportunities for fel-
lowship gradually disappeared. Few congregations 
have small group meetings during the week, and 
deep fellowship among members is rare.

With these societal changes came shifts in the 
church’s organizational structures, especially a 
growing institutionalization of church life. Pro-
fessionalization in society has also led churches 

Responses to Mennonite Church USA at 15

Confession: as a youth growing up in the Mennonite church, I didn’t really 
pay attention. Naturally, I looked forward to any opportunity to meet other 

Mennonites my age because I was aware that our tradition 
was unique. MC USA youth conventions were a chance to 
meet new friends, connect with old ones and even meet 
future college roommates. I was hardly aware that in the 
same building there were adults making big decisions about 
the church. 

Early in my young adulthood, I realized that I had to pay 
attention. I have been disappointed by the church on multi-

ple occasions, but I do see glimmers of hope. 
My hope for the future of MC USA is that we become radically inclusive 

and learn how to honor the gifts of all our diverse communities. I hope we 
never lose sight of our call to be active peacemakers, that we not be silent 
on any issue of injustice. I hope we never turn away from our young people. 
There are creative, passionate, critical-thinking young people who remain 
dedicated to the church. The church cannot forget that young people are 
the future leaders of the church, and we are paying attention.—Dominique 
Chew is a member of Whitestone Mennonite Church in Hesston, Kan.
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to adopt professional leadership models. Pastors 
with seminary degrees head most of the church-
es’ ministries, as in other denominations. Many 

church members see their responsibility to the 
church mostly as a matter of financial support. 
Congregational meetings for decision making 
have replaced authentic fellowship, while evan-
gelism and relief work—once the responsibility 
of the whole church—have been handed over to 
specialized agencies.

The Mennonite church has gradually become 
more an institution than a community. We must 
continuously foster small communities like those 
of the early church and the 16th-century Ana-
baptists, where everyone participates according 
to their gifts, in order to preserve the communal 
spirit of the church, its identity and way of being.

Is the Mennonite church a community or an 
institution?

Discipleship or Christian ethics?
Anabaptists in the 16th century strived to live 

according to the words of Jesus Christ, especial-
ly adhering to the Sermon on the Mount. The 
Catholic and Protestant churches that enjoyed the 
support of the state saw this single-minded devo-
tion to following Jesus’ way as a threat to social 
order. As a result, Anabaptists were persecuted 
severely. But they were able to overcome suf-
fering through reliance on the power of the Holy 
Spirit, just as Jesus’ disciples lived by the power 
of the Holy Spirit. From this we see that no one in 
this world can live as a disciple of Christ without 
the help of the Holy Spirit.

One of the things I observed during my time 
as part of a Mennonite congregation in Goshen for 
a year was a lack of attention to the Holy Spirit. 
Few sermons dealt with the presence and power 
of the Spirit. Prayers did not express dependence 
on the Holy Spirit, and there were no references 
to the Holy Spirit during fellowship with church 
members. The spiritual discipleship sought by the 
Anabaptists in the 16th century had been replaced 
by religious norms. As a result, dynamic testimo-
ny disappeared, and following Jesus in Christian 
discipleship was gradually replaced by adherence 
to moral norms defined by Christian ethics.

The help of the Holy Spirit is necessary if 
Christians are to be dynamic disciples of Jesus 
Christ. Therefore, the church must be restored 
to a spiritual discipleship that relies on the Holy 
Spirit rather than emphasizing moral values that 
do not depend on knowing Jesus or being filled 
with his Spirit.

Does the Mennonite church pursue a dynamic 
discipleship or is it oriented toward norms provid-
ed by Christian ethics?

Peace or nonviolence?
God wants to reconcile all things that are sep-

arated from him by sin. To this end, God not only 

Few congregations have small group meetings 
during the week, and deep fellowship among 
members is rare.

Responses to Mennonite Church USA at 15
I  used to live in enticingly optimistic California. Nearly every year at least 
one multi-million-dollar home, perched majestically along the shoreline, 
would ignobly crumble into the sea. It was always tragic to watch as dreams 
and hard work cascaded down the hill. It was also often true that the own-
ers had built despite recommendations to the contrary by city or environ-
mental engineers. The lure of beauty and status, plus unwarranted self-confi-
dence would combine to overcome reports about soil, rocks or water. 

Mennonite Church USA was constructed on the faulty soil of injustice. 
Intentionally, documents were written that relegated LGBTQ 
people to the outer margins and threatened pastors who 
ventured toward those boundaries. The non-LGBTQ majority 
acquiesced to promises of review and conversation as they 
passed bylaws that violated the dignity and personhood of 
LGBTQ people. Blinded by visions of a grand institutional 
mansion, the protests of LGBTQ people were ignored as the 
building went forward. And now, despite attempts such as 

the 2015 Resolution on the Status of the Membership Guidelines to prop it 
up, the structures are crumbling.

It is painful to witness, yet I find myself oddly and cautiously hopeful. MC 
USA has an opportunity to lean into this moment with a deeper understand-
ing of our potential for harm and possibility. The vision of a united and stron-
ger Mennonite church is a good one. It can never become a living reality as 
long as it demands the ostracizing of its own LGBTQ members or expects 
that any historically marginalized group remain vulnerable and contained. 

Theologian Reinhold Neibuhr insisted upon a Christian realism that 
begins with “the facts of experience” and takes seriously the factors of 
self-interest and power. It is a helpful correction to idealized and uncritical 
understandings of community and reminds us, for example, that our desig-
nation as a peace church does not render us incapable of violence.

For many LGBTQ and other marginalized people, it is already too late. Yet 
MC USA taking seriously bell hook’s insight that “love is a verb” opens the 
possibility of a different future together where LGBTQ lives are experienced 
as a gift, not a burden. Moving forward will mean looking back and, with 
confession, repentance and care, working to alter policies, practices, be-
haviors and theologies that have not only done harm to LGBTQ people and 
designated others but have also harmed the soul and faithful witness of the 
whole church. Should MC USA take this challenge seriously, the Mennonite 
LGBTQ community will respond in kind. Until then, we continue to strug-
gle with other words of bell hooks: “Contrary to what we may have been 
taught to think, unnecessary and unchosen suffering wounds us but need 
not scar us for life. It does mark us. What we allow the mark of our suffering 
to become is in our own hands.”—Carol Wise, executive director, Brethren 
Mennonite Council for LGBT interests
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reconciled us with himself through the cross but 
also entrusted us with the ministry of reconciling 
other people. Our first mission is to participate 
in God’s work of bringing reconciliation between 
God and the people separated from God because 
of sin. Then the Holy Spirit can use us to bring 
reconciliation among people.

Anabaptists who suffered severe persecution 
were relatively isolated from the world for a long 
time. This separation made it difficult for them to 
undertake the task of reconciliation. Instead, they 
became nonresistant. This focus on nonresis-
tance, while an important element, is but one ex-
pression of God’s reconciling mission. As a result, 
“the peace of God” became more emphasized than 
“the God of peace.” Without the God of peace, the 
peace of God is always incomplete. But where the 
God of peace is, the peace of God is present as 
well. Nonviolent love is important, but it is only 
a part of the peace God invites us to. Therefore, 
the ultimate goal of God’s people should be the 
fullness of God’s shalom, not just nonresistance 
or nonviolence.

In the 16th century, Anabaptist preachers 
visited surrounding villages and preached the 
gospel. They spoke decisively, and their lives bore 
witness to the truth they proclaimed. Like these 
Anabaptists and Christians of New Testament 
times, we should be a community of truth that 
witnesses to the gospel in word and in life. Among 
some Mennonites in North America, the words 
“evangelism” and “gospel” seem to have disap-
peared. If God’s reconciling mission is not re-
stored and attention to spiritual vitality is neglect-
ed, the decline of the Mennonite church in North 
America is inevitable. The church must more fully 
embrace its mission to bring peace between God 
and humanity, including but extending beyond 
nonviolence. Does the Mennonite church devote 
itself to God’s reconciling mission of peace, or is it 
only pursuing nonviolence?

Our predecessors in faith have given us core 
biblical and Anabaptist values: community, disci-
pleship and peace. With the Holy Spirit’s power, 
we are responsible to restore and practice them 
and pass them down. The church is where the 
values of the Anabaptist faith should be practiced. 
And the church is an agent of God for extend-
ing these values to the world. God, through the 
redemption of Jesus Christ, saves his people, who 
then form the body of Christ, which then makes 
the kingdom of God a present reality. The church 
is the seedbed of faith for Jesus’ discipleship, a 
school to teach this faith and a place to practice it.

The church must become the body of Christ 
as defined in the Bible. Therefore, the communal 

spirit must be evident in all areas of the life of the 
church. The integrity of the church in its pursuit 
of Anabaptist faith is determined by how much 
community is formed in all areas. Therefore, ev-

ery church that claims New Testament and Ana-
baptist faith should strive to be a community that 
truly is Jesus’ body, a community of discipleship 
and of peace. I pray for the encouragement and 
the cooperation among the churches in sharing 
the tradition of Anabaptist faith.

Sungdo Cha is a member of 
Jesus Village Church and a 
professor of physics at Kang-
won National University in 
Chuncheon, Korea. Jesus Village 
Church became an associate 
member of MWC in 2005.

The church must more fully embrace its mission 
to bring peace between God and humanity, 
extending beyond nonviolence.
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Responses to MC USA at 15

Mennonite Men is in a stronger position than it was 15 years 
ago to serve its mission of “engaging men to grow, give and 

serve as followers of Jesus.” The integration 
of our Mennonite church bodies has created a 
broader base for our men’s organization of MC 
USA. What began in the General Conference 
Mennonite Church has been extended into 
more congregations and conferences across the 
United States. The larger structure of MC USA 
strengthens our two programs to serve churches 

and men. JoinHands is our arm to assist emerging congregations 
in MC USA with grants for their first building. This is especially 
important as a way of partnering with churches where there is 
greatest growth in our denomination. And JoinMen is our arm to 
help men grow in Christ and in community through our retreats 
and resources. This is needed so that men may experience a 
deeper life with one another than what is usually found in the 
shallow masculinity pervasive in our culture. While we face 
challenges in the larger church, we take heart in Paul’s word 
to young Timothy: “We are not given a spirit of timidity but 
the Spirit who makes us strong, loving and wise” to serve our 
mission.—Steve Thomas lives in Goshen, Ind., and is coordinator 
of Mennonite Men.
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LEADERSHIP
A word from Mennonite leaders

‘If you want to go far, go together’

The beginning of something new is often ex-
hilarating. I was excited to see what God was 
doing during the integration process to form 

Mennonite Church USA. We had great expecta-
tions. We were embarking on a venture that would 
bring hope to people who sought healing and rec-
onciliation in a chaotic world. During one intense 
deliberation, one of the consultants reminded us, 
“The train has left the station.” We were invited 
to get on board or get off. This has happened to 
MC USA as it finds its bearing toward its mission. 
The ride has been bumpy, and some want to get 
off. 

The “train left the sta-
tion” in 1983, when the 
General Conference Men-
nonite Church and the 
Mennonite Church met 
to celebrate 300 years of 
Mennonite witness in the 
Americas. This event led 
to a realignment in 2002, 
when the two denomina-
tions became one. The 
beginning was rocky. 

The once promising 
unity began a downward 
spiral that doesn’t seem 
to stop. Why?

Cultural differences 
were never fully ad-
dressed. It was assumed 
that because we were Anabaptist-Mennonite, our 
cultural differences weren’t a major obstacle to 
unity. Our Vision: Healing and Hope statement 
begins with, “God calls us to be followers of Jesus 
Christ.” That should be enough. But problems 
arose when we couldn’t agree on what it means to 
be followers of Jesus. 

Ervin Stutzman gave a disheartening view of 
Mennonite trends during the Mennonite Church 
USA all-board meeting in Jacksonville, Fla., on 
March 10. He described a denomination in crisis, 
where social, spiritual and financial trends are 
affecting our future. His analysis was “spot on.” 
Having ministered both at the national and the 
conference level, I have been privy to heated and 
divisive discussion in which people are clearly 
submersed and aligned with secular culture. 

We are faced with issues of spiritual and 
cultural identity. As an organism of collective 
congregations, we are struggling to live into 

God’s preferred future. However, there’s a lack 
of clarity about what God’s preferred future looks 
like. Congregations have left precisely because 
we don’t share the same understanding. When our 
pride and prejudices get in the way, we become 
disillusioned. We can’t live with the tension that 
differences bring.

Mennonite Church USA has focused on 
many current issues facing society: immigration, 
undoing racism, peacemaking and creation care. 
However, same-sex relationships have been the 
principal concern of many congregations. This 
issue has dominated the agenda of Mennonite 

Church USA, undermin-
ing the impact we can 
have on building bridges 
to unreconciled people 
and communities. Even 
though this has been a 
divisive issue, there is 
much hope for the church.

People who are in 
the margins of society 
are finding a place to 
belong. They may have a 
conservative understand-
ing of the gospel; howev-
er, they are drawn to an 
Anabaptist-Mennonite 
theology that places Jesus 
at the center of our faith, 
leading to a reconciled 

people. Their affinity to Anabaptism is spiritual 
and community based, not cultural. Relationships 
are important. How we live with each other as 
Jesus’ disciples is central. 

Might we learn from them? 
An African proverb says, “If you want to go 

fast, go alone. If you want to go far, go together.” 
As an Anabaptist-Mennonite, my community 
wants to go far in our mission for Christ, so we 
will choose to go together. 

There have been and will continue to be peaks 
and valleys as we travel together. But the path 
we are on leads to God’s preferred future of a 
redeemed and reconciled people. In spite of our 
shortcomings, God is still guiding us to be God’s 
messengers of healing and hope. 

Praise God. TM

John Powell
is a regional pastor 
for Indiana-Mich-
igan Mennonite 
Conference.

The path we are on leads 
to God’s preferred future of 
a redeemed and reconciled 

people.
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OPINION
Perspectives from readers

Beth Landis
attends Hyde 
Park Mennonite 
Fellowship in Boise, 
Idaho, and has been 
on several boards. 
Contact her at 
bethelandi@gmail.
com.

Thoughts on sharing a room

Many Mennonite institutions have meetings 
that require travel. A common practice for 
many of these agencies is to ask people to 

share a room or stay in a home to save money.
After talking with many folks across the 

country, I want to challenge this practice for the 
following reasons. 

Reasons not to share a room
1. Sharing a room affects the quality of sleep. We 

know that a good night’s rest contributes signifi-
cantly to next-day productivity. When folks are 
sleep deprived, they are more likely to be grumpy 
or unable to listen attentively. 

2. Our definition of private space has changed 
over the past decade. 

With cell phones and computers, people keep 
in touch with their families, their employment and 
their volunteer work. In free time and in the eve-
nings, we make calls or respond to other responsi-
bilities. Finding a time and place to do that outside 
a private room adds stress to an already full day.

3. People are choosing not to do church work 
because they don’t like to share a room. They have 
health issues they don’t want a roommate to know 
or feel embarrassed to ask for a private room.

4. The unknown assigned roommate can be espe-
cially stressful for some people. 

Reasons to share a room
1. Cost. Save the organization money.
2. Conversation. Sometimes the business 

of the agency is furthered or friendships are 
strengthened by late night talks. 

Policies of opting in or opting out
Many agencies have a policy that expects you 

to share a room to save on costs unless you tell us 
otherwise. That means notifying the administra-
tor ahead of time of your request to have a single 
room or “opt out.” When people ask for a private 
room, they may feel guilty for using scarce money 
or stigmatized by the rest of the group. Many re-
search studies in behavioral economics show the 
feeling is different for opting in or opting out.

Some agencies have a policy that says you can 
request a private room and then pay the differ-
ence. This feels like an attempt to dissuade the 
practice of requesting a private room. The person 
who “pays” for it could be the assigned roommate 
that doesn’t sleep well rather than the one that 
causes sleep disruption to others.

An “opt in” policy says everybody can have 
a private room, but if someone wants to share, 
they can volunteer to do that. Some people have a 

friend they like to share with and use the time for 
conversation.

Thoughts on home stays
Home stays can be a rich way to share hospi-

tality, make new friends and get acquainted with 
the agency or issue involved.

But some people are uncomfortable with 
questions they are asked, food offered, sharing a 
bathroom, level of safety or even sharing a bed. 

We don’t have written policies about what to 
provide for our church guests. We do our best as 
hosts and share what we have. International trav-
elers have unending stories about what they learn 
from staying in a local home with hospitality and 
resources freely given. This challenges all of us to 
practice hospitality from the depths of our being.

If we did have guidelines in the United States 
for hosting people on location for church work, 
we could say the goal is to provide a safe, private, 
comfortable space for work and rest. For those 
who can afford it, we would offer good bathroom 
access for getting up in the night. The bedroom 
would have space to open a suitcase, unpack 
things, a good bed, adequate bedding and light-
ing, and a place to plug in devices for recharging. 
Internet access is essential, although some fre-
quent travelers carry their own Wi-Fi connection 
hotspot. A desk or comfortable chair and table are 
necessary for completing tasks.

A host can check ahead of time for food al-
lergies, special diets or breakfast preferences. A 
surprising number of people need some time to 
wake up, drink coffee, meditate, pray or stretch 
before they enter into conversation. A snack upon 
arrival is a wonderful way to connect in the eve-
ning, as sharing food is universal, but sometimes 
participants have been sitting and eating all day. 
Providing choices and healthy options are grate-
fully appreciated

To follow a stereotype, extroverts and intro-
verts have different needs, whether for room-
mates or home stays. Introverts recharge with 
quiet time alone. Engaging in dialogue with new 
and old friends energizes extroverts. 

Suggestions
1. It is time to change our policies to “opt in.” A 

single room is the default choice, and sharing a 
room is done by request.

2. Provide guidelines for hosts for home stays 
with ideas mentioned above.

Our goal for all should be policies that promote 
much needed rest, renewal and safety. TM

The views 
expressed do not 
necessarily 
represent the 
official positions 
of Mennonite 
Church USA, 
The Menno nite or 
the board for The 
Mennonite, Inc.

The goal 
should be 
to provide a 
safe, private, 
comfortable 
space for 
work and 
rest.
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More than 5,000 Congolese Mennonites in hiding
Fighting has erupted in Central Kasaï Province, where MJ Sharp was killed

Mennonite church members report increasing violence 
in Democratic Republic of Congo’s Central Kasaï 
Province, where Michael J. Sharp died on a United 

Nations’ peacebuilding mission in March. Mennonite Mis-
sion Network partners with Africa Inter-Mennonite Mis-
sion in walking alongside the three Congolese Mennonite 
denominations.

In an April 2 phone call, Joly Birakara, vice president of 

the largest Mennonite denomination 
in Congo, Communauté Mennonite 
au Congo (Mennonite Church of 
Congo), requested prayer for an end 
to the atrocities that have driven 
members of 30 congregations into 
hiding in the forest, approximately 
4,000 people. This denomination has 
brought at least six ethnic groups 
together into one church body.

Bercy Mundedi, director of 
Kalonda Bible Institute, where the 
denomination’s pastors are trained, 
is agonizing over whether to send 
36 students back to their homes. 
Rebels are near the school, which 
is located in the hills three miles 
outside Tshikapa, where fighting is 
occurring. Some of the students are 
preparing to graduate in July. After 
three years of great sacrifice on 
the part of their families and their 

 Niclette Mbendji may be described as today’s typical Mennonite: 
a young African woman. Mbendji lived in Ndjoko Punda when this 
photo was taken. Rebels have infiltrated this village. Photo by James 
Krabill
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congregations, Mundedi wonders if the risk is great enough 
to deprive them of this opportunity. What does trusting God 
to protect the staff and students in her care look like in her 
situation?

Jean-Felix Cimbalanga, president of Communauté Evan-
gélique Mennonite (Evangelical Mennonite Church), reports 
that about 1,000 people from eight congregations of the 
denomination he leads have also gone into hiding to escape 
violence.

Leaders from the third Mennonite denomination in Con-
go, Communauté des Églises des Frères Mennonites au Congo 
(Mennonite Brethren Church of Congo), did not respond to 
calls. However, there are no reports of disturbances in the 
areas where most of these congregations are located.

The current bloodshed takes place against the back-
drop of some of the most ruthless colonization practices in 
the world, a series of dictatorships and unending political 
interference by world powers in search of Congo’s rich min-
eral resources, such as coltan, necessary for many electronic 
devices. This has a direct correlation to the West’s consum-
er-driven society.

While the causes of conflict are complex, a major fac-
tor is President Joseph Kabila’s obstruction of last year’s 
elections. Kabila picked up presidential responsibilities in 
2001, after his father, President Laurent-Désiré Kabila, was 
assassinated. Joseph Kabila was then elected as president in 
2006 and re-elected in 2011, completing the maximum term 
allowed by Congo’s constitution.

War has been a constant throughout Joseph Kabila’s time 
in power, though until recently, the violence was mostly con-
tained in the eastern part of the country. Now the fighting 
has erupted in Central Kasaï Province and has spread into 
five of the nation’s 26 provinces, involving approximately 70 
paramilitary groups.

The spark that ignited the atrocities in Central Kasaï 
occurred last August, when Kabila’s soldiers killed Kamuina 
Nsapu, a local chief. This provoked a general uprising that 
doesn’t seem to have a central leader and has triggered 
latent tensions between ethnic groups. Many of the fac-
tions are recruiting child soldiers to fight with machetes 
and homemade guns against the modern weapons used by 
government forces.

Charles Buller, also with Africa Inter-Mennonite Mission, 
is in Congo, encouraging church leaders in the capital city of 
Kinshasa. He was scheduled to lead the Congo Leadership 
Coaching Network seminars in Central Kasaï Province that 
were canceled due to the unrest.

“While there is deep frustration over the political and 
economic crisis, people are praying for a way [of] peace and 
order,” Buller wrote in an April 6 email. “The church has the 
opportunity to be a prophetic voice of justice and a calm-
ing presence of Christ’s peace in the midst of a devolving 
situation. It is imperative that we stand in solidarity with 
our Congolese sisters and brothers to this end.”—Lynda 
Hollinger-Janzen of Mennonite Mission Network

TICO#50014322

office@tourmagination.com  •  (800) 565-0451
See tour itineraries at www.tourmagination.com

Why travel with a group? 
Community, convenience, safety, and fun!

BOOK YOUR TRAVEL 
EXPERIENCE TODAY! 

In 2017/2018 share a journey with Mennonites and other Christians in 
London/Paris/Berlin, Guatemala, Ireland, France, India, Antarctica, Cuba, 
Russia/Ukraine, Mexico, South Africa, Greece/Italy/Turkey or the Holy Land.
SINGLES & COUPLES OF ALL AGES ARE WELCOME.

Photo credit: Murray Foubister

 

“Creating Healing Environments”
June 23 – 25, 2017

MENNONITE HEALTHCARE FELLOWSHIP
ANNUAL GATHERING

co-hosted by the MENNONITE CHAPLAINS ASSOCIATION

Plenary Session Speakers:

Engaging the Anabaptist Vision: Healing in the Way of Jesus – Donna Minter

Healing Spaces within 21st Century Healthcare Systems – John Wenger 

Healing in the Third Aare – David Baker

Healing through Sharing Song and Story – Anthony Brown

Healing of the Nations: Spiritual Roots of the Climate Crisis – Katerina Friesen

https://www.mennohealth.org/annual-gathering-2017/
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To submit an obituary, log on to www.themennonite.org, use the “About Us” tab and select “Contact Us” from the drop-down menu. You 
may also submit information by email or mail editor@themennonite.org; 3145 Benham Ave., Suite 4, Elkhart, IN 46517.

Albrecht, Saloma Delagrange, 
96, Leo, Ind., died Feb. 10. Spouse: 
Kenneth Albrecht (deceased). Par-
ents: Victor and Katie Hochstetler 
Delagrange. Daughter: Karen Minter 
(deceased). Funeral: Feb. 18 at Yod-
er-Culp Funeral Home, Goshen, Ind.

Alderfer, Russell L., 92, Souderton, 
Pa., died Jan. 20. Spouse: Gladys C. 
Henning Alderfer. Parents: Wiler A. 
and Katie Landis Alderfer. Children: 
Audrey Alderfer, Brent Alderfer, 
Christine Carpenter, Douglas Alderfer, 
Russell “Rick” Alderfer, Faye Benner, 
Gayle Fisher; 12 grandchildren; one 
great-granddaughter. Funeral: Jan. 29 
at Plains Mennonite Church, Hatfield, 
Pa.

Augsburger, Fred E., 95, Walnut 
Creek, Ohio, died Jan. 30. Spouse: 
Carolyn King Augsburger (deceased). 
Parents: Clarence and Estella Shenk 
Augsburger. Children: Ruth Ann 
Burkholder, Joyce Gingerich, Lin-
da Gingerich, Samuel Augsburger, 
Brenda Yoder; 13 grandchildren; 
10 great-grandchildren. Memorial 
service: Feb. 11 at Berlin Mennonite 
Church, Berlin, Ohio.

Burge, William James, 99, Marion, 
S.D., died Nov. 30, 2016. Spouse: 
Goldie Burge (deceased). Parents: 
Verne and Ida Burge. Children: James 
Burge, Ronald Burge, Terry Burge, 
Keith Burge; 13 grandchildren; 23 
great-grandchildren. Funeral: March 
28 at Salem-Zion Mennonite Church, 
Freeman, S.D.

Conrad, Randy, 57, Canton, Ohio, 
died Sept. 23, 2016. Spouse: Leigh 
Conrad. Parents: Richard and Mary 
Conrad. Children: Carrie Davis, Joe 
Conrad; five grandchildren. Funeral: 
Sept. 30 at Beech Mennonite Church, 
Louisville, Ohio.

Cook, Sharyn “Sue,” 68, Canton, 
Ohio, died Jan. 6. Spouse: Jim Cook. 
Parents: James and Oneta “Byrd” 
Cook. Children: Traci Currey, Jon 
Johnston, Jamie Kaczorowski; three 
grandchildren. Funeral: Jan. 12 at 
Beech Mennonite Church, Louisville, 
Ohio.

Geiser, Velma Elizabeth Thomas, 
83, Dalton, Ohio, died Jan. 2, of can-
cer. Spouse: Wilson Chester Geiser 
(deceased). Parents: Elmer Franklin 
and Elda Elizabeth Livingston Thom-
as. Children: Vernelda Geiser Weber, 
Lucy Geiser Lehman; two grandchil-
dren. Funeral: Jan 6 at Sonnenberg 
Mennonite Church.

Glanzer, Melvin Paul, 88, Freeman, 
S.D., died Feb. 18. Spouse: Rosella 
Gross Glanzer. Parents: David D. 
and Susie Wipf Glanzer. Child: Linda 
Schrag. Funeral: Feb. 23 at Hutterthal 
Mennonite Church, Freeman.

Graber, Mahlon Jr., 58, Goshen, Ind., 
died March 18. Parents: Mahlon and 
Mattie Yutzy Graber. Funeral: March 
23 at Waterford Mennonite Church, 
Goshen.

Greek, Donald A., 76, Louisville, 
Ohio, died June 18, 2016. Parents: 
Arthur and Grace Eschelman Greek. 
Funeral: June 21 at Stier Israel Funer-
al Home, Louisville.

Gunden, Randal Gene, 64, Fort 
Myers, Fla., died Feb. 25. Spouse: 
Deborah Lederach Gunden. Parents: 
Glen and Pauline Gunden. Children: 
Matthew Gunden, Jacob Gunden. Fu-
neral: March 26 at College Mennonite 
Church, Goshen, Ind.

Hahn, Norma J. Hartman, 78, Wa-
karusa, Ind., died Feb. 14. Spouse: 
David Hahn (deceased). Parents: Olen 
Ray and Dorothy L. Bechtel Hartman. 
Children: Rachel Hoover, Steve Hahn, 
Joseph Hahn, John Hahn; 17 grandchil-
dren; one great-grandchild. Funeral: 
Feb. 20 at Olive Mennonite Church, 
Elkhart, Ind.

Hartman, John Lowell, 92, Elkhart, 
Ind., died March 31. Spouse: Doris 
Miller Hartman. Parents: John and 
Grace E. Cook Hartman. Children: 
Sandi Richard, Jim Hartman, Barbara 
Hartman; seven grandchildren; 10 
great-grandchildren. Funeral: April 4 
at Olive Mennonite Church, Elkhart.

Hochstetler, Hannah Grieser, 26, 
Goshen, Ind., died Jan. 19, from 
injuries sustained in a car accident. 
Spouse: Caleb Alderfer Hochstetler. 
Parents: Michael and Elizabeth 
Smucker Grieser. Siblings: Nathan 
Grieser, Sarah Grieser. Funeral: Feb. 4 
at College Mennonite Church, Gosh-
en.

Hostetler, Mary Edna Derstine, 90, 
Goshen, Ind., died Jan. 20. Parents: 
David D. and Mabel High Swartley 
Derstine. Children: Debra Diet-
rich, Lisa Hostetler-Steppe, Karen 
Hostetler; one grandchild. Funeral: 
Feb. 18 at College Mennonite Church, 
Goshen.

Houtz, Kenneth H., 79, Goshen, Ind., 
died March 3. Spouse: Judy Unruh 
Houtz. Parents: Harry and Thelma 
Houtz. Children: Debra Powell, Jenifer 
Fake; two grandchildren. Funer-
al: April 1 at Waterford Mennonite 
Church, Goshen. 

Johnson, Dorothy Ellen, 64, 
Staunton, Va., died Feb. 13. Parents: 
Arthur S. and Rhoda L. Johnson. Fu-
neral: Feb. 17 at Springdale Mennonite 
Church, Waynesboro, Va.
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Kauffman, Kathryn Anna Leder-
man, 91, Archbold, Ohio, died Feb. 19. 
Spouse: Herman Kauffman. Parents: 
Amos and Lillian Liechty Lederman. 
Children: Janice Andrews, Phillip 
Kauffman, Jane Yoder, Steven Kauff-
man, Debra Kauffman; 12 grandchil-
dren; 24 great-grandchildren; two 
great-great-grandchildren. Funeral: 
Feb. 23 at Central Mennonite Church, 
Archbold.

Kauffman, Thelma LaVerne, 92, Gos-
hen, Ind., died Feb. 9. Parents: Elmer 
N. and Ella Irene Yoder Kauffman. 
Funeral: Feb. 18 at College Mennonite 
Church, Goshen.

King, Lawrence H., 94, Pettisville, 
Ohio, died March 4, of an aneurysm. 
Spouse: Berneda Short King (de-
ceased). Parents: Simon and Katie 
Wyse King. Children: Susan Sutton, 
Betty Hathaway, Kathy Leatherman, 
John King, Pete King, Richard King; 
23 grandchildren; 16 great-grand-
children. Funeral: March 9 at West 
Clinton Mennonite Church, Wauseon, 
Ohio.

Krabill, Glenwood “Woody,” 68, 
Louisville, Ohio, died July 23, 2016. 
Spouse: Linda Sue Krabill (deceased). 
Parents: Ralph and Erma Krabill. 
Children: Scott Krabill, Wendy Krabill. 
Funeral: July 28 at Beech Mennonite 
Church.

Landis, Henry F., 90, Telford, Pa., 
died Dec. 31, 2016. Spouse: Doris M. 
Halteman Landis. Parents: Henry M. 
and Katie Frederick Landis. Children: 
Larry Landis, Glen Landis; six grand-
children; seven great-grandchildren. 
Funeral: Jan. 4 at Blooming Glen Men-
nonite Church, Blooming Glen, Pa.

Lederach, Mary Kathryn Slagell, 
92, Lansdale, Pa., died Dec. 17, 2016. 
Spouse: Paul M. Lederach (deceased). 
Parents: Joseph and Emma Schantz 
Slagell. Children: Judith Styer, James 
Lederach, Deborah Gunden, Rebecca 
Lederach; eight grandchildren. Funer-
al: Jan. 14 at Dock Woods Community 
Chapel, Lansdale.

Martin, Emanuel, 83, Harrison-
burg, Va., died Feb. 17. Spouse: Lois 
Mumaw Martin. Parents: Emanuel 
and Rachel Martin. Children: Keith 
Martin, Gail Laur; four grandchildren; 
one great-grandchild. Funeral: Feb. 
21 at Park View Mennonite Church, 
Harrisonburg.

Nafziger, Ruth Ann Meck, 86, Arch-
bold, Ohio, died Jan. 9. Spouse: Dale 
Nafziger. Parents: Marion and Ilva 
Kleck Roth Meck. Children: Steve 
Nafziger, Gary Nafziger, Jim Nafziger, 
Sue Deardruff; nine grandchildren; 
five great-grandchildren. Funeral: Jan. 
13 at Zion Mennonite Church, Arch-
bold.

Schrag, Marjorie Elaine Sawtelle, 
97, Freeman, S.D., died Feb. 10. 
Spouse: Palmer Schrag (deceased). 
Spouse: LeRoy V. Kaufman (de-
ceased). Children: Crystal Underwood, 
Cindy Zeiser, Richard Schrag; eight 
grandchildren; 11 great-grandchildren. 
Funeral: Feb. 14 at Salem-Zion Men-
nonite Church, Freeman.

Schrock, Edward A., 95, Goshen, Ind., 
died Feb. 9. Spouse: Violet Harter 
Schrock (deceased). Parents: David 
and Mattie Schrock. Children: Merlyn 
Schrock, Gerry Schrock, Jan Schrock, 
Donna Bailey, Dean Schrock; eight 
grandchildren; seven great-grandchil-
dren. Funeral: Feb. 13 at Holdeman 
Mennonite Church, Wakarusa, Ind.

Short, Dale Edward, 90, Archbold, 
Ohio, died Jan. 19. Spouse: Patty 
Short. Parents: Clarence and Mary 
Short. Children: Bill Short, Tim Short, 
Artie Short; eight grandchildren; 
seven great-grandchildren. Funeral: 
Jan. 23 at Zion Mennonite Church, 
Archbold.

Short, Merle J., 76, Archbold, Ohio, 
died Dec. 21, 2016. Spouse: Charlene 
Nafziger Short. Parents: Sylvan R. and 
Pluma Yoder Short. Children: Gary 
Short, Tim Short; five grandchildren; 
one great-grandchild. Funeral: Dec. 27 
at Zion Mennonite Church, Archbold.

Sommers, Beulah, 102, Cuyahoga 
Falls, Ohio, died July 28, 2016. Par-
ents: David and Eldora Sommers. 
Funeral: Aug. 7 at Beech Mennonite 
Church, Louisville, Ohio.

Steury, Malinda Schmucker, 88, 
Allen County, Ind., died Jan. 25. 
Spouse: Lewis Steury (deceased). 
Parents: Samuel C. and Leah Schwartz 
Schmucker. Children: Melvin Steury, 
Edward Steury, Leon Steury, Diane 
Smith, Linda Ruckman, Pauline Zook, 
Steven Alan Steury; 16 grandchildren; 
27 great-grandchildren. Funeral: Jan. 
29 at North Leo Mennonite Church, 
Leo, Ind.

Stoltzfus, Sara Ellen, 92, West Liber-
ty, Ohio, died Feb. 15. Parents: Elmer 
and Orpha Beechy Stoltzfus. Memorial 
service: Feb. 25 at Bethel Mennonite 
Church, West Liberty.

Thiessen, Ruby Siebert, 90, Hender-
son, Neb., and Greenville. S.C., died 
Jan. 16. Spouse: Bernard Thiessen. 
Parents: Abraham and Helen Friesen 
Siebert. Children: Beth Schmidt, 
Royce Thiessen, Ron Thiessen, 
Rachel Siebert; seven grandchildren; 
three great-grandchildren. Funeral: 
Feb. 4 at Thomas McAfee Funeral 
Home, Greenville.

Weldy, Norma Jean, 87, Goshen, Ind., 
died Jan. 10. Parents: Eldon J. and 
Lucille L. Martin Weldy. Funeral: Jan. 
20 at Yellow Creek Mennonite Church, 
Goshen.

Wiebe, Mary Ann Faye Goertz, 80, 
Whitewater, Kan., died Feb. 16, of can-
cer. Spouse: Willard J. Wiebe. Parents: 
Henry I. and Anna Schmidt Goertz. 
Children: Teresa Martin, Chris Wiebe; 
four grandchildren. Funeral: Feb. 20 at 
Grace Hill Mennonite Church, White-
water.

Yoder, Patricia Ann, 70, Harrison-
burg, Va., died Jan. 5. Parents: Newton 
J. and Mary R. Yoder. Children: Joseph 
Slagell, Renita Mann; three grandchil-
dren. Funeral: Jan. 10 at Park View 
Mennonite Church, Harrisonburg.
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Bluffton University invites applications for an internation-
al student recruiter and advisor. Half-time as a recruiter 
to facilitate all aspects of the recruiting and admissions process 
pertaining to undergraduate and graduate international students. 
Half-time as a student development professional creating and 
administering educational programming and support services for 
graduate and undergraduate international students. A bachelor’s 
degree and college admissions experience is required. Previous 
college student development experience preferred. Review of 
applications begins immediately. For full position description and 
Equal Opportunity Employer statement visit www.bluffton.edu/
employment.

Graduate students in health-care professions: Menno-
nite Healthcare Fellowship (MHF) offers educational grant 
funding for Anabaptist students to learn and serve in cross-cultural 
mission/service settings in developing countries. Deadline for 2017-
2018 academic year is May 15, 2017. For details and application 
form see http://mennohealth.org/programs/student_term/, email 
tmjohnson@mennohealth.org or call 1-888-406-3643.

Boulder Mennonite Church in Boulder, Colo., is searching 
for a full-time pastor. Send inquiries to Linford King: linford@
MountainStatesMC.org or Kurt Firnhaber: kfirnhaber3@gmail.com 
or visit www.bouldermennonite.org.

Lezha Academic Center (LAC), an affiliate Mennonite school 
located in Lezhe, Albania, is seeking applicants for the principal 
of school. LAC is a Grade 1-12 school with 120 students. Desired 
candidate has a master’s degree or higher with educational expe-
rience. The candidate is expected to lead from an Anabaptist per-
spective. The position is salaried for a 12-month contract. Contact 
Don Steiner at rddsteiner@gmail.com.

Lezha Academic Center (LAC), a growing affiliate Mennonite 
School located in Lezhe, Albania, seeks teachers in English 
(grades 9-12); math (algebra, geometry, pre-calculus); science 
(physics, chemistry, earth science and biology). Contact Don Steiner  
at rddsteiner@gmail.com.

First Mennonite Church of Denver (Colo.) is seeking a 
full-time pastor of preaching, outreach and spiritu-
ality to begin September 2017. We seek a pastor with a strong 
passion for preaching that is Christ-centered and scripturally 
focused, with emphasis upon today’s issues of social justice and 
peace. Additional core responsibilities include: adult education 
and spiritual formation, church outreach and shared leadership in 
pursuing the church’s mission. Responsibilities of hired candidate 
will be negotiated in consideration of existing pastoral staff tasks 
and skills. Minimum qualifications: five years of experience and an 
M.Div. degree. Preferred qualifications: 10 years of experience and 
an M.Div. degree from an Anabaptist/Mennonite institution. We 
seek a pastor who can exhibit and develop love and care for the 
Mennonite tradition and way of congregational life, including an 

emphasis on community, simplicity, peace and service. They shall 
also help create an atmosphere/setting that is welcoming, inclusive 
and open to the evolving diversity of the Mennonite tradition 
within an urban setting. Letters of interest, résumés and a list of 
references can be emailed to Eric Boschmann (eric.boschmann@
gmail.com), Pastor Search Committee member. Review of applica-
tions will begin in early May. 

Encounter Cuba in an up close and personal people-to-people 
experience. Explore this fascinating country that’s been closed to 
most Americans for more than 50 years. Sponsored by the MEDA 
Sarasota Chapter, this unique and affordable adventure will focus 
on the arts and culture of Cuba. Dates are Nov. 11-18, Dec. 2-9, 
2017, and March 17-24, 2018. For further information contact JB 
Miller at MEDA.Sarasota.Cuba@gmail.com or 574.849.2751.

Manhattan Mennonite Fellowship, a small, progressive, 
Anabaptist, NYC-based church seeks a part-time pastor (20 
hours/week) to serve and shepherd its congregation. Role requires 
an individual oriented toward modeling Christian spirituality and 
development, strong administration skills, leadership in worship 
services, and preaching. Congregation desires applicants have 
strong interest in and record of peace and justice work. For more 
information, see here: https://tinyurl.com/n6qvvfb. Applications to 
mmfpastoralsearch@gmail.com by June 1, 2017.

Camp Hebron, a Mennonite Camp in Halifax, Pa., is current-
ly seeking an executive director to provide leadership and 
direction for a camping ministry for all ages and for hosting groups. 
Responsibilities include working with the board of directors, 
providing oversight and leadership for staff and program activi-
ties, fund-raising and serving as the spokesperson for the camp. 
Qualifications include a strong and mature relationship to Christ, a 
bachelor’s degree, effective communication and interpersonal skills 
and leadership experience. For more information about the camp 
see www.camphebron.org. Send a cover letter and résumé to John 
W. Eby, 1001 E. Oregon Road, Lititz, PA, 17543, or to Jandjeby14@
aol.com.

Menno Mennonite Church of Ritzville, Wash., is seeking a 
full-time pastor for our active rural congregation. Looking for 
a pastor with Anabaptist values and a heart for pastoral care and 
preaching/teaching. Contact Search Committee Chair at 
rurallady@gmail.com.

Franconia Mennonite Church, a congregation of 450 active 
members in southeastern Pennsylvania, is looking for an individual 
to join our existing three-person pastoral team. The role will 
have a focus on youth ministry, with additional responsibilities in 
outreach, discipleship or other areas of gifting. Qualified applicants 
will be passionate about Jesus Christ, have a heart for students 
and affirm the Confession of Faith in a Mennonite Perspective.  
To express interest or request further information, please contact 
Tasha Alderfer (Search Team Chair) at jtalderfer@gmail.com.
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Reflections on the effect of media and culture on our faith

Get Out debunks ‘postracial’ myth

Even though Get Out was released 
in theaters back on Feb. 24, it is 
still worth talking about. While it is 

rated R for violence, bloody images and 
language, it tackles an important issue 
in a creative, disturbing way.

The film is by first-time director 
Jordan Peele, who also wrote and pro-
duced it. Made for only $4.5 million, it’s 
already grossed more than $154 million 
worldwide.

Peele uses some typical tropes of 
the horror genre but subverts them to 
create a story that comments on white 
supremacy and the devaluation of black 
life.

The film opens with a black man 
walking through a suburban neighbor-
hood late at night. He’s abducted and 
stuffed into the trunk of a car. Already 
we’re alerted to ominous action ahead. 
Then we move into the main story, in 
which Chris, a black photographer, and 
Rose, his white girlfriend, travel to 
visit her parents.

At the family estate, Chris meets 
Rose’s parents, who greet him warmly 
and express their liberal values. Her 
father tells Chris he would have voted 
for President Obama for a third term 
if it were possible. The family has two 
black servants—a maid and a garden-
er—who act strangely. We’re alerted 
that something is wrong, but we’re not 
sure what.

Later, Rose’s mother, a psycholo-
gist, hypnotizes Chris, ostensibly to 
help him quit smoking. The next day, 
Chris talks with Rod, his best friend, 
and describes what he has witnessed at 
the estate. Rod tells him to get out.

The film’s plot draws on other 
horror films, such as The Stepford Wives 
and Rosemary’s Baby, as a conspiracy 
is gradually revealed. It also employs 
humor in many places.

Peele also makes good use of recur-
ring images, and even though we know 
something sinister is happening, the 
climax still surprises us.

What makes this more than just 
another horror film is how it relates to 

our current reality. While Obama was 
president, many talked about a “postra-
cial” America. Slavery was a thing 
of the past, and now that we had an 
African-American president, we could 
move on to other issues.

In an op-ed piece in the New York 
Times, Brent Staples writes that the 
film “argues that present-day race 
relations are heavily determined by the 
myths that were created to justify en-
slavement—particularly the notion that 
black people were never fully human.”

He calls this a counternarrative 
to that of postracialism and notes 
other recent examples, including 
two award-winning novels from last 
year, The Sellout by Paul Beatty and 
The Underground Railroad by Colson 
Whitehead. 

In Get Out, Peele wants to debunk 
this myth of a postracial America. 
While showing a modern-day slave 
auction may seem outlandish, it brings 
to light the harsh reality of how Afri-
can-American lives are devalued in this 
country.

As a result, we who are white leave 
the theater not only stunned by the 
story itself but confronted with a reality 

that is equally hor-
rible but one we are 
often blind to. TM

Gordon Houser is 
editor of The Men-
nonite.

FILM REVIEW

The White Helmets is a short film (41 
minutes) available on Netflix that won 
the Academy Award this year for docu-
mentary short. It recounts the work of a 
group of first responders who go to sites 
where a bomb has exploded and dig out 
any survivors. After five years of war in 
Syria (now it’s six), over 400,000 people 
have been killed, and millions more have 
fled. The film captures firsthand these 
brave workers in action. The film notes 
that 130 of the White Helmets have been 
killed and have saved over 58,000 lives. 
Extraordinary.—Gordon Houser

BOOK REVIEWS

The Altars Where We Worship: The 
Religious Significance of Popular 
Culture by Juan M. Floyd-Thomas, Sta-
cey Floyd-Thomas and Mark G. Toulouse 
(Westminster John Knox Press, 2016, 
$25) explores the religious significance 
of popular culture. The authors write: 
“Though we claim to serve things that 
are sacred, in actuality we deem sacred 
those things that serve us.” The book 
expands our understanding of religion by 
noting its presence beyond churches or 
mosques. It shows its presence in areas 
such as body and sex, big business, en-
tertainment, politics, sports, and science 
and technology.—gh

When Did Everybody Else Get So 
Old?: Indignities, Compromises 
and the Unexpected Grace of 
Midlife by Jennifer Grant (Herald Press, 
2017, $16.99) combines memoir and 
advice to help readers navigate the many 
questions raised in “midlife.” Grant is 
an engaging writer as she confesses 
her struggles with parenting, health, 
vocation, meaning and faith. But she 
moves toward hope: “As I leave this 
decade behind, I find myself focusing less 
on me and more on how I might, bit by 
incremental bit, make the world more 
whole.”—gh
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NEW VOICES
By and about young adults

Remembrance

Remembering how we got here has kept my 
mind busy the last year or so. Have I been 
doing enough to stand with and speak out 

and protest and resist and love and act? Have I 
been getting enough sleep and eating enough and 
telling people I love them and letting myself be 
loved? 

Self-care, as so many of us know (or have 
learned the hard way), is essential to doing the 
work. Remembering our histories is also an 
essential part of doing the work. I’ll confess I am 
not good at some kinds of self-care, but I am good 
at avoiding conversations for the sake of avoiding 
confrontation for the sake of my emotional health, 
which in my mind equates to self-care. 

Having conversations with people that dis-
agree with me—who are often people who have 
forgotten how we got 
here—is something I be-
lieve in. I understand that 
difficult conversations 
like these are important, 
especially now, when our 
nation and our communi-
ties are more divided than 
ever. I understand this. 
But I have found these 
conversations more and 
more difficult to have.

I have always lived in 
a predominantly white community. Growing up, 
I attended a predominantly white public school 
and spent my undergraduate studies at a predom-
inantly white, private, liberal-arts, Mennonite 
institution. What people in all these places want, 
what the people around me want, is a quiet, civil 
conversation where both sides are heard and all 
parties involved can leave the conversation feel-
ing validated in their opinion, regardless of what 
it is. They want a conversation where everyone 
involved can just forget how we got here.

I can only imagine what it must be like to enter 
a conversation with such privilege as to demand 
that everyone, or at least I, leave the conversa-
tion happy and validated. I am a minority and do 
not have the privilege of forgetting. I enter into 
conversations with the inherent knowledge that I, 
regardless of what another person is going to say 
to me, am to keep them comfortable. I am to make 
sure they know I am not angry about the centu-
ries-long atrocities that have been swept under 
this country’s rug. 

Don’t get me wrong. The art of dialogue is 
profound, and when it is done respectfully it can 
break barriers and build bridges. But what I need 
folks to understand, specifically what I need white 
Christians to understand, is that hierarchies and 
power imbalances are always present. Hearing all 
perspectives is legitimate, but my honest ques-
tion is, What happens when one perspective is 
harmful to others involved in the conversation? 
Recently, in the wake of our divided nation, count-
less people have said to me, “Why don’t you just 
go sit down and have a conversation with them?” 
“Them” refers to the majority, or the folks in pow-
er, or the folks at the top of the totem pole, or the 
folks who make you feel a bit uneasy, or the folks 
who have kept you out, or the folks who have 
accidentally or intentionally forgotten how we got 

here. For me, “them” is a 
racist or a misogynist, but 
“them” could look a lot 
of different ways. Let us 
not forget that for many, 
“them” is the church. 

Please do not inter-
pret this as me saying 
people in privileged posi-
tions should never have 
difficult conversations. 
I’m absolutely not saying 
people in privileged posi-

tions should leave the table. We need you to help 
us do the work, but instead of asking, How did we 
get here? we need you to dive in and do the work 
of remembering how we got here. 

In 1966, James Baldwin wrote: “History…
does not refer merely, or even principally, to the 
past. On the contrary, the great force of history 
comes from the fact that we carry it within us, are 
unconsciously controlled by it in many ways, and 
history is literally present in all that we do…it is 
to history that we owe our frames of reference, 
our identities and our aspirations.”

History repeats itself, yes, but as Baldwin 
says, it lives in us. We live out our theology, and at 
its center is a poor, brown, Middle-Eastern refu-
gee killed by the state—a story that feels painfully 
close. So let us remember how we got here, for 
the sake of honoring our histories and ancestors, 
for the sake of engaging in dialogue with people 
for whom history is haunting, for the sake of being 
on the right side of the histories our children and 
grandchildren will learn. TM

Doninique Chew
is a member 
of Whitestone 
Mennnite Church, 
Hesston, Kan.

We live out our theology, and 
at its center is a poor, brown, 
Middle-Eastern refugee killed 

by the state—a story that feels 
painfully close.
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A purposeful process
Vision: Healing and Hope: God calls us to be follow-
ers of Jesus Christ… 

Ihope you’ve been following the churchwide an-
nouncements about the Future Church Summit, 
an exciting part of the plans for our convention 

at Orlando 2017. This event will give opportuni-
ty for participants to answer the question, How 
will we follow Jesus as Anabaptists in the 21st 
century? 

We anticipate a document that brings together 
the convergent ideas generated through a process 
of denomination-wide discussion in the delegate 
hall at Orlando—pointing toward our common 
purposes and drawing out the values we share. 
We’ll take stock of who we’ve become and where 
the Holy Spirit is leading us in the 21st century. 

While the Future Church Summit will take 
place in the delegate hall, we’ve extended the 
invitation beyond delegates to include a broader 
representation of our “stakeholders” across the 
church. For example, we hope to have a signif-
icant number of youth and young adults, an age 
cohort that is usually not well represented in our 
Delegate Assembly. They have a vital stake in the 
future of our church and should have a vital part in 
shaping it. We also hope for more people of color, 
a growing part of our church that often constitutes 
a disproportionately small part of our delegate 
body. And because our churchwide program agen-
cies will be expected to incorporate the results 
of the summit into their long-term planning, we 
hope they’ll have better representation as well. 

The formal meeting of delegates immediately 
following the summit will have an opportunity to 
affirm or reject the outcomes of the summit. 

The affirmation of the delegates could specif-
ically guide the priorities of the Executive Board 
and shape resolutions in future assemblies. The 
agreed-upon outcomes of the summit will need to 
be carried forward in multiple layers to give them 
life beyond the Orlando convention. 

That includes their incorporation into the 
Purposeful Plan, a document that reflects the 
priorities of our church. From its inception, the 
Purposeful Plan has been a living document that 
is regularly updated. The preface to the Purpose-
ful Plan (written in February 2014) states: “The 
plans should be widely discerned and ‘owned’ 
across Mennonite Church USA at the congrega-
tional, conference and national conference levels.” 
I see no better way to assure broad ownership 
than the process we have developed for the Fu-
ture Church Summit.

The Executive Board of Mennonite Church 
USA will take responsibility to assure that the 
outcomes of the summit are reflected in the Pur-
poseful Plan. Before I retire in the spring of 2018, 
I intend to ensure that the hopes and aspirations 
of the Future Church Summit take adequate 
root in the soil of our churchwide organizations. 
Following the Orlando convention, we’ve already 
scheduled a meeting of churchwide leaders in 
April 2018 to assess our progress and look for-
ward to the 2019 assembly in Kansas City, Mo. 

I invite your prayers for the success of the 
Future Church Summit. May the seeds of God’s 
healing and hope spring up from the soil of our 
common commitment to Jesus Christ as Lord. TM

We’ve 
broadened 
the invita-
tion beyond 
delegates 
to include 
a broader 
representa-
tion of our 
‘stakehold-
ers’ across 
the church.Part of the evidence of Shalom is justice. When I see 

those on the margins of our society and church being 
centralized, like my experience at the last Women 
Doing Theology conference, then I see a glimpse of 
what justice in action looks like. When the power to 
shape the future of the Mennonite church is shared, 
like the opportunity offered through the Future 
Church Summit, then I see us embodying faithful 
Anabaptism. The Future Church Summit provides us 
a space to re-discover why we choose to be Ana-
baptist and what is essential to us in living out our 
Anabaptist faith.—Chantelle Todman Moore, Oxford 
Circle Mennonite Church, Philadelphia, and a mem-
ber of the Future Church Summit design team

I’m grateful for our commitment to be a people 
proclaiming a prophetic witness. As Anabaptist 
Christians, we affirm that Jesus is the center of our 
faith. I value our emphasis on the need for Christ’s 
transforming work—-personally, relationally, in our 
communities and in the broader world; our emphasis 
on following Jesus daily in life, our emphasis on both 
evangelism and peace, which is rooted in Christ Je-
sus. If we believe Jesus is the hope of the world, how 
can we not share this good news with those around 
us? If Jesus is the center of our faith, how can we 
not proclaim a prophetic witness, in word and deed? 
I’m grateful for the many examples of Mennonites 
living out Christ’s call to peacebuilding, evangelism, 
service and generosity.—Ken Burkholder, Deep Run 
East Mennonite Church, Perkasie, Pa., and a member 
of the Future Church Summit design team
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For where two or three are gathered in my name, I 
am there among them.—Matthew 18:20

Iwas 16 in 2001, when “the adults” at the Men-
nonite Church USA convention in Nashville, 
Tenn., voted to form Mennonite Church USA. 

Although some of the nuance of what it meant 
for the General Conference Mennonite Church 
and the Mennonite Church to come together was 
lost on me, the symbolism of two groups coming 
together felt exciting. It felt like we were on the 
cusp of a whole new set of possibilities. In many 
ways, my own movement into adulthood has hap-
pened alongside MC USA’s journey.  

Not too long after the new denomination 
was founded, the denominational communications 
team launched a campaign that used the tagline 
(drawing on the denomination’s shared vision 
statement): “Joyfully following Jesus…WE are 
Mennonite Church USA.” And 10 years later, 
during my work with the MC USA communica-
tions team, we resurrected this idea through an 
online storytelling initiative, “We are Menno.” 

As I look back over these materials, I’ve been 
struck anew at how much of the history of this 
young church has been preoccupied with that 
word “we.” Churchwide discussions have wres-
tled with what practices and policies will remain 
from former “we’s” (GCMC and MC denom-
inations) and which traditions will need to be 
reimagined. There have been denomination-wide 
conversations about who is able to claim that 
word “we” and who can belong to MC USA. Both 
intentionally and unintentionally, “we” has been 
wielded as a tool of division—a way to imply that 
some are in and some are out and that there are 
boundaries to who can belong, boundaries defined 
on the basis of race, gender, sexuality and class. 
And the “we” of MC USA has shifted over the last 
15 years, with individuals and congregations both 
going and coming. 

In Matthew 18, Jesus assures his followers 
that wherever two or more are gathered, he will 
be present. Wherever two or more are gathered, 
this is church. Both communications campaigns I 
mentioned strove to put a face on or embody the 
people and stories that make up the church. 

The stories told about this denomination 
and the people who are a part of it matter. It 
matters who gets to tell the stories and who is 
represented in them. One of the three purposes 
laid out for The Mennonite, Inc., in the MC USA 
bylaws is to serve as a forum for the voices of MC 
USA and to do this in a way that helps people to 
glorify God, grow in faith and become agents of 
healing and hope in our world. Our staff takes this 
purpose to heart. We want this magazine and our 
online content to reflect the breadth and depth of 
the “we” that makes up this church. To that end, 
we are working with Janelle Junkin and Chan-
telle Todman Moore, members of Oxford Circle 
Mennonite Church in Philadelphia and founders 
of unlock Ngenuity. Each month, they review our 
magazine content through an anti-oppression lens. 
They help us to think carefully about how people 
are represented in these pages, who is tapped to 
write and how we are living into MC USA’s goal of 
building intercultural competency. 

As I look back over the past 15 years, it’s hard 
not to wish we had spent more time celebrating 
the “we” that was becoming rather than lament-
ing the “we’s” that changed or were lost and 
trying to maintain the boundaries of who was in 
and who was out. 

In my work I encounter people all across the 
church who testify to God’s Spirit at work in their 
midst. And our denomination is building toward 
the Future Church Summit, a big-group conversa-
tion about the leading of God’s Spirit across this 
denomination. It feels like we—everyone in MC 
USA—are at the start of a new chapter. What sto-
ries will we write together moving forward?—hh

‘We’ are Mennonite Church USA

It feels like 
we—
everyone in 
MC USA—
are at the 
start of a 
new chapter. 

                        FROM THE EDITOR

Hannah Heinzekehr


