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magazine: to provide a forum for the 
voices within the denomination, to 
promote the ministries of Mennonite 
Church USA and to offer an editorial 
voice distinct from but collaborative 
with other leadership voices. The 
Mennonite (ISSN 1522-7766) is 
published on the first Tuesday of each 
month by the board for The Mennonite, 
Inc. Periodicals postage paid at Elkhart, 
IN 46517 and at additional mailing 
offices. Subscription rates for one 
year: $46 to U.S. addresses and $54 
USD to Canadian addresses. Group 
rates available. The views expressed 
in this publication do not necessarily 
represent the official positions of 
Mennonite Church USA, The Mennonite, 
or the board for The Mennonite, Inc. 
Scripture references are from the 
New Revised Standard Version unless 
otherwise noted.
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Letters
This publication welcomes your letters, 
either about our content or about 
issues facing Mennonite Church USA. 
Please keep your letter brief—one 
or two paragraphs—and about one 
subject only. We reserve the right to 
edit for length and clarity. Publication 
is also subject to space limitations. 
Email to letters@themennonite.org 
or mail to Letters, The Mennonite, 
3145 Benham Ave., Suite 4, Elkhart, 
IN 46517. Please include your name 
and address. We will not print letters 
sent anonymously, though we may 
withhold names at our discretion.

Pray for the return of land 
to the Apaches
How might our broader church 
respond to this call?

Wendsler Nosie Sr., San Carlos Apache 
elder, has put his body into his call for 
prayer. In the last week of November 
2019, Nosie ran and walked through 
snow and rain from the San Carlos 
reservation to Chich’il Bildagoteel 
(Oak Flat, Ariz.). He is now residing in 
prayer in his ancestral homeland. “This 
is my religious right, my indigenous 
right and my inherent right to return 
home to protect it from being 
murdered and protect our future 
generations, those yet to be born, so 
they have a right to their identity and 
religious beliefs,” says Nosie.  

Nosie also asks for action by U.S. 
congressional leaders who could 
reverse the decision to transfer the 
land from National Forest status to 
private ownership by Resolution 
Copper, an Anglo/Australian mining 
company. His call is “to protect our 
holy places to stop this murder by 
Resolution Copper,” which is so poised 
to take possession of that sacred 
land that they have already brought 
the security company G4S into the 
area. For updates, see http://apache-
stronghold.com/going-home.html 
and https://www.facebook.com/
wendsler.nosie

Wendsler Nosie has strongly and 
publicly asked for spiritual backing 

and prayer. There are many allied 
activists who are mystified by a call 
to prayer. But as the church, Jesus has 
taught us how to pray. Let us pray, 
“On earth as in heaven” with whole 
hearts. May the land be returned to the 
Apache rather than to extraction.

—Carol Rose, Tucson, Ariz.

 

My heart on my sleeve

“My Heart on My Sleeve” by Joshua 
Garber (October 2019) was interesting, 
but I have to wonder how to reconcile 
it with Leviticus 19:28: “You shall not...
tattoo any marks upon you.”

—Judith Weaver, Harrisonburg, Va.

 

Six words about the first 
week of Advent

In spite of the darkness, hope persists.
—Lynn Eastman Diener, Facebook

The sun is refusing to shine.
—Penny Oehrtman, Facebook

Life is a balance of dark/light.
—Andy Brandie Lanier, Facebook

Attuned to the tastes of Advent.
—Charlotte Hardt, Facebook

My kids get whiney for chocolate.
—Timothy Fletcher Baer, Facebook

Short days are pregnant with 
expectation.

—Kendra Good Rittenhouse, Facebook

Too many mass shootings and suicides.
—Susan Spriggs Dey, Facebook

God is good all the time.
—David Harris, Facebook

People stressed to the breaking point.
—Cary Allen Fields, Facebook

Hope in Jesus sweetens our sorrow.
—Camille Dager, Facebook

Anger. Guns. Killing. We need the 
Prince of Peace.

—Pat Delbert Penner, Facebook

Preparing is work, but music helps.
—Pat Lee, Facebook 
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Total number of responses: 7

READERS’ POLL

Look for the next poll question on The Mennonite’s  
Facebook and Twitter pages.

14.3% 
Yes, I always do

0% 
Not this year,  
but I usually do

57.1% 
Maybe

28.6% 
Never

Are you making 
a New Year’s 
resolution?

Mennonites and their schools 
have long worked at restorative 
justice. We decided to explore the 
connection between education 
and restorative justice.

Sheryl Wilson (page 10) looks at 
how restorative justice works at 
disrupting the school-to-prison 
pipeline. Ted Lewis (page 14) 
points to the importance of 
building trust and community. 
Kris Henderson (page 17) calls for 
ending punishment so that true 
accountability can happen. Paul 
Yoder and Peter Wiens (page 20) 
explore how restorative justice 
is taught in Mennonite schools. 
Katrina Poplett (page 25) discusses 
specific restorative practices. The 
editorial (page 40) reminds us that 
God is with us in all our experiences 
in practicing childlike faith. 

Have a blessed new year.—Editor

IN THIS ISSUE
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News Briefs

Church called to help build City of God for all people
David Bailey and the music group Urban Doxology (above), from Richmond, 
Va., were the keynote presenters at the fifth biennial Worship and the Arts 
Symposium, Nov. 22-23, 2019, on the Bethel College campus in North 
Newton, Kan. The symposium theme, “Many Cultures, One Worship: A 
Foretaste of a Reconciled Heaven in a Broken World,” stemmed from 
Revelation 7:9-12. “God wants a people who reflect God’s image and likeness, 
a place where God’s rule and reign is enacted, a just society where God’s 
people are cared for holistically,” Bailey said.—Bethel College
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Everence breaks new 
ground with Philadelphia 
initiative
Philadelphia, the nation’s sixth-most 
populous city, will soon be home to an 
Everence® office that will offer services 
designed to help people reach their 
financial goals.

The Philadelphia office is part of a 
commitment to “grow who, how 
and where we serve,” says Everence 
President and CEO Ken Hochstetler, 
drawing from a 2020 strategic plan.

Placing offices and staff in a city of 1.6 
million people is new territory for a 

company that’s more accustomed to 
rural areas and small cities and towns.

“Increasingly, the next generation of 
the people and churches we look to 
serve are in urban settings, so going 
where the people are means going to 
the city,” Hochstetler says.

Philadelphia’s proximity to strong 
Everence markets in Souderton and 
central Pennsylvania also makes the 
city a logical place to do business, 
Hochstetler says.

The Everence office is in Kensington, 
a low- and moderate-income 
neighborhood in North Philadelphia.

The neighborhood is like many 
others in metropolitan areas that 
banks often don’t serve well, says Bill 
Hartman, Everence vice president of 
organizational and congregational 
services.

For Everence, then, “Banking is our 
entry point,” says Leonard Dow, 

stewardship and development 
specialist for Everence in Philadelphia. 
“We’re starting to engage folks with 
financial services—people who’ve 
been left out of that world.”

The underbanked community can also 
be underinsured, so those needs will 
be addressed too, Dow says.

—Everence

Mennonite Creation Care 
Network to offer new grants
Mennonite Creation Care Network 
(MCCN) has a new benefit to share 
called Green Mustard Seed Grants. 
Congregations within Mennonite 
Church USA or Mennonite Church 
Canada and Anabaptist-related 
nonprofits are eligible to apply for 
$500 to $1,000 to assist with creation 
care projects.

The Green Mustard Seed Grants were 
made possible by a $10,000 donation 
to MCCN from the family of Edgar 
Stoesz of Akron, Pa. Stoesz, who served 
Mennonite Central Committee as an 
administrator over a span of 34 years, 
developed the Stoesz Family Fund in 
order to donate proceeds from the 
sale of a family farm. He and his four 
children, Susan Stoesz Bauman, Dean 
Stoesz, Randall Stoesz and Kris Stoesz 
are each involved in choosing causes 
and making decisions collectively.

The fact that environmental benefits 
are not distributed evenly and that 
minority and poor communities 
bear the brunt of environmental 
burdens is well documented. MCCN 
particularly welcomes applications 
from congregations in communities 
suffering the effects of environmental 
injustice. Such projects could include 
but are not limited to goals such as 
providing healthy food in food deserts, 
addressing air or water pollution or 
weather stripping a church building.

Grant requests will be reviewed twice 
per year until the fund is depleted. 
Deadlines are March 1 and Sept. 1. 
Application information is available 
on the MCCN website. Other donors 
are welcome to add to MCCN’s Green 
Mustard Seed Fund.

—MCCN
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Virginia Mennonite 
Missions celebrates  
100 years
Hundreds gathered in Harrisonburg, 
Va., to celebrate the centennial year of 
Virginia Mennonite Missions, including 
leaders from the Italian Mennonite 
Church, Jamaica Mennonite Church 
and Mennonite Church of Trinidad and 
Tobago, in recognition of the key role 
VMMissions has played in their own 
histories.

Those leaders were featured at events 
held Nov. 2-3, 2019, that included a 
reunion brunch for current and former 
workers, staff and board members, a 
banquet to honor financial and prayer 
partners, an evening worship service 
and a Sunday afternoon music concert.

VMMissions President Aaron Kauffman 
framed the entire celebration with 
the image of a sailboat.” The church in 
mission is like a boat,” Kauffman said, 
“built upon the good news of Jesus, 
powered by the wind of the Spirit, 
seeking the far horizon of God’s new 
creation.”

Francesco Picone, president of the 
Italian Mennonite Church, William 
George Broughton, president of the 
Jamaica Mennonite Church, and Deolal 
Ramdial, president of the Mennonite 
Church of Trinidad and Tobago, also 
spoke.

—VMMissions

Bethel College community 
reacts to sexual assault 
arrest 
The arrest of a North Newton, Kan., 
man has prompted the Bethel 
College community to evaluate how 
it responds to allegations of sexual 
harassment and assault.

Ted Mueller, 84, was arrested Oct. 31, 
2019, at his home on suspected sexual 
battery. He is accused of sexually 
assaulting a woman at his home on 
Aug. 1, 2018. He has been charged with 
two counts of sexual battery and one 
count of lewd and lascivious conduct, 
all misdemeanor offenses.

The woman was not a Bethel student, 
faculty or staff member. Since the 

Sister Care seminar held in South Korea
Sun Ju Moon leads in worship at the Sister Care leaders’ training seminar 
held Nov. 7-9, 2019, in South Korea, where 35 participants came from 
Mennonite, Anabaptist (non-Mennonite), Presbyterian, Lutheran, Methodist, 
Catholic and Quaker groups. The seminar was taught by Carolyn Heggen, a 
psychotherapist specializing in trauma healing, and Rhoda Keener, Sister Care 
director for Mennonite Women USA.—Rhoda Keener and Carolyn Heggen

arrest, other alleged victims, including 
at least one who was a student at the 
time, have come forward with reports 
that stretch back more than a decade.

Bethel stated in a Nov. 5, 2019, 
release that Mueller has never been 
an employee of the college but did 
serve as a volunteer data analyst for 
several years at the Kansas Institute for 
Peace and Conflict Resolution, a Bethel 
affiliate organization.

Bethel’s statement indicated Mueller 
was named in separate Title IX 
incidents in 2016 and 2017 that 
Bethel categorized as noncriminal and 
were resolved according to federal 
guidelines.

Title IX is a federal civil rights law 
protecting people from discrimination 
based on sex in educational programs 
or activities that receive federal 
financial aid, which Bethel receives 
through student loans and grants.

After Mueller’s arrest, North Newton 
police chief Randy Jordan said four 
more people—including at least one 

German exchange student at Bethel—
have come forward with allegations 
that stretch back to the 1990s.

Mueller’s wife and daughter have been 
board members at Bethel, and the 
couple are members of the President’s 
Circle, the college’s top donor level.

Jason Miller of Newton, Kan., a sexual 
abuse victim advocate who has 
volunteered as a researcher with the 
MAP (Mennonite Abuse Prevention) 
List, has been urging Bethel to say 
more about what it knew about 
Mueller and when.

“Bethel shouldn’t determine 
criminality. Concerns should be 
reported to law enforcement,” Miller 
said. “Bethel has chosen over and over 
to decide if something is serious or 
not.”

—Tim Huber, Mennonite World Review

Read longer versions of 
these and other articles at 
themennonite.org.
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Chances that an American avoids 
drinking tap water at home because of 

safety concerns:

1 in 3
Percentage of bottled water sold in the 
United States that is filtered tap water:

64
Estimated amount Americans spent  

on bottled water last year: 

$31 billion
—Harper’s

2.5%
The number of disabled characters 
depicted in Hollywood films in 2017—
compared with 18.7% of the U.S. 
population.

 —New York Times

[Facebook] profits partly by 
amplifying lies and selling 
dangerous targeting tools 
that allow political operatives 
to engage in a new level of 
information warfare.

—Yaël Eisenstat, former head of election 
integrity for Facebook

35%
Just 20 companies are responsible 
for 35% of global carbon emissions, 
and they are all in the oil, gas or coal 
business. The list includes investor-
owned companies like Chevron, 
Exxon, BP and Shell, and state-owned 
companies such as Saudi Aramco 
and Gazprom. Ninety percent of their 
emissions come from the use of their 
products—petrol, jet fuel, natural gas 
and thermal coal; the rest comes from 
extracting, refining and delivering 
these products.

—Christian Century

U.S. website spreads  
anti-vaxx lies in Brazil
A single U.S. website that specializes 
in anti-vaccination misinformation 
accounts for almost a third of all 
the anti-vaxx propaganda found on 
social media in Brazil, where 13% of 
people don’t vaccinate themselves 
or their children, according to a new 
study from the Brazilian Society of 
Immunizations and Avaaz, a nonprofit 
human rights activist network. The site 
had its account removed by Facebook 
and was blocked by both YouTube and 
Twitter, but the falsehoods it published 
have continued to be distributed in 
Brazil and other countries.

—cjr.org

Overeating
The ecological impact of food waste 

was found to be less than that  
of overeating.

—Harper’s

7,120
The 2018 Hate Crime Statistics 
reported 7,120 total hate crimes in 
2018, compared with 7,175 in 2017, a 
decline of less than 1%. Hate crimes 
motivated by religious bias accounted 
for 1,550 offenses, and the majority of 
those—57.8%—were anti-Jewish. By 
comparison, anti-Muslim hate crimes 
accounted for 14.5%—the second-
largest target of religious hate. Anti-
Sikh hate crimes accounted for 4.1% of 
the total. Overall, religion-based hate 
crimes decreased by 8% from 2017.

—Religion News Service

Local newspapers
Researchers at Duke University found 
that local newspapers “significantly 
outperform” local TV and radio stations 
and online-only outlets when it comes 
to producing original news stories 
that address a critical informational 
need. “As much as newspapers may 
represent a dwindling presence in 
the local news ecosystem of many 
communities, they still provide nearly 
half of the original reporting to be 
found in our sample,” say researchers.

— cjr.org
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1

Nations 
Worship 
Center

1. Yuli Rivera (left) and Lilis Yuliana 
worship.

2. From left are Melkysedek 
Tirtasaputra, Vina Krisnady 
(Tirtasaputra’s wife), Stephen 
Kriss and Marta Castillo, both of 
Franconia Mennonite Conference, 
who anoints Krisnady.

3. Pastor Beny Krisbianto at worship.

4. Fransisca Suwandi participates in 
worship.

5. Sansan Pan (left), Vina Olivia and 
Yuli Susan (worship team members) 
lead the congregation in singing.

6. Slides for singing are in the Bahasa 
Indonesia language.

7. Than Oo at worship.

Photos by Javier Márquez

Philadelphia
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RESTORATIVE 
JUSTICE Disrupting the 

school-to-prison 
pipeline in 
America’s schools

BY  SHERYL WILSON
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T educating students. Schools 
are community beacons, 
administering social services, 
providing medical services, 
providing basic shelter, providing 
food sources and attempting 
to meet many other needs. In 
being so many things for so 
many, schools often become an 
environment where communities 
model the behaviors they want 
to see elsewhere. One of the 
biggest challenges for schools is 
the responsibility to reverse the 
school-to-prison pipeline.

Students who are suspended 
or expelled from school are 
more likely to drop out of school 
and therefore more likely to 
go to prison in their lifetime. 
According to the Teaching 
Tolerance website, the school-
to-prison pipeline represents 
“policies that encourage police 
presence at schools, harsh tactics, 
including physical restraint, and 
automatic punishments that result 
in suspensions and out-of-class 
time are huge contributors to the 
pipeline, but the problem is more 
complex than that. The school-to-
prison pipeline starts (or is best 
avoided) in the classroom. When 
combined with zero-tolerance 
policies, a teacher’s decision to 
refer students for punishment can 
mean they are pushed out of the 
classroom—and much more likely 
to be introduced into the criminal 
justice system.”

The implementation of 
restorative practices in schools 
may not abolish the school to 
prison pipeline, but it has the 
power to disrupt it. 

The disruptors that allow 
restorative justice to thrive 
are these: developing a good 
understanding of racism, making 
suspensions a last resort in 

Students who 
are suspended or 
expelled from school 
are more likely to 
drop out of school 
and therefore more 
likely to go to prison 
in their lifetime.

hus says the LORD 
of hosts: Render true 
judgments, show 

kindness and mercy to one 
another.—Zechariah 7:9 

In today’s society, true justice 
can be administered through 
restorative justice. Restorative 
justice is a holistic way to repair 
harm in the aftermath of crime or 
wrongdoing. A typical criminal 
justice process involves victims 
and offenders, but restorative 
justice involves victims, offenders 
and community members. 
Although restorative justice 
prioritizes the needs of harmed 
parties, it also seeks accountability 
for those who cause harm 
and gives voice to community 
members. 

Howard Zehr, a renowned 
expert on restorative justice, gives 
the following definition in The 
Little Book of Restorative Justice: 
“Restorative justice is a process 
to involve, to the extent possible, 
those who have a stake in a 
specific offense and to collectively 
identify and address harms, 
needs and obligations, in order 
to heal and put things as right as 
possible.”

Implementation of restorative 
practices has increasingly gained 
ground in the past decade in 
K-12 schools around the United 
States. This may be due to the 
ways restorative practices, a 
form of restorative justice when 
applied to schools, helps create 
a climate where students and 
teachers feel heard and respected, 
discipline applied to students is 
more effective, and a culture shift 
occurs naturally due to collective 
buy-in from the community. 

Today’s schools have the role 
of doing so much more than 

school discipline (by eliminating 
zero-tolerance policies) and 
whole school implementation 
of restorative practices. These 
disruptors have been effective in 
providing ways for restorative 
justice to have a big impact on 
schools and communities around 
the country. 
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Developing a good 
understanding of racism

Restorative practices alone 
cannot provide a solution to the 
challenges created by the school-
to-prison pipeline. Understanding 
racism is a direct response to 
recognizing those caught up in 
the pipeline—black and brown 
students. Often these students 
are unfairly punished in schools 
and are overrepresented by 
suspensions, which leads to them 
being drummed out of school in 
larger numbers than their white 
counterparts. When students 
are drummed out of school, they 
are more likely to end up in the 
criminal justice system, which 
criminalizes black and brown 
behaviors in larger numbers than 
whites. 

Often the way we begin to 
understand racism is through 
education. Antiracism training 
provides a baseline for giving 
the community a common 
vocabulary and lens to discuss hot 
button topics. But what tends to 
happen is that people stop after 
taking an antiracism training. 
Antiracism work must continue 
beyond training, and ongoing 
support is necessary in order to 
accomplish that. Antiracism work 
must also be held accountable by 
communities of color and done 
with great humility. 

For good measure, another 
important training that helps 
restorative justice thrive is 
implicit bias training. The 
National Association for 
Building Community Trust and 
Justice describes implicit bias 
as “the automatic association 
people make between groups 
of people and stereotypes about 
those groups. Under certain 
conditions, those automatic 
associations can influence 

circle and use a talking piece to 
guide the discussion: Whoever 
has the talking piece has the floor, 
those who do not have the talking 
piece are asked to listen to the 
speaker and no one is prioritized 
over another. 

According to the Kirwan 
Institute for the Study of Race 
and Ethnicity: “students of 
color often bear the brunt of 
pervasive implicit racial biases 
and decisions related to school 
discipline, and the ramifications 
of these disparities, such as 
the school-to-prison pipeline, 
can have considerable negative 
consequences that affect students’ 
overall life trajectories. Education 
professionals should consider 
ways unconscious biases may be 
affecting discipline decisions in 
their districts and schools through 
a deeper understanding of the 
influence of implicit biases.”

Making suspensions a last 
resort in school discipline 

Although many schools 
are abolishing zero-tolerance 
policies, there is still a tendency to 

behavior—making people respond 
in biased ways even when they 
are not explicitly prejudiced.” 
School administrators, staff and 
faculty may not be aware of their 
influence regarding discipline and 
academic placement of students. 
This awareness can help lessen 
the racial disparities in a school or 
school district.

Restorative justice is a great 
companion to antiracism and 
implicit bias trainings because 
it is important to consider how 
people have difficult conversations 
on race and discuss how we want 
to be together in community. 
Circle process, a restorative 
practice, allows all participants 
in a discussion a voice. In circle 
process all participants sit in a 

Antiracism work 
must continue 
beyond training, and 
ongoing support is 
necessary in order to 
accomplish that.

Clockwise from left: John McCabe Juhnke, Sharon Kniss, Christine Crouse-Dick, Siobhan Scarry, 
and Dan Quinlin, teachers at Bethel College, North Newton, Kan., engaged in dialogue using a 
circle process. Photo by Taylor Brown/Bethel College
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Sheryl Wilson is director of the Kansas 
Institute for Peace and Conflict Resolution, 
an affiliate of Bethel College, North Newton, 
Kan., and board president of the National 
Association of Community and Restorative 
Justice. KIPCOR oversees the work of the 
Restorative Justice Initiative, a group that 
trains and supports districts, schools, 
teachers and educational personnel in 
restorative practices. 

remove students from the school 
through suspensions when they 
commit certain offenses. When 
schools make the decision to 
implement restorative practices, a 
common outcome is a reduction 
in suspensions. When the school-
to-prison pipeline is disrupted 
by eliminating zero-tolerance 
policies, students (especially 
black and brown students) benefit 
from participation in restorative 
practices that help them address 
harm while keeping them in the 
school. The goal is to co-create 
positive schools with students, 
families and the local community 

Students tend to 
feel more trusted 
in an environment 
where they can 
more fully express 
themselves.

and limit police involvement in 
school infractions.

If a student is suspended, all 
is not lost. A restorative solution 
is possible when students return 
to school. Employing the use 
of a re-entry circle provides 
an opportunity for a student 
who caused harm to reintegrate 
into a school community. The 
student participates in a circle 
with parents, faculty, staff and 
students who have an interest in 
the student’s success to set goals to 
create a successful post-suspension 
experience for the student and 
those impacted by the harm. 

Whole school restorative 
practices implementation 
creates a culture shift

When all administration, 
staff and faculty are trained 

in restorative practices, the 
community can’t help but be 
affected by the change that 
occurs when all people speak the 
same language and work toward 
the same goals. A restorative 
community highlights the 
disparities of students of color in 
order to affect positive change. 
Students tend to feel more trusted 
in an environment where they can 
more fully express themselves.

Oakland Unified School 
District is a good example of a 
community that has experienced 
a culture shift due to restorative 
practices. They have made a 
commitment to use restorative 
practices to disrupt the school-
to-prison pipeline. The district 
has kept more students of 
color in school and out of local 
detention centers. The district’s 
restorative practices reinforce their 
commitment to equity. 

Kathy Evans, an associate 
professor of education at 
Eastern Mennonite University, 
Harrisonburg, Va., and Dorothy 
Vaandering, authors of The Little 
Book of Restorative Justice in 
Education, say, “Restorative justice 
in education is not a program; it’s 
a framework.” 



This collection of talking sticks and talking 
pieces is held by faculty and staff of the 
Center for Justice and Peacebuilding 
at Eastern Mennonite University, 
Harrisonburg, Va. Photo by Jon Styer/EMU

BY  TED LE WIS
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I  don’t feel so separate 
anymore.” This line, spoken 
by a teenage boy, captured 

the essence of a restorative 
justice process. It came at the 
very end of a meeting that 
included several members of a 
rural church where the boy had 
vandalized church property. As 
the facilitator, I routinely asked 
every participant to share a final 
reflection on how the meeting 
went for them.

The boy’s statement revealed 
two things: his prior sense of 
disconnection in the community 
and his new sense of greater 
connection to others. While 
restorative justice certainly 
promotes practical reparations for 
all harms and losses, it goes deeper 
by promoting stronger relational 
connections between people. 

Connectivity is important in 
a justice process not only because 
it serves to resolve a particular 
incident but because it also serves 
to prevent future harms. When 
victims and offenders connect 
empathetically with each other, 
offenders tend not to reoffend. 
Face-to-face encounters put “a 
face on crime” in a way that makes 
it harder for offenders to make 
disrespectful choices in the future. 

Since 1996, my work as a 
restorative practitioner and trainer 
has given me many opportunities 
to witness the power of heart-
to-heart connections. Over the 

years, I have seen how restorative 
practices can be applied more 
widely beyond the criminal realm. 
One extended area of work for me 
includes reconciliation services for 
church communities, along with 
workshops for building healthier 
congregations.

No matter the context, 
whether violent crime or a 
workplace dispute, every harm or 
conflict diminishes the quality of 
relationships. A law or rule may 
have been broken, but something 
deeper is broken between people. 
At root is the loss of trust. 
Without trust, people naturally 
put up their shields. And when 
shields are up, communication 
suffers and sometimes even 
compounds the problem.

move toward joint conversation. 
Why should they? No one wants 
to be harmed again, especially 
after feeling disempowered by an 
incident or pattern of harm. The 
art of facilitation, then, is to hold 
space in which hard but healing 
conversation can happen and 
where people can reconnect with 
each other. 

I once facilitated a case where 
two young men burned down a 
church, though not intentionally. 
Their intention was to steal 
metals that could be resold to 
pay for drugs. But having lit 
candles to see their way around, 
they neglected to extinguish all 
the flames. The debit of trust 
was huge on the part of church 
members who arrived one 
morning, only to see their beloved 
building in ashes.

It took more than a year 
before the church party was 
ready to meet with the offenders. 
The young men also needed to 
go through a preparation stage 
to deepen their capacity for 
ownership and empathy. When 
the entire group finally met, the 
tension was great. Trust was 
earned slowly.

After initial sharing and 
listening, the victimized members 
still wanted better answers. 
Finally, when pressed, one 
offender explained how his return 
from an Iraqi military tour led 
him into drugs and theft. The 

Restorative justice builds trust and community

Without sufficient 
trust, harming and 
harmed people 
will not take the 
measured risk to 
move toward joint 
conversation.

Restorative facilitators, 
therefore, are tuned into the 
dynamics of mistrust and rebuilt 
trust. Without sufficient trust, 
harming and harmed people will 
not take the measured risk to 

It’s all about connections 
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other young man explained how 
in high school others picked on 
him for being an ethnic minority, 
and he eventually vented his anger 
on the community by destroying 
property.

Hard as it was to hear, this 
truthtelling built up a credit of 
trust. It also helped the church 
folk make sense out of a senseless 
situation. One churchgoer shared 
how his nephew committed 
suicide after being in Iraq. Walls 
were being replaced with bridges.

Finally, someone said, “Every 
Sunday we ask God to forgive us 
as we forgive others. We need to 
walk the talk, and therefore we 
are ready to forgive you for what 
you did.” The offenders were taken 
aback. A shift took place. As 
the mood relaxed, a connection 
of common humanity helped 
both sides release the pain and 
shame. They discussed practical 
reparations, but the real healing 
came from the verbal exchange 
that restored trust. 

One reason I have stayed 
with my vocation in restorative 
justice is the way it complements a 
biblical perspective on justice and 
peacemaking. A word study on 
justice and righteousness, in both 
Hebrew and Greek, shows how 
they jointly point to the righting 
of relationships for the sake of 
bringing peace. And as we see 
in James 3:18, there is integrity 
between the means and the end: 
“And a harvest of righteousness is 
sown in peace for those who make 
peace.”

With this foundational view of 
justice that is not legally punitive 
but rather relationally restorative, 
one can see additional touchpoints 
between biblical themes and 
restorative practices:

• transformation of bad 
situations into good;

• storytelling as medium for 
revelation;

• God’s invitational, 
noncoercive style;

• dignity of sinner while 
denouncing sin;

• special concern for victims of 
harm;

• communal expectation for 
reparations;

• cognitive dimension of heart-
based change;

• atonement as relational unity 
(at-one-ment);

• eschatological “lean” from 
past to future. 

Over the years, I have enjoyed 
writing down case narratives with 
positive outcomes. Many illustrate 
how new life comes out of the 
vulnerability that harming and 
harmed parties embrace. More 
recently, I have heard echoes of 
these stories in biblical narratives: 
Hagar and God, Abigail and 
David, Zacchaeus and Jesus, 
Philemon and Onesimus. The 
Joseph story, moving from rivalry 
to reconciliation, tops them all.

When the brothers come to 
Egypt, Joseph basically facilitates 
a restorative process to heal 
the family wound. By pulling 
Benjamin away from Jacob, he 
cleverly makes the brothers relive 
the buried pain they caused 
toward him so they might wake 
up to their own responsibility. 
Every victim needs to know that 
an offender gets it to the extent 
that they will never repeat the 
harm again.

Judah exemplifies this 
maturing consciousness by 
accepting full responsibility with 
all consequences. This conveys 
the remorse Joseph needs to 
experience directly, and after 
much dialogue and drama, Joseph 
discloses his identity, and the 

Ted Lewis is a restorative justice trainer and 
consultant with the Center for Restorative 
Justice and Peacemaking at the University 
of Minnesota in Duluth. He also runs the 
Agapé Peace Center, a ministry initiative of 
Central Plains Mennonite Conference.

Sometimes you have 
to revisit the past in 
order to put the past 
to rest.

family is freed up to heal and 
reconcile. Sometimes you have to 
revisit the past in order to put the 
past to rest.

We return to connectivity. 
Denial about family abuse led to 
cognitive dissonance, which led 
to relational disconnection. The 
first need was for the brothers to 

connect their actions with the 
impact on the family. This gave 
them the response-ability to open 
their hearts. This in turn allowed 
Joseph to soften and forgive. 
Through it all, God transformed a 
bad situation into greater good.

I’m thankful for the rich 
connections I’ve experienced 
through restorative justice. 
Mennonite connections first gave 
me my vocation. Victims and 
offenders have given me their 
courage of being open and honest. 
Training experiences have given 
me more growth in the field. And 
now I’m reading a Restorative 
Bible that never fails to inspire 
me to locate my own story of 
wounding and woundedness in 
the midst of God’s metastory of 
restoration.
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Notes from a prison abolitionist

BY KRIS HENDERSON

PUNISHMENT  
ACCOUNTABILITY&

Photo by Kevin Jarrett on Unsplash
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am a prison abolitionist. 
I believe not only that we 
must find a better way 

of treating people who have 
committed harm but also that 
punishment itself is wrong. 
Prison does not solve violence. 
Prison does not keep us safe. 
Prison does not heal. Prison 
punishes.

According to Merriam-
Webster.com, the definition of 
punish is “to impose a penalty on 
for a fault, offense or violation; 
to inflict a penalty for the 
commission of (an offense) in 
retribution or retaliation; to deal 
with roughly or harshly; to inflict 
injury on.”

Punishment looks at someone’s 
actions and asks, What does this 
harm deserve?

What do people deserve? If we 
begin from a place that people—
all people, even people who have 
committed harm—deserve food 
and shelter and love and support, 
then how can we punish? How 
can we tell someone they deserve 
harm?

We want to change this behavior 
so it doesn’t happen again and 
keep other people from doing the 
same thing they did. But a part 
of punishment is also to hurt the 
person who committed harm. 
Harming someone because they 
committed harm, just to inflict 
harm, is pointless. 

When you are punished, you 
may wonder what you did wrong 
and how to change that behavior, 
but this is because you don’t want 
to be punished anymore.

Accountability can be similar 
to punishment but looks not at 
how to adequately harm someone 
who committed harm but how to 
ensure that people who commit 
harm take responsibility for their 
actions.

This leads to an entirely 
different set of consequences and a 
totally different intention. I don’t 
want to hurt you; I want to teach 
you.

I work with people in prison. 
Many of these people have 
committed serious harm.

Many of the most thoughtful, 
most intelligent, kindest people 
I know are sentenced to death 
by incarceration, or life without 
parole. This is a sentence that 
literally tells people they are 
irredeemable. No amount of 
good behavior in prison, of 
rehabilitation or redemption 
will convince the state that 
they should go before a parole 
board and have a chance at life 
outside prison walls. This is pure 
punishment. Life without parole 
sentencing and other mandatory 
minimums came about during a 
time of wanting to be “tough on 

Harming someone 
because they 
committed harm, 
just to inflict harm, 
is pointless.

I

Punishment is a slippery 
slope. Our intention, in the best 
of circumstances, is to teach the 
person who committed harm 
that what they did was wrong. 
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Transformative 
Justice recognizes 
that oppression is at 
the root of all forms 
of harm, abuse and 
assault. 

crime.” We foolishly believed the 
key to reducing harm was harsher 
punishment.

Where has that gotten us?
We must attack the root causes 

of harm, not just in the case of 
nonviolent offenses but also in the 
most serious instances of harm 
and violence.

How should we respond 
when someone kills someone 
else? How can we heal families 
and communities? How can 
we prevent more harm from 
occurring?

Ruth Wilson Gilmore says 
abolition is about presence, not 
absence. It’s about building life-
affirming institutions. When 
we punish, we are acting like 

Kris Henderson is 
executive director 
of the Amistad Law 
Project.

Stands Up!, transformative justice 
is a way of practicing alternative 
justice that acknowledges 
individual experiences and 
identities and works to actively 
resist the state’s criminal injustice 
system. Transformative justice 
recognizes that oppression is at 
the root of all forms of harm, 
abuse and assault. As a practice 
it therefore aims to address and 
confront those oppressions at all 
levels and treats this concept as 
an integral part of accountability 
and healing (from transformharm.
org).

This means that when someone 
commits harm, we must hold 
them accountable but also look at 
the systems and oppressions that 
are working or not working.

When someone is punished, 
it can be hard to see past the 
harm they are experiencing to 
change their behavior. Still, some 
people change and grow in prison, 
despite the trauma and harm of 
imprisonment. This amazes me. 
The resilience of humans is awe-
inspiring. But we must not forget 
that people change in prison not 
because of imprisonment but in 
spite of it.

We could help people who 
have committed harm heal so that 
they don’t commit harm and heal 
people who have been harmed.

If the poorest communities 
across the United States had 
safe and stable housing for all 
people, healthy affordable food for 
everyone and a living wage, who 
doesn’t believe there would be less 
harm?

We can end cycles of violence. 
We can make sure everyone has 

what they need. It is imperative 
that we treat violence as not only 
an interpersonal issue. We must 
look not only at the harm that 
was committed, who did it, how 
they can be held accountable and 
how the person who was harmed 
can be helped but also at larger 
systems that have failed.

harm occurs between two people 
in a vacuum, but we know that 
harm and violence are public 
health issues. How could we 
attack violence like a disease and 
give our communities treatment 
that included safe spaces in 
which young people can gather, 
accessible and healthy food, 
quality health care?

I know a bit about restorative 
justice, but I’m much more 
familiar with transformative 
justice. According to Philly 



SUBTITLE

20    JANUARY 2020  •   THEMENNONITE .ORG



THEMENNONITE .ORG  •   JANUARY 2020    21

BY  PAUL YODER AND  PE TER WIENS 

Planting seeds and 
developing roots
Restorative justice in Mennonite schools

good news is that restorative 
approaches—as compared to 
punitive or traditional ones—are 
gaining traction in a growing 
number of elementary and 
secondary schools. 

The principles of RJE share 
many characteristics with the 
roots from which Mennonite 
schools have grown. These roots 
are evident in Elaine Moyer’s blog 
post describing how students at 
Eastern Mennonite Elementary 
School in Harrisonburg, Va., 

vision for schools as presented 
by Kathy Evans and Dorothy 
Vaandering. Yet we also 
understand that nurturing such 
learning communities is extremely 
complex. 

Restorative justice in education 
(RJE) takes time to cultivate. 
The soil requires regular tending. 
Teachers we know provide 
inspiring examples by developing 
meaningful relationships with 
students and helping students 
navigate their social worlds. The 

The most common words used by teachers 
at Mennonite Schools Council schools 
to describe the purpose of Mennonite 
education and why they choose to teach at 
their school, according to Yoder and Wiens.

R estorative justice in 
education can be 
defined as facilitating 

learning communities that 
nurture the capacity of people 
to engage with one another and 
their environment in a manner 
that supports and respects the 
inherent dignity and worth of 
all.—Little Book of Restorative 
Justice in Education

As college professors who 
prepare future teachers, we 
enthusiastically endorse this 
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ADVOZ TR AINING HELD AT LMS

During a professional development day on Aug. 30, 
Lancaster (Pa.) Mennonite School faculty and staff 
participated in a three-hour training provided by Advoz, 
a Lancaster-based nonprofit dedicated to mediation and 
restorative practices to create peace and communication 
within communities. A long-held central component of 
LMS’s methodology, restorative practices seek to develop 
community and manage conflict by repairing harm and 
building relationships. As an alternative to punitive or 
permissive approaches to conflict or misbehavior, restorative 
practices seek to proactively build relationships based on 
positive communication, sharing and trust, and repairing 
relationships when harmed. 

Mila Pilz, Advoz executive director of program operations, 
provided the training, and Robert Fennimore, local educator 
and restorative practices consultant, emphasized relationship 
building as foundational to the learning process, restorative 
practices being both “high-support” and “high-expectations,” 
in contrast with permissive, punitive or neglectful models 
of classroom management, the establishment of trust and 
community in the classroom as prevention against harmful 
behavior, and the use of circle sharing for community 
building and reconciliation after a victim-offender incident.

During a circle time led by Fennimore and volunteer faculty 
members, teachers shared about teachers who had the 
most impact on them. In each case, these teachers built 
relationships, established trust and affirmed the identity of 
the student. 

Chris Fitz (above), Advoz executive director of community 
engagement, also shared a portion of the organization’s 
insights and experiences with restorative practices with 
students during high school chapel on Sept. 18.

“I invite you to think about in your own life where you can 
have the courage to speak, courage to add your voice and 
courage to listen, where you can have the courage to say, ‘I’m 
sorry,’ then go to the next place and say thank you,” Fitz told 
the students.

—Carrie King of Lancaster Mennonite School

Faith integration and restorative 
justice in Mennonite School 
Council survey results

Percent of 390 preK-12 educators from 24 MSC schools 
who selected “a great deal” or “quite a bit” for each 
question

 

To what extent do you build a strong faith and 
learning community in which students and staff 
support each other?

   75.4%

To what extent can you enable students to practice 
global awareness, cultural sensitivity, antiracism 
and compassionate living?

   79%

How well can you create a classroom/community 
where it is emotionally safe to raise questions, to 
value and learn from differences, and to care for 
each other?

   90%

To what extent can you teach values that are 
responsive to cultural, racial and socio-economic 
diversity?

   76.1%

To what extent can you teach and model 
peacebuilding, including regularly modeling and 
practicing a lifestyle of nonviolence, seeking justice 
and being part of a reconciling faith community?

   85.4%

To what extent can you show students they are 
loved and valued by God which enables them to 
value and love each other?

   94.9%

LMS photo
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The good news is 
that restorative 
approaches—
as compared 
to punitive or 
traditional ones—
are gaining 
traction in a 
growing number 
of elementary and 
secondary schools. 
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signed the Peace Pledge this fall. 
The pledge has been developed 
by the Institute for Peace and 
Justice in St. Louis and focuses on 
respect, communication, listening, 
forgiving, creative play and 
courage. 

The Peace Pledge reflects 
many of the themes Mennonite 
educators name as the central 
purpose of Mennonite education. 
Last spring, we reached out to 
the leaders of Mennonite Schools 
Council (MSC) schools across 
the United States and Canada 
and invited them to participate 
in a survey of educators employed 
at their schools. We received 

responses from nearly 400 preK-
12 educators from 24 schools. We 
found that MSC educators value 
beliefs that are also central to 
restorative justice. In particular, 
they describe the purpose of 
Mennonite education as teaching 
peace and pacifism, social justice, 
love, restorative justice, service 
and other Anabaptist/Mennonite 
values. The word cloud on page 
20 combines these responses with 
the reasons educators choose to 
work at their respective schools, 

Average response on six faith integration questions that align with RJE.  The figures 
are based on a scale of 1-5 in which 5 reflects “a great deal” of confidence.  The data 
reflects survey responses from 390 preK-12 educators from 24 MSC schools. 

Average response on six faith integration questions that align with RJE.  The figures 
are based on a scale of 1-5 in which 5 reflects “a great deal” of confidence.  The data 
reflects survey responses from 390 preK-12 educators from 24 MSC schools. 
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Faith self-efficacy A great deal Quite a bit 
Some 
influence

Very little Not at all 

To what extent do you build a strong faith and learning 
community in which students and staff support each 
other? 

36.4% 39.0% 20.3% 2.6% 0.8%

To what extent can you enable students to practice 
global awareness, cultural sensitivity, antiracism, and 
compassionate living?

33.1% 45.9% 18.2% 1.8% 0%

How well can you create a classroom/community 
where it is emotionally safe to raise questions, to value 
and learn from differences, and to care for each other?

46.9% 43.1% 8.7% 0.8% 0%

To what extent can you teach values that are responsive 
to cultural, racial and socio-economic diversity?

39.2% 36.9% 21.5% 2.1% 0%

To what extent can you teach and model 
peacebuilding, including regularly modeling and 
practicing a lifestyle of nonviolence, seeking justice and 
being part of a reconciling faith community?

48.2% 37.2% 12.1% 2.1% 0.3%

To what extent can you show students they are loved 
and valued by God which enables them to value and 
love each other?

64.9% 30.0% 4.4% 0.5% 0%

revealing the importance of 
engaging faith, embracing 
Christian education and helping 
others. 

 As researchers and educators, 
we recognize that the teachers 
and staff who took the survey may 
hold faith beliefs without feeling 
confident about their ability to put 
restorative justice into practice. 
So we next examined the survey 
results specific to how well 
educators feel they can integrate 
faith practices into their teaching, 
focusing on six faith integration 
questions that align with RJE. 

Overall, teachers were very 
confident in their ability to 
integrate these concepts into their 
classes with at least three-quarters 
of educators indicating they had 
a “great deal” or “quite a bit” of 
ability to do so. We found that 
elementary teachers were more 
self-confident in their abilities 
than teachers at other grade levels. 
Meanwhile, math and science 
teachers found it the most difficult 

understanding of humanity as 
being worthy and interconnected.” 
Our results suggest that MSC 
schools who live into their 
faith-inspired beliefs can and 
will be fertile ground where the 
Peace Pledge and other tangible 
approaches to RJE can take root. 
In the process, educators in these 
schools are planting seeds of faith 
with the goal of bearing peace 
and pacifism, social justice, love, 
restorative justice, service and 
other Anabaptist/Mennonite 
values in the next generation.

Paul J. Yoder is an 
assistant professor of 
teacher education at 
Eastern Mennonite 
University, 
Harrisonburg, Va. 

Peter Wiens is an 
assistant professor 
of teacher education 
at the University of 
Nevada, Las Vegas.

to integrate these faith concepts 
into their classes. 

As the graphic demonstrates, 
the greatest number of teachers 
reported feeling confident 
in creating caring classroom 
communities and showing 
students they are loved. Teachers 
also expressed a high level of 
confidence in their ability to 
“teach and model peacebuilding, 
including regularly modeling 
and practicing a lifestyle of 
nonviolence, seeking justice 
and being part of a reconciling 
faith community.” The responses 
revealed slightly less confidence in 
fostering student and staff support 
for each other and promoting 
cultural and racial equity.

The survey results provide 
a larger context for the blog 
post about Eastern Mennonite 
Elementary School students 
signing the Peace Pledge. As 
Evans and Vaandering state: “A 
restorative justice culture is a root 
system—the common belief and 
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Changing the culture of 
schools in handling conflct

What restorative 
practices look like

BY  K ATRINA POPLE T T

Katrina Poplett leads a training session 
for teachers. Photo provided by the author
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Restorative justice 
in education isn’t 
always about the 
sweeping, systemic 
reforms.

y phone buzzed 
on my desk as I 
was reviewing my 

conflict resolution lesson plans. 
Ignoring it, I continued planning 
my lessons. It buzzed again, and 
I glanced at it.

It was a text from a teacher 
whose class I had been working 
with for a while. I thought maybe 
she didn’t have time for my lesson 
the next day, but instead I read 
with astonishment and giddiness 
about a situation handled 
restoratively with two third 
graders I had been working with 
for about five weeks.

She said, “Thought you would 
like to hear that you are making 
a difference. Dexter* called Zane* 
a bad word during class, and I 
told them to cool off and do math 
until we could talk about it. Then 
at recess I called them over to try 
talking it out like Ms. Katrina 
taught us. And Zane said, “OK, 
so Dexter, do you want to talk 
first, or can I?”

I texted back, “That honestly 
made my day. Thank you so 
much! Also a testament to your 
commitment to help them solve 
problems differently!”

She texted me back, “Team 
work!! It was nice because instead 
of just ‘sorry,’ I heard them say 
things like ‘That made me feel…’ 
‘Oh, Okay. I wasn’t laughing at 
you, I was laughing at xyz.’ Like 
real listening. Later on we had 
others yelling at each other, but 
small victories!”

I was glowing the rest of the 
evening as I thought about the 
lessons I had already done with 

M the third graders and what I 
could build on. At times, as a 
restorative justice coordinator at 
the Center for Conflict Resolution 
(CCR) in Kansas City, Mo., I 
doubt if students are paying much 
attention to what we teach.

My job with the center allows 
me to work in the field in several 
ways. The area where I spend 
most of my time is working 
with teachers, administrators 
and students within schools as a 
restorative justice coordinator and 
a conflict resolution workshop 
facilitator. This entails helping 
students and teachers find new 
ways of addressing harm and 
conflict that occur in their lives 
at school. This can change the 
dynamic of a classroom, a hallway 
and an entire school.

When I got to school the 
next day, I talked with Dexter 
and Zane and told them I was 
proud of the way they handled 
themselves. They told me they 
didn’t remember right away to 
calm down, but once their teacher 
asked them both to take some 
space, they started thinking about 
what they wanted to say to each 
other. Dexter told me, “Yeah, I 
wanted to talk first because I was 
trying to not forget the feeling 
words we practiced with you.”

Restorative justice in education 
isn’t always about the sweeping, 
systemic reforms. Certainly it 
helps to have policy and structure 
in place to help respond to crises 
and have a plan for how to move 
forward in tricky situations. The 
small shifts that occur, such as 
the interaction described above, 
are integral to creating buy-in and 

mindset shifts not only in teachers 
but students as well. The conflict 
above was dealt with restoratively 
as a direct result of the teacher’s 
dedication to practicing restorative 
conversations in her classroom, 
her commitment to helping 
students calm down in the cool-
off corner and helping students 
find time to talk things out. 

Allowing kids and youth to 
have a say in the processes they 
go through at school changes the 
atmosphere of how they react 
when they’ve done something 
wrong or experienced a harm. 
Restorative practices are not 
overnight developments; it takes 
practice and patience to become 
a habit to respond restoratively to 
each other.

A lot of our job is helping 
students and teachers learn 
how to reframe their responses 
and ask different questions 
when something goes wrong. 
Responding restoratively looks 
like asking “What happened?” 
to each teacher, student, 
administrator and staff. Students 
and teachers alike experience 
harm from the education system 
in this nation and don’t have a way 
to express themselves safely.

It looks like asking students 
to work with us to find words to 
express themselves that expand on 
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Katrina Poplett is 
a restorative justice 
coordinator at the 
Center for Conflict 
Resolution in Kansas 
City, Mo..

In the text message exchange 
above, I was curious how they had 
made things right, how they had 
been accountable for their actions. 
While I was talking with them 
the next day, Dexter said, “I said 
sorry. And I also said something 
that I liked about Zane. And then 
he did the same thing.”

Zane said, “Yeah. We did that 
and then said that we would try 
and talk things out in the future, 
too.”

This class has come such a 
long way from where it started 
in August. The students used to 
bicker constantly, walk out from 
class and have arguments about 
who was right and wrong. With 
the help of their teacher, we had 
the class practice asking, Do you 
want to talk first or can I? and say, 
I don’t like it when __________ 
and I like ____________ about 
this person. 

Part of the joy in our jobs 
at CCR is that students know 
now they are always welcome to 
come to our room and talk to us. 
Even if they start with cursing 
and being yelled at, we’ve shown 
them a new, restorative way of 
hearing and helping them process 
how they can make things right 

with a teacher, a student or a 
sibling. When we encourage 
a space of honesty, safety and 
accountability, students tell us the 
truth. And that’s where we can 
change the school culture. Instead 
of responding punitively and 
shaming them for acting out or 
doing harm to a class or teacher, 
we can walk with them through 
their emotions, through the hard 
conversations to making things 
right.

Transforming a school into a 
restorative one involves building 
a community that implements 
restorative practices before, during 
and after moments of conflicts. 
No one has walked out of the 
third-grade class for weeks, and 
that is a huge victory. It’s been 
hard work, but it shows that 
students and teachers are craving a 
new way of interacting with each 
other and handling conflict.

*Not their real names

Making things right 
without punishment 
but with 
accountability takes 
patience, practice 
and support from 
other teachers, 
administration and 
community. 

“mad, sad, glad, fine.” It looks like 
patiently waiting as a kid rants 
about their classmates bothering 
them, then paraphrasing back 
and asking if this is what they are 
trying to communicate. It looks 
like getting cussed out, yelled 
at and called names while still 
listening for the harm a student is 
experiencing

Making things right—being 
accountable for one’s actions—
needs not only to be taught but 
demonstrated and practiced 
many times for teachers and 
students to grasp this concept. 
Punitive responses are ingrained 
as habits for nearly everyone in 
the educational setting because 
it’s what we’ve been taught for 

generations. Making things right 
without punishment but with 
accountability takes patience, 
practice and support from other 
teachers, administration and 
community. It’s why CCR has 
such a unique role because we can 
support the implementation of 
restorative practices schoolwide. 

From left: Jackie Buycks, restorative justice coordinator; Damone Cox, facilitator; Katrina 
Poplett, coordinator, and Larry Wilkins, facilitator. Photo provided by the author
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WHEN THINKING OF 
anniversaries to celebrate, one 
might not think of 63 as being 
a milestone number. But the 
congregation of Lee Heights 
Community Church (LHCC) in 
Cleveland doesn’t care; its people 
are committed to celebrating the 
anniversary of their church every 
single year. 

Pastor Vikki Pruitte-Sorrells 
says that five years ago, the church 
decided to celebrate yearly the 
anniversary of LHCC’s founding 
in 1956, to educate younger 
generations about the history of 
the church and its important role 
in the community.  

LHCC’s foundation has been 
built by believers who are excited 

Zachary Headings  for Mennonite  
Mission Network

Celebrating 
every year

and energized by Christ’s word 
and work in this world, says 
Pruitte-Sorrells.  

The church is focused on 
helping the next generations 
follow Christ, says Vivian Brown, 
91, an original member of the 
church. Brown goes to church 
every Sunday so that she can 
inspire the young people in the 
community to continue to be 
involved.  

Even with its declining 
membership, Brown feels hope for 
the future when she considers the 
church’s large youth group. “They 
have their own outreach groups; 
they’ve traveled internationally,” 
she says. “I am proud of their 
involvement.”  

Pruitte-Sorrells echoes Brown’s 
excitement for the future of the 
church. “[We are] learning and 
looking forward to experiencing 
Jesus Christ in a very genuine 
manner. [My favorite thing about] 
being a part of a faith community 
such as Lee Heights is having the 
opportunity to experience faith 
without the boundaries of heavy 
ritualistic traditions.” 

Work in Progress leads worship

Work in Progress, an ensemble 
comprised of Mennonite Mission 
Network staff members Ann 
Jacobs, Lefuarn Harvey and 
Sandy Miller, led worship for the 
celebration on Sept. 29, 2019. 
Begun in 2006, Work in Progress 
has grown from a singing group 
into a worship leadership team 
focused on peace and social justice.  

Church planters Helen and 
Vern Miller transferred leadership 
of the church plant to Lee Heights 
Community. Rather than move 
away, as was the practice at the 
time, they stayed in the area to 
continue being part of the church.  

“This was a church plant that 
started out in the beginning with 
diversity,” Sandy Miller says. 
“That’s a little bit unique in that 
they’re continuing to be very 
diverse.”  

Glen Guyton, executive 
director of Mennonite Church 
USA, shared a message, “The 
Beauty of Church,” from 
Ephesians 4:14. He encouraged 
the church to “think big” 
about what they can do for the 
community and to not be limited 
by thinking about what they can 
do but rather to think about what 
God can do.  

“What’s the next thing that 
needs to happen?” Guyton asked. 
“What are the needs [you] see in 
this community?” 

As the church transitions into 
the next 63 years of its history, 
Pruitte-Sorrells says LHCC’s 
priorities are the same: “We are 
still focused on building the faith 
of believers of Jesus Christ, faith 
formation and learning how to 
be peacemakers in a world that 
struggles to know peace.” 

Lee Heights 
Community Church 
celebrates its 63rd 
anniversary

From left: Charles Marshall, Gerald Hughes and Annabelle Hughes converse after the 
anniversary celebration. All three are original members of Lee Heights Community Church.
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A STACK OF PAPER containing 
780 songs and a binder of 320 
worship resources greeted each 
member of the Voices Together 
committee when the members 
arrived for their 10th and final 
committee meeting in early 
October 2019.

In nine previous meetings, the 
committee had discussed content 
to include in Voices Together, the 
new worship and song collection 
for the Mennonite church. But 
this was the first time committee 
members saw selections all 
together. The committee spent five 
days of the meeting singing and 
worshiping through it, followed 
by two days further discussing the 
selections.

“Because all new songs 
and worship resources were 
anonymized in the first three 
years of our discussions, meeting 
10 was the first time everyone saw 
who wrote the different pieces,” 

10,000 pieces says general editor Bradley 
Kauffman. “Our work until now 
has been on computer screens, so 
it was momentous to be able to 
see and hold hard copies of each 
piece.”

At least one verse of each song 
the committee plans to include 
in the new worship and song 
collection was sung while the 
group was together, meeting at 
Erb Street Mennonite Church in 
Waterloo, Ontario. All new songs 
were sung in full. Each worship 

resource was read in its entirety, 
and works of visual art were 
viewed as a series.

“So much research and detail 
work come together to make 
just one page in Voices Together,” 
Kauffman says. “And for every 
song that’s here in the collection, 
I think of how many songs we 

Voices Together 
committee moves 
forward with selections

A MennoMedia release

Kauffman estimates 
the committee has 
screened about 
10,000 pieces 
to make their 
selections. 

looked at and set aside. I hold a 
lot of gratitude for the tremendous 
amount of work that has brought 
us to this place.”

The committee working on 
Voices Together has included 13 
volunteers as well as Kauffman. 
A steering committee of staff 
from Mennonite Church USA, 
Mennonite Church Canada and 
MennoMedia have also been part 
of the process.

“I have been so impressed 
with committee members’ 
thoughtfulness and willingness to 
listen to each other’s views,” says 
intercultural music editor Katie 
Graber of Ostrander, Ohio. “This 
collection is for a diverse church 
and not for any of us individually.”

The committee has now spent 
at least 50 days at in-person 
meetings between September 
2016 and October 2019, with 
additional in-person meetings for 
subcommittees and editors. Over 
the last 12 months, the committee 
video conference platform has 
averaged 52 hours per month of 
activity.

“This is an incredible 
volunteer effort,” says Amy 
Gingerich, executive director of 
MennoMedia. “Their dedication 
to the church through this project 
will bless all of us in years and 
decades to come.”

Kauffman estimates the 
committee has screened about 
10,000 pieces to make their 
selections. The committee is 
not yet releasing what songs or 
worship resources have been 
selected, pending full approval in 
the permissions process.

Voices Together will be published 
in fall 2020 by MennoMedia.  
To find out more, visit  
www.VoicesTogetherHymnal.org.

NE WS

Staff and volunteers working on Voices Together.
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MEDIACULTURE

Teach kindness,  
not achievement

Gordon Houser is editor of The Mennonite.

PARENTS WANT their children 
to succeed and to be kind. Or do 
they? 

Adam Grant and Allison 
Sweet Grant offer a modest 
proposal in their article “Stop 
Trying to Raise Successful Kids” 
(The Atlantic, December 2019). 
Why? Because raising kind kids is 
more important, and it often leads 
to success.

The Grants point out parents’ 
hypocrisy. When asked what they 
want for their kids, more than 
90% of American parents say a 
top priority is for their children to 
be caring. But when children are 
asked what their parents want for 
them, “81% say their parents value 
achievement and happiness over 
caring.”

Actions speak louder than 
words, and parents are pushing 
their kids to succeed above being 
kind. As a result—though not 
only because of this—kindness is 
in decline. 

The Grants point to a rigorous 
analysis of annual surveys of 
American college students that 
showed a substantial drop from 
1979 to 2009 in empathy. “Over 
this period,” the Grants write, 
“students grew less likely to feel 
concern for people less fortunate 
than themselves—and less 
bothered by seeing others treated 
unfairly.”

And people not only care less 
but help less as well. They feel less 
personal responsibility to take 
action and are less likely to donate 
to charity.

The Grants remark on their 
own experience as parents. They 
noticed that the questions they 
asked their children at the end 
of the school day were about 
accomplishments: Did your team 
win? How did the test go?

So they began asking their 
children what they did to help 
others. They also shared their own 
experiences with helping—and 
when they failed to.

But they made a point of not 
badgering their kids into kindness 
or dangling carrots for caring but 
showing that these qualities are 
noticed and valued.

“Children are naturally 
helpful,” they write. But too many 
come to see kindness as a chore.

“Experiments show that when 
kids are given the choice to share 
instead of being forced to, they’re 
roughly twice as likely to be 
generous later,” the Grants write.

And a benefit is achievement. 
Evidence suggests that “children 
who help others end up achieving 
more than those who don’t,” the 
Grants write. 

Kindness can also make 
kids happy in the here and now. 
Psychologists call this the helper’s 
high. And “neuroscientists find 
that generosity activates reward 
centers in our brains,” they write.

And in encouraging our 
children to be kind and care for 
others, perhaps we can learn from 
them.

Revolution of Values

By Jonathan  
Wilson-Hargrove

Peaceful at Heart

Edited by Don Neufeld  
and Steve Thomas

This book addresses the misuse 
of the Bible by Christians wanting 
to consolidate power and stoke 
fears. It is “a search for clarity on 
behalf of a people who lost our 
way in the midst of the culture 
wars” and “an introduction to the 
people who can teach us to hear 
God’s Word anew.”

This book of reflections on 
healthy masculinity includes 16 
essays by Anabaptist men and 
three afterwords by Anabaptist 
women. The essays consider 
context, perspectives, theology 
and practices. This needed book 
is worth study and discussion.

While not breaking new ground, 
this short, accessible guide is a 
welcome resource for discussing 
sexuality and biblical law. Graber 
provides a topical concordance 
of sexuality texts and discussion 
questions at the end of each 
chapter.

Talking About Sex

By Rose E. Graber

WHAT I’M 
READING 
THIS MONTH
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FROM THE ARCHIVES

Mennonites reach out 
to prisoners
Rufus P. Horst, pastor at 
Argentine Mennonite Church, 
preaches a sermon in 1949 
to incarcerated men at the 
Wyandotte County Detention 
Center in Kansas City, Kan. 
Separating them are steel 
walls and bullet-proof glass 
windows. Workers at the 
Mennonite Gospel Mission 
began the prison ministry 
in 1939 under the guidance 
of superintendent Jacob 
D. Mininger. During World 
War I, Mininger served as 
a counselor and pastor to 
conscientious objectors 
imprisoned at the U.S. Military 
Disciplinary Barracks at Fort 
Leavenworth.

Source: Mennonite Board of 
Missions Photographs, Kansas 
City Mission, 1950-1955. IV-
10-7.2, Box 6, Folder 17, Photo 
7, Mennonite Church USA 
Archives. Elkhart, Ind.

“We as an American 
church need to repent 
of our desire to change 
the world through 
secular institutions and 
reclaim our birthright 
of building an 
alternative kingdom on 
earth as it is in heaven 
through discipleship.”

—Jessica Schrock-Ringenberg, 
director of the Center for Anabaptist 

Leadership and Learning  
at Hesston (Kan.) College

QUOTABLE

1.6K
MC USA announces 

Membership Guidelines 
Advisory Group

by Mennonite Church USA

1.1K
Franconia, Eastern District 

conferences reconcile  
after 172 years apart

by Tim Huber

1.0K
Bethel College  

community reacts to  
sexual assault arrest

by Tim Huber

MOST-READ  
ARTICLES ONLINE

RECIPE OF THE MONTH   |  Oat chocolate chip cookies
You can find the recipe on our website at themennonite.org/hungryhounds
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OPINION

Marking 25 years of antiracism work

REGINA AND TOBIN: Twenty-five 
years ago, we brought together an 
interracial community to envision 
ways to reignite a commitment to 
antiracism. At the 1995 Restoring 
Our Sight conference in Chicago, 
more than 250 Mennonite and 
Brethren in Christ members 
gathered to do just that. In the 
following decade, thousands took 
part in more than 500 antiracism 
training events, led by a cohort of 
trainers from the United States 
and Canada.

me, “You will destroy the church’s 
institutions if you don’t stop now.”

Regina: Mennonites also resisted 
using the word “white.” Although 
whiteness studies were new, it 
was a liberating idea for me. Our 
multiracial, team-based approach 
seemed particularly suited to 
focusing on whiteness as a way 
of working against racism, even 
though it made us unpopular.

As I look back, sometimes I 
have wondered if the hard work 
of so many was worth it. But 
when I look at the world now, I 
know those years were not wasted. 
They prepared us to withstand 
the present moment. We owe 
it to our ancestors to continue 
the work they began, and to our 
children to make the world a more 
just place. I’m grateful for the 
many scholars and activists who 
insist on doing intersectional and 
collaborative work. We cannot be 
silent about one set of violences 
in our attempts to extinguish 
another. We undo racism more 
effectively when we are aware 
of the corresponding systems of 
oppression that intensify racism’s 
effects upon particular bodies. 

Regina and Tobin: We are 
convinced that our collective 
antiracism response will define 
the integrity of our witness.    
Too often the white Mennonite 
community has been satisfied to 
remain silent in the face of racism 
wherever it occurs. Our faith 
means little if it cannot speak 
and act to deny racism purchase 
wherever it seeks a new grip.

We have witnessed the growth 
of such gatherings as Hope for the 
Future and the hiring of people 

of color in key leadership posts. 
We also have been encouraged 
by the new attention given to 
antiracism efforts in the pages of 
The Mennonite and elsewhere.

Yet we have more work to 
do. We offer these challenges to 
Mennonite Church USA leaders, 
congregations and members: 

• Develop ongoing antiracism 
educational resources. 
Congregations need them to 
respond effectively to resurgent 
nativism, white nationalism and 
anti-immigrant sentiment.

• A quarter century ago, we 
challenged the church to put a 
moratorium on all short-term 
service ventures. We reinstate that 
call now.

• Use the funds freed by that 
moratorium to encourage 
involvement in long-term 
antiracism efforts like those 
being developed by the 
#blacklivesmatter movement. 

• Call every congregation to 
declare itself a sanctuary for 
undocumented immigrants.

• Call every Mennonite group to 
stand against white nationalist 
groups, using the best of our 
nonviolent tradition.

PERSPEC TIVES FROM READERS

Tobin Miller 
Shearer is a 
professor of history 
at the University of 
Montana and directs 
the African-American 
Studies program. 

We owe it to our 
ancestors to 
continue the work 
they began.

Regina: When we began, 
we had a hard time getting 
people to say the word “racism.” 
People preferred talking about 
“prejudice,” and many wanted 
us to only address “diversity.”    
Racism, many agreed, made 
people feel bad. People could not 
imagine an entire session (or two 
or three) that focused on such 
negativity. It brought up many 
questions: Were we just going to 
yell at them? Were we going to 
hold them personally responsible 
for historical oppressions? What 
authority did we have to lead 
these sessions? Was there room 
for a difference of opinion? Is this 
stuff even biblical?
Tobin: At that time, participants 
resisted naming racism among 
Mennonites, let alone claiming a 
collective antiracist identity. One 
white, male church leader yelled at 

Regina Shands 
Stoltzfus is a 
professor of peace, 
justice and conflict 
studies at Goshen 
(Ind.) College. 

They are co-founders of the Damascus Road 
Anti-Racism training program.
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IN 2015, I was given the 
opportunity to work as the 
director of prison ministries 
with Offender Victim Ministries 
(OVM) in Newton, Kan. My 
primary responsibility in this role 
was to help organize the M-2 
program. In this program, we 
matched volunteers with men 
incarcerated at the Hutchinson 
(Kan.) Correctional Facility, and 
the pair had a monthly meeting 
in which they visited with one 
another. Conversations ranged 
from just shooting the breeze to 
serious, heavy topics. 

As I met with our many 
volunteers and hundreds of 
incarcerated men, I began to 
recognize the restorative process 
taking place. The men who were 
incarcerated often shared with 
me how much they enjoyed being 
part of the M-2 program and their 
appreciation for their volunteers. 
One conversation I remember in 
particular was with a man who 
informed me that before the M-2 
program, he hadn’t had one visit 
in his 20 years of incarceration. 
He shared with me that for one 
of the few times in his life, he 
felt like someone saw him as a 
human being again. Though he 
didn’t have much hope that he 
would experience freedom, he was 
grateful to have a friend to visit 
with every month in the space he 
was in. 

The dehumanization of 
individuals and groups is a 
common phenomenon in 
our society. We justify our 
dehumanization of people by 
pointing to the mistakes they have 
made or could make in the future. 
We put them in boxes and hope 

Humanity restored

they will learn “how to behave,” 
though they are often isolated 
from any emotional, financial or 
spiritual support. 

The problem isn’t only with 
those who have committed crimes 
against people; the problem 
also lies in us as we often fail 
to recognize the humanity of 
offenders. This is not me trying 
to advocate against a system that 
allows for justice for victims. If 
people are harmed, then justice 
should be served appropriately. 
However, the way our society 
thinks about justice is often 
punitive and even dehumanizing, 
as opposed to restorative and 
rehabilitating. 

everyone to the table. Jesus saw 
each disciple, even the one who 
betrayed him, as a human being 
worthy of love. 

When Jesus was on the cross 
next to two individuals who had 
each committed crimes, one of the 
men cried out to Jesus, asking for 
restoration. Jesus saw him not as 
a criminal but as a human being, 
and he told him he would be with 
him in paradise. Jesus was about 
the restoration of the people he 
served. 

Again we see Jesus’ restoring 
love in John’s Gospel when he 
is resurrected and appears to his 
disciples while they are fishing. 
Peter had denied Jesus three 
times. Now Jesus questions him 
three times: “Do you love me?” 
This is followed each time by the 
command to “feed my sheep.” 
Jesus closes by telling Peter to 
follow him. Though Peter had 
made his mistakes, he was invited 
to follow Jesus and be restored to 
his community. 

When I was with OVM, I met 
men who had been convicted of 
everything from low-level drug 
offenses to murder. Our program 
never sought to punish them 
further. Instead, it was meant to 
restore people. Our program was 
meant to show the love of Christ 
to people in great need. These 
men are human beings, and that is 
all we need to know to love them.

BY AND ABOUT YOUNG ADULTS

The dehumanization 
of individuals and 
groups is a common 
phenomenon in our 
society.

Restorative justice does just 
as the name suggests. It restores 
people. It allows for people to 
keep their humanity intact. It 
says that even though you have 
made mistakes, you are not 
forgotten. Restorative justice 
not only seeks justice for victims 
but works to restore offenders 
by acknowledging the humanity 
within them. This practice can 
help make safer communities by 
focusing on restoring those who 
have harmed people. 

I am reminded of when 
Jesus invited his disciples to his 
last supper. Knowing he would 
face betrayal, he still welcomed 

Jerrell Williams 
is pastor of Salem 
(Ore.) Mennonite 
Church.
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LEADERSHIP F IELD NOTES

E VERENCE EX TENDS 
SAFE CHURCH GR ANT 
FOR 2020

Everence supports the 
healthy development 
of churches as they 
contribute to the spiritual 
and emotional health of 
their attendees—especially 
children, teens and other 
vulnerable individuals. The 
Safe Church Grant can be 
used to develop policies, 
train people or implement 
programs within church 
ministries

MDS NEEDS 
VOLUNTEERS IN 
ONTARIO

In Ontario, Mennonite 
Disaster Service has 
responded to two floods 
and a tornado in the Ottawa 
region in the past three 
years. Currently, MDS is 
working on six houses 
damaged by 2019 spring 
floods in Renfrew County, 
just over an hour west of the 
capital.

FLORER-BIXLER 
EXPLORES 
COLOSSIANS AT 
BLUFFTON

The Bluffton (Ohio) 
University community 
explored the theme “Jesus: 
More than a Feeling” during 
its semiannual Spiritual 
Life Week Nov. 3-7, 2019, 
focusing on Colossians. In 
her presentations, pastor 
Melissa Florer-Bixler related 
the Scripture to crime and 
punishment, the judicial 
system and the work of new 
restorative justice initiatives 
in Raleigh, N.C.

UPDATES

A missed opportunity
WHY ARE THE overwhelming 
majority black and brown students 
on campus, athletes? 

That’s a thought I had as a 
freshman in college in the mid-
1980s. I was one of the athletes at 
that predominantly white, small, 
religious college I attended in the 
Northeast. I was recruited from 
Brooklyn, N.Y., to play basketball. 
Out of the 12 black and 
brown students on the roughly 
900-student campus, two were 
women and eight of us played on 
the men’s basketball team. 

white-student learning experience, 
too. It perpetuates the stereotype 
that “those people” are only good 
as athletes and entertainers. For 
most white students reared in 
cultural bubbles, communities 
where they get little or no 
exposure to other races, their 
educational experience becomes 
another missed opportunity to 
prepare them for careers and 
life in our multicultural world. 
What could happen if that white 
graduate ends up being supervised 
at work by a person of color? The 
culture shock could cause them to 
obsess over trying to get their boss 
fired, rather than focus on being 
the best employee they can be.

I stuck out my first year at 
that college, then transferred 
to The Lincoln University of 
Pennsylvania, America’s first 
historically black college. My 
years there were the most 
formative of my life. I discovered 
my career calling was journalism, 
not basketball. 

What if the basketball 
recruiters had seen me as a 
student and not just an athlete? 
What if the entire administration 
had worked hard to make the 
campus culture equally inclusive 
and welcoming for all students? 
I might have stayed, graduated 
and become a proud contributing 
alumnus. 

A missed opportunity.

Being integrated 
on campus meant I 
must empty myself.

My intent is not to disparage 
that college. In fact, there 
were things I liked about the 
campus, but it didn’t embrace 
my African-American or Latino 
cultures (my late mother was 
Afro-Dominican). No photos, 
paintings or professors around 
campus looked like me. I heard no 
familiar music at weekend social 
gatherings. The programs and 
curriculum downplayed or ignored 
the diverse cultural contributions 
from people of color to America. 
I felt being integrated on campus 
meant I must empty myself so the 
majority could feel comfortable 
with me there. 

White schools’ reliance on 
recruiting primarily black and 
brown athletes as a campus 
diversity strategy undermines the 

FROM MENNONITE CHURCH USA

Wil LaVeist is chief communications officer 
for Mennonite Church USA and senior 
executive for advancement for Mennonite 
Mission Network.



THEMENNONITE .ORG  •   JANUARY 2020    35

GRACE AND TRUTH

A WORD FROM PASTORS

WHAT IS THE TRUTH? Or, Who 
is the truth? some may ask.

Let’s look at what the Oxford 
Dictionary says about it:

 “Truth: (noun) is the quality 
or state of being true

• that which is true or in 
accordance with fact or 
reality.

• Origin: Old English 
trīewth, trēowth 
‘faithfulness, constancy.’ ”

To some, truth is subjective, 
an individual preference 
or opinion. Others believe 
truth is a collective judgment 
or consensus, while others 
completely deny the idea of 
truth altogether.

I like how John MacArthur 
put it: “Truth is not subjective; 
it is not a consensual cultural 
construct, and it is not an 
invalid, outdated, irrelevant 
concept. Truth is the self-
expression of God.” Truth is 
thus theological; it is the reality 
God has created and defined, 
and over which he rules. Truth 
is, therefore, a moral issue for 
every human being.

This same question, What is 
the truth? was asked by a man 
named Pilate before he handed 
Jesus over to be crucified, a 
response to what Jesus revealed 
earlier: “I have come into the 
world, to testify to the truth.”

So what is the truth?
From biblical teaching comes 

this simple definition: Truth 
is what is consistent with the 
mind, will, character, glory and 
being of God. Truth is the self-
expression of God; truth flows 
from God; truth is theological.

Do you know the truth is a 
person? Do you know the “truth” 
has a name? 

He is called Jesus, the savior 
of the world. (Jesus said to him, 
“I am the [only] Way [to God] 
and the [real] Truth and the [real] 
Life; no one comes to the Father 
but through Me.) 

Jesus said, “You shall know the 
truth, and the truth shall make 

The truth is that Jesus is the 
reason for the season: 

“Then an angel of the Lord 
stood before them, and the glory 
of the Lord shone around them, 
and they were terrified. But the 
angel said to them, ‘Do not be 
afraid; for see, I am bringing 
you good news of great joy for 
all the people: to you is born 
this day in the city of David a 
Savior, who is the Messiah, the 
Lord’ ” (Luke 2:9-11).

 The truth is, Christmas is 
when we celebrate the birth of 
our Savior. God sent his Son, 
Jesus, into the world to be born. 
His birth brought great joy to 
the world. Jesus not only spoke 
true words—he was and is the 
ultimate expression of truth. 
The story of Jesus’ birth is one of 
truth, love and hope. It brought 
salvation to all of us. 

We can be happy at 
Christmas.No matter what 
your situation may be. Let Jesus 
into your heart and you have a 
wonderful Christmas. The joy 
and peace you will receive will 
overshadow any situation.

The angel said to them, “Do 
not be afraid. I bring you good 
news that will cause great joy 
for all the people.”

I announce to you today 
there are showers of glad tidings 
coming your way. Rejoice. 
Emmanuel shall come to thee.

The truth

Jesus not only 
spoke true words—
he was and is the 
ultimate expression 
of truth. 

you free” (John 8:32). Here you 
have the truth. 

For the last couple of days, I 
have been pondering our being in 
December, with which comes the 
joys of Christmas. 

But what is the truth about 
the joy of Christmas? Is it 
about the gifts under the tree, 
the lights that surround our 
buildings, the seasonal greetings 
and gifts exchanged or the feast 
with our family?

For a lot of us, Christmas 
is a sad time and comes with 
apprehension for not having 
enough money to buy presents for 
loved ones. For others, Christmas 
and its festivity bring up feelings 
of the loss of a loved one. 

Yet putting “Christ” back into 
Christmas can make it a season 
of great joy because it’s a time of 
God showing his great love for 
us. It can be a time of healing 
and renewed strength. 

Anthonia Onye is 
regional minister for 
Southern California 
for Pacific Southwest 
Mennonite 
Conference.
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 MARRIAGES 

Josiah Dahl, and Lydia Andres, 
Archbold, Ohio, were married Oct. 
26, 2019, at Zion Mennonite Church, 
Archbold.

Austin Groff, Murfreesboro, Tenn., and 
Hilary Short, Archbold, Ohio, were 
married Oct. 20, 2019, at Lockport 
Mennonite Church, Stryker, Ohio.

 DEATHS 

Beidler, Rodney “Rod” Metz, 62, 
Perkasie, Pa., died April 23, 2019. 
Spouse: Wendy Lou Rice Beidler. 
Parents: Willard and Mamie Metz 
Beidler. Children: Travis W. Beidler, 
Marissa K. Moyer; three grandchildren. 
Funeral: June 15, 2019, at Blooming 
Glen (Pa.) Mennonite Church.

Benner, Norma Halteman, 94, 
Souderton, Pa., died May 27, 2019. 
Spouse: LeRoy Y. Benner (deceased). 
Parents: Preston and Katie Bower 
Halteman. Children: Karen F. 
Hunsberger, Beverly D. Hoffman, Orrin 
and Cedric Benner; 14 grandchildren; 
19 great-grandchildren. Funeral: May 
31, 2019, at Souderton Mennonite 
Homes.

Bishop, Webster H., 92, Perkasie, Pa., 
died June 5, 2019. Spouse: Caroline 
A. Royer Bishop. Parents: Warren A. 
and Ida H. Hess Bishop. Children: 
Hope Ruschmann, Dale Weaver, 
Thomas Weaver, Sandra Renner, Carrie 
Rice; seven grandchildren; 10 great-
grandchildren. Funeral: June 8, 2019, 
at St. Andrews Evangelical Lutheran 
Church.

Egly, George C. Jr., 85, Bedminster 
Township, Pa., died Aug. 20, 2019. 
Spouse: Linda Sims Stapleton Egly. 
Parents: George C. Sr. and Elizabeth 
Ann Baust Egly. Children: Eileen M. 
Tennant, George C. III and William 
C. Egly, Shane M. Stapleton; five 
grandchildren; one great-grandchild. 
Funeral: Aug. 28, 2019, at Blooming 
Glen (Pa.) Mennonite Church.

Harley, Thelma Mae, 104, Goshen, 
Ind., died Nov. 21, 2019. Spouse: Paul 
Lockhart Harley (deceased). Parents: 
A. Martin and Martha Rock Wenger. 
Children: Kathleen M. Aeschliman, 
P. David and John W. Harley; eight 
grandchildren; 17 great-grandchildren; 
five great-great-grandchildren.

Henry, Ronald J., 80, Sellersville, Pa., 
died July 2, 2019. Spouse: Judy A. 
Foster Henry. Parents: Benjamin and 
Hilda Carden Henry. Children: Deborah 
J. Hager and Ronald J. Henry; five 
grandchildren; one great-grandchild. 
Funeral: July 28, 2019, at Blooming 
Glen (Pa.) Mennonite Church.

Kleinsasser, Kathryn E. Hofer., 
91, Freeman, S.D., died Nov. 4, 
2019. Spouse: Amos J. Kleinsasser 
(deceased). Parents: Mike K. and Anna 
J. Walter Hofer. Children: Robert and 
Michael (deceased) Kleinsasser; three 
grandchildren; six great-grandchildren. 
Funeral: Nov. 9, 2019, at Hutterthal 
Mennonite Church, Freeman.

Landis, Larry H., 70, Middlebury 
Center, Pa., died Aug. 12, 2019. Spouse: 
Beverly Landis (deceased). Parents: 
Henry and Doris Halteman Landis. 
Children: Bradley Landis and Amy 
Stefanowicz; three grandchildren. 
Funeral: Aug. 24, 2019, at Blooming 
Glen (Pa.) Mennonite Church.

Leaman, Paul Groff, 87, Lititz, Pa., 
died Nov. 22, 2019. Spouse: Erma 
Lois Groff Leaman. Parents: Sanford 
and Mary Groff Leaman. Children: Jay 
M., Carl E. and Stephen R. Leaman, 
Naomi Jean Weaver and Paul G. 
Leaman; 11 grandchildren; four great-
grandchildren. Funeral: Nov. 29, 2019, 
at Landis Homes, Lititz.

To submit births, marriages or deaths, 
log on to themennonite.org, use the 
“About Us” tab and select “Contact Us” 
from the drop-down menu. You may 
also use email, editor@themennonite.
org, or mail, 3145 Benham Ave., Suite 4, 
Elkhart, IN 46517. 

For the record Miller, Mary Jo Bontrager, 86, South 
Bend, Ind., died Oct. 17, 2019. Spouse: 
Lloyd D. Miller. Parents: Amos T. and 
Kathryn Grace Miller Bontrager. Child: 
Roslyn Ricker; two grandchildren. 
Funeral: Oct. 25, 2019, at Kern Road 
Mennonite Church, South Bend.

Ranck, Kathleen Virginia Martin, 92, 
Lititz, Pa., died Nov. 12, 2019. Spouse: 
Donald Ranck (deceased). Parents: 
Jacob Halloween and Elsie Martin. 
Children: Beth L. Yoder and K. Louise 
Ranck; three grandchildren; two 
great-grandchildren. Funeral: Nov. 24, 
2019, at Forest Hills Mennonite Church, 
Leola, Pa.

Ricker, John William, 49, South Bend, 
Ind., died May 30, 2019, in a traffic 
accident. Spouse: Roslyn Elizabeth 
Miller Ricker. Parents: William W. and 
Joyce A. O’Neil Ricker (deceased). 
Children: Zoe and Ava Ricker. Funeral: 
June 4, 2019, at Guisinger Chapel, 
South Bend.
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Rupp, Roger L., 75, Pettisville, Ohio, 
died Oct. 30, 2019. Spouse: Peggy Ann 
Nafziger Rupp. Parents: Sylvan and 
Pearl Frey Rupp. Children: Philip and 
Barry Rupp, Sheri Fry, Natalie King; nine 
grandchildren. Funeral: Nov. 7, 2019, 
at West Clinton Mennonite Church, 
Wauseon, Ohio.

Swartley, Lawrence A., 90, 
Doylestown, Pa., died Jan. 19, 2019. 
Spouse: Ruth M. Moyer Swartley 
(deceased). Parents: Elias and Mary Ann 
Alderfer Swartley. Children: Sharon 
Landes, Donald, Thomas and Michael 
Swartley; 11 grandchildren; four great-
grandchildren. Funeral: Feb. 2, 2019, at 
Souderton (Pa.) Mennonite Homes.

Swartley, Ruth M. Moyer, 88, 
Souderton, Pa., died June 3, 2019. 
Spouse: Lawrence A. Swartley 
(deceased). Parents: Dwight and 
Elizabeth Yothers Moyer. Children: 
Sharon Landes, Donald, Thomas and 
Michael Swartley; 11 grandchildren; 

four great-grandchildren. Funeral: 
June 24, 2019, at Blooming Glen (Pa.) 
Mennonite Church.

Swartley, Willard Myers, 83, Goshen, 
Ind., died Nov. 6, 2019. Spouse: Mary 
Lapp Swartley. Parents: William Henry 
and Ida Myers Swartley. Children: 
Louisa Renee Swartley Oyer and 
Kenton Eugene Swartley; seven 
grandchildren (one deceased). Funeral 
at Belmont Mennonite Church, Elkhart, 
Ind.

Troyer, Elroy Roy, 95, Goshen, Ind., 
died Nov. 21, 2019. Spouse: Alberta 
Cross Troyer. Parents: Samuel and Sarah 
Yoder Troyer. Children: Sue A. Egli, 
LaVonda K. Waldron, Jolene F. Miller, 
Steven C., Kermit L. and LaVon Troyer; 
14 grandchildren (one deceased); 21 
great-grandchildren; five great-great-
grandchildren. Memorial service: Nov. 
24, 2019, at North Goshen Mennonite 
Church.
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CL ASSIFIEDS

Have you ever heard the 
literal, audible voice of God? 
We don’t talk about this much, 
but people say it happens. If 
you have experienced this, would 
you consider sharing? What was 
the message? Where were you? 
How did it change you? Please 
respond to faithlistening@gmail.
com.

Full-time lead pastor—active, 
vibrant, growing, progressive, 
urban Mennonite congregation 
located 30 minutes from D.C. 
seeks to replace retiring pastor. 
We are looking for a candidate 
to help us grow and further 
develop the Anabaptist vision 
within our community. Skill 
in relating to young families 
advantageous. Salary package 
up to $80K. Flexible starting time. 
Please send resumes or inquiries 
to glen.denlinger@gmail.com. 
www.danielsrunpeacechurch.org

Pleasant View Mennonite 
Church, a congregation of 70 
active members in Chambersburg, 
Pa., is seeking a pastor to provide 
effective preaching, a heart for 
evangelism, and administrative 
capabilities. Qualified applicants 
must affirm the Confession of 
Faith in a Mennonite Perspective. 
To express interest or to request 
further information please 
contact darylhorst@hotmail.
com or visit our website at www.
pv-mc.com.

Pigeon River Mennonite Church, 
Pigeon, Mich., is seeking to fill a 
full-time position, with the primary 
role being the director of youth 
ministry. The person hired will 
lead youth gatherings, studies 
and outreach opportunities and 
provide vision and oversight for 
our youth programming. Other 
ministry duties will be assigned 

based on the skill set of the person 
hired. If a couple would take this 
position, there is a possibility of 
adding associate pastor duties and 
increasing the time of this position 
to time and a half. Pigeon River is 
a member of CMC, has an average 
weekly attendance of 180 and 
places a high priority on discipling 
and mentoring our youth. Please 
submit a resume or request 
information to Pastor Dave Maurer 
at pastormaurer@gmail.com

Belmont Mennonite Church, 
Elkhart, Ind., is seeking to fill a 
full-time pastoral position. The 
person hired will be a visionary 
leader who excels at preaching, 
teaching and relating to all ages. 
They will be firmly rooted in 
Anabaptist-Mennonite belief and 
practice, preferably holding an 
M.Div. or equivalent, and have 
training in two of the following 
areas: mission, faith formation, 
worship or community life. BMC is 
a vibrant, multiage congregation 
with an average attendance of 
150. We are serious about worship, 
yet we welcome new ideas. We 
are engaged in our community, 
but we wonder if there is more we 
could be doing. We are passionate 
about caring for each other, and 
we are always looking for new 
ways to create community. We are 
a member of Indiana-Michigan 
Conference. Contact Sharon 
Witmer Yoder, 574-304-9418/cplt@
im.mennonite.net with inquiries. 

Bethesda Mennonite Church 
located in Henderson, Neb., is 
seeking a pastor of pastoral care 
and worship. The full-time minister 
is part of a multipastoral team 
and through a shared ministry 
approach will play an active role 
with Bethesda’s congregation. The 
candidate should have a strong 
commitment to Anabaptist values 

and theology, a strong passion 
for congregational care, strong 
communications skills and the 
ability to connect with multiple 
generations. An M.Div. degree 
with pastoral experience is desired 
but not required. The Bethesda 
congregation, located in south 
central Nebraska, is a member 
of the Central Plains Conference 
and Mennonite Church USA. 
Interested persons should contact 
Susan Janzen at 319-610-1007 or 
sejanzen@msn.com. 

North Newton Guest Housing—
Serenity Silo, Barnview Cottage, 
Woodland Hideaway. Email or call 
for brochures: vadasnider@cox.net, 
316-283-5231.
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GLOBAL ANABAPTISM

STORIES FROM THE GLOBAL MENNONITE CHURCH

IN 1969, a young Anglican priest 
and theologian from Kenya 
named John Mbiti published 
the book African Religions and 
Philosophy. Mbiti had been raised 
in a Christian family in eastern 
Kenya. A promising student, 
he eventually found his way to 
Cambridge University, where he 
earned a Ph.D. in theology before 
returning to Africa to teach at 
Makerere University in Uganda. 

In the course of his theological 
studies in the early 1960s, Mbiti 
frequently encountered Western 
writers who still referred to 
Africa as the “dark continent” 
and dismissed traditional African 
religions as demonic and anti-
Christian. Haunted by those 
caricatures, he embarked on 
a massive study of proverbs, 
traditions and religious practices 
across the African continent. 
The results of that study, African 
Religions and Philosophy, was 
one of the first texts to assert 
the coherence of African 
traditional religions. African 
religious beliefs, he insisted, 
had a structure and logic just 
as complex and intriguing as 
the established theological 
tradition of the Christian West. 
Moreover, he argued, many 
Africans knew God—and indeed 
were Christian—long before 
the appearance of European 
missionaries. 

“The God described in the 
Bible,” Mbiti wrote in 1980, “is 
none other than the God who is 
already known in the framework 
of our traditional African 
religiosity. The missionaries who 
introduced the gospel to Africa in 
the past 200 years did not bring 

Learning from African theology

God to our continent. Instead, 
God brought them.”

Mbiti’s work was controversial. 
Some African scholars resented 
that he defended traditional 
religions within the framework 
of Western Christian theology. 
Others challenged the idea of 
an “African” understanding 
of religion, as opposed to an 
emphasis on the distinctive 
qualities of each particular belief 
system. And many Western 
theologians were stunned by 

he wrote, “have made their 
pilgrimages to the theological 
learning of the older churches. 
We had no alternative. We have 
eaten theology with you; we have 
drunk theology with you; we have 
dreamed theology with you. But 
it has all been one-sided; it has all 
been, in a sense, your theology....
We know you theologically. The 
question is, Do you know us 
theologically? Would you like to 
know us theologically?” 

Today, Anabaptist-Mennonite 
churches in Africa comprise the 
largest percentage of our global 
family, and they continue to 
be among the fastest-growing 
groups. According to Andrew 
Walls, a pre-eminent historian 
of global Christianity, “African 
Christianity is the representative 
Christianity of the 21st century....
What happens within the African 
churches in the next generation 
will determine the whole shape 
of church history for centuries to 
come.”

John Mbiti died on Oct. 6, 
2019, at the age of 87. Though 
many readers likely have never 
heard of him, Mbiti’s legacy is 
profound. And the question he 
posed remains essential for anyone 
interested in the life of the church 
beyond our borders: “Do you 
know us theologically? Would you 
like to know us theologically?”

Do you know us 
theologically?

Mbiti’s suggestion that traditional 
African religions had anything to 
teach them about Christianity.

Yet Mbiti persisted in his 
vision of bringing African, 
Asian and European theologians 
together into dialogue. As 
director of the World Council of 
Churches’ Ecumenical Institute 
in Bossey, Switzerland, he hosted 
a series of influential conferences 
in the 1970s on such themes as 
“Confessing Christ in Different 
Cultures” and “Indigenous 
Theology and the Universal 
Church” that highlighted African 
and Asian contributions to 
contemporary theology. 

Along the way, Mennonite 
missiologists took note of Mbiti’s 
work, particularly his claim 
that God was already present 
in the religious traditions they 
encountered. In a 1976 essay, 
Mbiti framed a pointed question I 
have not been able to shake from 
my mind. “Theologians from 
the new (or younger) churches,” 

John D. Roth is 
professor of history at 
Goshen (Ind.) College, 
director of the 
Institute for the Study 
of Global Anabaptism 
and secretary of 
MWC’s Faith and Life 
Commission.
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Toddler-like faith

I marvel in 
wonderment at 
God’s works, but I 
also try to tell God 
I know all this stuff 
already.

HAVE YOU EVER had a 
conversation with a 3- or a 4-year-
old? I have the joy of constant 
conversation with my own 
resident experts in my son and 
daughter. 

My 3-year-old son is amazed 
by almost everything. As we put 
up the Christmas tree, he giddily 
placed every bulb in one area of 
the tree. He laughed hysterically 
when he saw that we purchased a 
small tree for him and his sister 

with prelit rainbow lights and 
exclaimed “Two Kissmasteeees!” 

My daughter is less amazed by 
almost everything at this phase 
in her life. On a recent trip to 
see Frozen 2, we were told many 

times, after offering help, “I know 
how to do it.” When asked if she 
would like to hear the songs from 
the movie on the trip home, she 
informed us it was pronounced 
Frozen “I I,” not Frozen “2.”

My son and daughter are close 
in age, but their approaches to the 
world are so different. A 3-year-
old is just happy to be here and 
experience the little things in life. 
A 4-year-old has been there and 
done that and is ready to show 

his or her skills at the next game 
level.

I’ve noticed both of these ways 
of thinking in my own life. On 
my best days, I fall somewhere in 
between. I marvel in wonderment 
at God’s works, but I also try 
to tell God I know all this stuff 
already and can move to the next 
level.

Isn’t that the journey of faith? 
When I’m doing life with my 
kids in this 3- and 4-year-old 
phase, I’m reminded that God 
is also with me through all my 
experiences in practicing childlike 
faith. Whether I’m receiving 
blessings that leave me wide-eyed 
or counsel to remind me that now 
I only see in part, God is there in 
the joy and the struggle, in the 
naivete and the intellect, in the 
flexibility and the stubbornness. 


